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नोटिस 

NOTICE 
नीचे लिये भारत के असाधारण र जपत्र 7 बर , 1968 तक प्रकाशित किये गये . .. 

The irdum itio < 1 Gopette , of In Extraordinary were published in to le 7th 
Octo : , If : 


- - - - 


- 


- 


- 


- 


14411e 
No. 


2017 Dare 


I , ucd by 


Sthject 


368 S . 0 , 3514 dricd sih Octo - 

ber, 1968, 


linistry of Commerce 


Do. 


369 5. 0 . 3515 dared sth Octo 

___ ber 1968 . 


बाणिज : मंत्राला 


१० प्रो0 3516 दिनाक 

5 अक्तूबर 1958 । 


Further mendments to the 

Exports ( Contjol) Order , 

1968. 
Delegation of powers to the 

Government of the Stute of 
Jammu and Kashmir in 
relation to all commodities 
other than foodstuffs and 
fertilizers whether inorga 

nic , organic or mixed. 
जम्मू व काशीर राज्य की सरकार 

को , खाद्य पदार्थों व उवरकों 
( चाहे वे कार्यनिक हों अकार्व 
निक हों या मिश्रित हों ) को 
छड़ कर भय मब वस्तुओं के 
मम्बन्ध में शक्तियों प्रदान 
करना । 
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Iogue 
No. No. und Date 

Issued by 

Sulject 


- 


- 


370 S . 1517 dul 7th ( 30 - Ministry of Commerce 

ber, 1968. 1 


Aniendments to the notifica 

tion No. S . O . 32.32 dalcd 
81h Septembei , 1958 . 


S , 0 . 3519 , fated 7th Octo 

ber , 1908. 


Du. 


Corrigendum 10 notification 

No. S . O . 3221, Juted 8th 
Septeinher, 1907 . 


on of 


371 S . ) 579 , dated 7th O31 - Clot 911 Col 
bal , 1968 , 

Encla . 


Bys - cicction of the Madhugi i 

Pavimentar Construct 
of the State of Mysore . 


S . O . 3520 , dated 7th 0 : 10 . 

ber, 1968. 


Ar pointment of dates for the 
aboie bic - clection ( S . 0 . 3519 ) 


S . O . 3521, dated 7th Octo 

ber, 1958 . 


Fixation of hous for the 
abore byc - election ( 5 . 0 . 3519 ) 


S , O . 3521, dated 7th Octo 

her, 1965 , 


Appointment of the Assistant 

Con inicion of Madhu 
giri and Chickballap ır ub 
Divisions 10 sist the Re 
Turnir g Officer for the alove 
Ti - elect on ( S O 3519 ). 


372 S . O . 3523 , dated 7th Oclo 

1901, 1968, 


DU 


Airendnut in the notifica 

l on No . 56 68 - VIII ( S O . 
.2400 ), dited 3194 August , 
I968 . 


373 S . O . 3524 , dred 7th Octo 

bet , 1968 . 


Ministry of Labour. 
Employment and Reha 
bilitation , 


lililicali . 7 the dispuc bet 
11 .30 the emplover and 
workmen in illis Times of 
Ir dia Bomb and Delhi, 
Jul respect of the implemen 
Lolion of ih I Coinmui.da . 
lions of the Wagi Burd for 
110 . jullilancinpolle , 


Muniry of lunce 


374 S , () 3525 dared 7h Octo - 

be , 1965 . 


Appointm .nl of Chitan pas 

uns 2 , Valur, fo 3 
Juliiod of five HLS , 


375 


S , 0 . 3526 , dated 7th O210 

ber , 1968 , 


Ministrv of I abou 
Employment and 
Rehabilitation , 


T lı " Bopib v Chirping and 

Painting Workers Rogu 
lation of Emi ojm -nt) 
Schellic , 1968 


- - 


- 


- 


- 


- 


- - - - - - 


-- - 


1777 fie IJTETTU RUTTI TATT IFTTTTTTF87, 777777777 , fufpre 
मांगपत्र भनने पर भेज दी जायेंगी । मांगपत्र प्रबन्धक के पास इन राजपत्रों के जारी होने की 
तारोन म 10दिन के भीतर पहुंच जाने चाहिए । 


Copies of the Gazettes Extraordinary mentioned above will be supplied og 
Indent to the Manager of Publications, Civil Lines, Delhi, Indents should be 
submitted so as to reach the Manager within ten days of the date of issue ot 
those Gazettes. 


- . 


Juli ) ] T ... GA 


I1 , Vila 


. 


HTT II - TT 3 - re ( ) 

PART II — Section 3Sub - section ( ii ) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों और ( संघ क्षेत्र प्रशापन को छोड़ कर ) 

केद्रीय प्राधिकरणों द्वारा जारी किए गए विधिक ग्राहेश और अधिसूचनाएं । 
Statutory orders and notifications issued by the Ministries of the Govere 

ment of India (other than the Ministry of Defence ) and by Central 
Authorities (other than the Administration of Union Territories ) . 


MINISTRY OF COMMERCE 
( Othee of the Jt. Chief Controllor of Imports and Exports ) 

ORDLRS 

Calcutta , the 25th October 1968 
S .O . 3902. — A licence No P /E70144577 / C /XX / 27 / C / 27 - 28 dated 11th June , 1968, of 
The value o ! Rs. 073 foi import of Potassium Carbonate was issued to M / s ( A . 
Mohammed , 13 . Poiloch Sticei, ( uicytta , 

2 . Thereafter , a show causc notice No . 116 /68 / E & L dated 26th July , 1968 , was issued 
Asking them to show cause within 15 days as to why the said licence in their favour should 
not be cancelled on the ground that the above licence was issued through inadvertance in 
terms of Clause 9 , sub -clouse ( a ). 

3 . In jesponse to the foiesaid show cause notice, M / ) . C A . Mohammed , 23 , Pollock 
Street, Calcutta had , by their letter datej Sth August 1968 , furnished a detailed explana 
tion . In their said in the firm contained . that the licence was not issued through ja : 
advertance . 

4. The undersiun villas Calefully examined the suid representation and has come to the 
conclusion that the bos licence W .45 Issued through inadvertance . 

5 . Ilaving 10gud to what has been stated in the proceeding paragraph , the undersign . 
ad is satisfird that the licence in question should be cancelled or otherwise rendered inoffec 
tive . Therefore , the nursigned in exercise of the powers Vested in him under Cause 9 , 
sub - clause ( a ) of the Imports (Control) Ordei 1955 herchy cancel the licence No . P / E / 
0144577 / 7 / XX /27 /10 / 27- 28 dated 11th June, 1968 , for Rs. 673 issued in favour of M / s . 
1 Molummed , 23, Polloch Street, Calcutta 

[No , 116 /68 / E & L ) 


S . O . 3903 . - - A licence No P , [ / 014 -4398 / C /XX / 27 / C / 27 - 28 dated 23rd May , 1968 , of 
The value of Rs. 1,000 for impoil of Potassium Cubonate was issucd to M / s . Aiyan Drug 
House P . Lid ., Kalikumar Banerjee Lane, Calcutta - ? 

2 . Thereafter , a showy Cilliye thotice No . 116 / 68 / F & L dated 26th July , 1968 , was issued 
asking them to show call within 15 days as to why the said licence in their favour should 
not to cancelled on the ground that the above licence was issued through inadvertance la 
terms of lause 9 , sui c1116e (a ). 

3 . In syponse to the lovesaid show cause notice , M / s . Aryan Drug House P . Ltd , 3 , 
Kalikumai B11c1ice lines Calcutta - 2 had . by the letter dated 1st August, 1969 furnished 
a detailed ! < 5730 Ion and had also asked for personal hearing with the undersigned 
which was allowed to theu representative on 26th August, 1968. In their said reply and 
at the time of personal hearing , the firm contended : 

(a ) that the licence was not issued through inadvertance . 

4. The understand his carefully examined the said representation and has come to the 
conclusion that 

( 11 ) the above licence was issued through inadvertance . 

5. Having regard to wiat has been stated in the proceeding paragraph . the undersigned 
is satisfied that the licence in question should be cancelled or otherwise rendored incitac . 
tive , Thercfore , the undersigned in exercise of the powers vested in him under Clause 9 


, 


11. . .. HUL . . Jim 


, L, 


MARTINA 18 , 1 ) 


L ART 11 - - 


sub-clause (a ) of the Imports (Control) Order, 1955 hereby cancel tho licence No. P / B / 
0144398 / C /XX / 27 / C / 27- 28 Annual dated 23rd May , 1968, for Rs. 1, 000 issued in favour 
of M / s. Aryan Drug House P . Ltd ., 3 , Kalikumar Banerjee Lage , Calcutta - 2 . 

[No, 116 / 08 / E & L.] 


S. O . 3904 .- - A licence No. P / E /0144375 / C / XX / 27 / C / 27 - 28 dated 21st May, 1968 , of 
tho value of Rs. 1, 000 for import of Potassium Carbonate was issued to M / s. F . B . Sachęc 
& Co., 16 , Rabindra Sarani, Calcutta - 1. 


2 . Thcrcafter, a show cause notice No. 116 /68 / E & L dated 26th July , 1968 , was issued 
asking them to show cause within 15 days as to why the licence in thoir favour should not 
be cancelled on the ground that the above licence was issued through inadvertance in terins 
of Clauso 9, sub - clause ( n ) . 


3 . In vesponse to the aforesaid show cause notice , M / s . F . E . Sachce & Co ., 16 , 
Rabindra Sarani, Calcutta - 1 had , by their letter dated 8th August 1968, furnished a 
detailed explanation and hud also asked for personal hearing with the undersigned which 
was allowed to their representative on 28th August, 1968. In their said reply and at the 
time of personal hearing , the firm contended that the licence was not issued through in 
Advertance, 


4 . The undersigued his carefully examined tho said representation and has come to the 
conclusion that the above licence was issued through inadvertance . 


5. Having regard to what has been stated in the preceeding paragraph , thc undersigned 
io satisfiod that the licenco in question should bo cancelled or otherwise rendered ineffect 
tive. Therefore , the undersigned. in exercise of thc powers vested in him under Clause 9 , 
sub - clause ( a ) of the Imports (Control) Order, 1955 hereby cancel the licence No. P / E / 
0144375 / C / XX /27 / C / 27 - 28 dated 21st May, 1968, for Rs. 1,000 issued in favour of M / s. 
F . Sachec & Co., 16 , Rabindra Sarani Calcutta - 1 . 

[No. 116 / 68 / E & LT 


J. MUKHERJI. 
Dy. Chief Controller of Import & Exports . 


(Office of the Chief Controller of Imports and Exports) 


( Baggage Licensing Section ) 


ORDER 


New Delhi, the 30th October 1968 


S . O . 3905 . — Shri Davloor Ramkrishna was granted Custom Clearance Permit No . 
P / J /2364235 / N /MN / 28 / H / 27. 28 dated 23rd August, 1968 for Rs. 15 ,000 / - for import 
of his car . He has applied for a duplicate of custom clearance permit on the ground that 
the original custom clearance permit has been lost /misplaced . It is further stated that 
the original Custom Clearance permit was not registered with any Customs House and 
pot utilised . 


In support of this contention Shri Davloor Ramkrishna has filed an affidavit. I am 
satisfied that the original Custom clearance permit No. P / J / 2364235 has been lost or 
misplaced and direct that a duplicate Custom Clcarance Permit should be issued to him . 
The original custom clearance permit is cancelled . 


[No. 2(B-183 )/68.69 /BI. S/ 4029. ) 

P . C . NANDA , 
Deputy Chief Controller of Imports & Exports , 

for Chief Controller of Imports & Export . 
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MINISTRY OF TRANSPORT AND SHIPPING 

( Transport Wing ) 

New Delhi, the 25th October 1968 
SO 3115 Inori se of the powers conferred by 315 -section ( 1) of section 218 of the Mer 
d 111: Sizning 420 , 1953 (44 of 1958 ), read with rules 3 and 4 of the National Welfare Board for 
Seif " 33 R1123, 1953 , the Coliral Govern noat hareby constitutes, for a period of two years 

on th: 1 : 29 publici 21 of this no-ification in the Gazette of India , the National Welfare 
B1 : Sofracs , consisting of the following members, namely : 

Chairman 
1. The Minister incharge of Shipping (ex -officio ). 


ment . 


Merniers 
2 . S " * D Toolk. 212, Vorth Ave 11-, New Member of Parliament, Lok Sabha. 

Delhi. 
3 . Shri C . K . Chikripa1 , 7 . Asoka Road , New 

Do. 
Delhi. 
4 . Shri R . T . ? 1"12 ! r " 17 .. SII i Iva 112, New Miner of Pirliament, Rajyt Sahindo 

Delhi. 
5 . Siri Nireliriz 15h Minija , Men ser of Parlia - Non Official Member . 

ment, Lok Sayma and Chairman National Ship 
ping Board , Transport Bhawan , I, Parliament 

Street, New Delhi. 
5 . Shri Rag 117ath Singi, Chairmin , Hindustan Non - officialmember . 

Zinc Lid . C - 586 Defence Colony, New Delhi. 
7 . Shrimati Savitri Nigam , 13 , Rakabganj Road , 

Do. 
New Delhi- I . 
8 . The Director General of Shipping , Bombay. Member (ex -officio ) 
9 . D : 1y Secretary dealing with Seamen s Welfare , Representative of the Central Govern 

Ministry of Transport and Shipping New Delhi. 
10 . Shri K . N . Lahiri, Deputy Conservator , Marmugao 

Port Trust , Marmugao . 
11 . Captain P . Alexander , Principal, Lal Bahadur 

Shastri Nautical and Engineering College , 

Bombay . 
12 . Shri T . V . Prabh 1, Under Secretary, Ministry of 

Finance ( T & P ), New Delhi. 
13. Shri K . D . Hjela, Under Secretary , Ministry of 

Labour, Employ .nent and Rehabilitation (De 
partment of Labo ır and Employment ) New 

Delhi, 
14. Shri 3 . S . S125 Drity Secretary , Ministry of 

H : 1 . 1, Finily Planning ant Urban Develop 

21 , VON Delhi. 
6 . State Pori Ofis , Mic uilipatan Port, Andhra Representative of the Government or 
Pradesh . 

Alhra Pradesh , 
[ 32 [ P . 0 : 1 - : ) . jf P3t3, Ahna 11911. Rezentasive of the Government of 

Gujarat . 
22. 52. ), P1311, 312, ) fi :: , Ir 121 in . R : 232itative of the Gover anent of 

Kerala . 
13 . 51 L I !~ 113, 9 :12 Port Olrer , Vitraz. R2Jresentative of the Government of 

Madras . 
Con ver ) L + 1 , Mir3: 2ru Gover 1- Representative of the Government of 
* 121 , Bo.nu . 

Maharashtra . 
22.S K KS. Kin .11, Statem fier , 112 - Representative of the Government of 
galore . 

Mysore . 
21 . 

Representative of the Government of 

Orissa. 
2 . Lum Conni> 128, Cil : in , Vesc Belst! coresentative of the Governnent of 

West Bengal. 
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Cochin 


23. Shri S . R . Kulkarni, Trustce, Bombay Port Trust, Representative of the Bombay Port 
Bombay. 

Trugt. 
24 . Deputy Chairman , Commissioners for the Port Representative of the Cominissioners 
of Calcutta , Calcutta . 

for the Port of Calcutta . 
25 . Shri J. Cyril Raj, Secretary , Conn Port Trus: Representative of the Cochin Port 

Trust, 
26 . Captain D . V . Singh , Deputy Conservator ,Kundla Representative of the Kandla Port 
Port Trust, Gandhidham (Kutch ) . 

Trust , 
27. Shri V . V . Seshadri, Deputy Port Conyervator, Representative of the Madras Port 
Mairas Port Trust, Madras . 

Trust . 
28 . Caorin S . N . Bayankar, Donut Conservator , Representative of the Visakhapatnam 
Visakhaptanain Port Trust, Visakhapatnam . 

Port Trust . 
29 . Shri C P Srivastava , Chrnn ani Muagug Representative of shipowners . 

Director , Shipsing Corporation of India Ltd ., 
Steelcrele Honge , Dinshaw Vacha Road , 

Bombay - I . 
33. Capriin J .Cananl, Mars. Pernt Ocean Scam Represencive of shipowners . 

Chin Private Ltd ., 221, Dr Dalubhoy Nabroji 

Roil , tort, Bombay - I . 
31 . Shri G . D . Vel, The Sein lia Steen Navigation 

Do. 
Co ., Ltd . , Seinda House , Ballard Estate , Bom 

hay - I , 
32 . Mr. J, W . Anson , Owners /Agents Committee 

DO. 
(Crew ) , Billard Rond , Ballart Estate , 

Bombay- I . 
33 . Captain A . B . MoSweeney Calcuita Liners Con 

ference (Crews), 16 , Strand Roud , Calcutta . 
34 . Shri K . P . Kolah , Joint Secretary , Maritime Represnetative of scalares, 

Uaion of India , 204 , Dr. Dadabhoy Nuoroji 

Road , Fort , Bomhuy - I . 
35 . Shri K . K . Khadilkar , C /o Nutional Union of 

Seafarers of Iulia , 4 , Goa Street, Fort Bombay- i , 
36. Shri Leo Barn , Co National Union of Seafarers 

Du. 
of India , t, Gue Streci, Fort, Bombay - i , 
37, Shrt Bikus Majimlar , N4[10111 Union of Scamen 

Do. 
of Inlı , 10 - 2 , Watgunge Street, Calcutta - 23. 
38 . Dr. Shiiti Pirel, Sch Schlin, slock B - 11, Sitala 

Jevt l emble Roll, Bondi 16 . 
39 . Caplain 1 . Miungut, c . 4 : lesion and Representative of the Company of 

Richards, 32 , Nuol Road is " 1111 , ate , Bon Master Mariners of India . 

by- 1 . 
40. Shri K , Parthasruhy, Principal Officer , M . 11. Representative of societies interested 

Department, Old High Court Buildings, Post in the welfare of scamen . 

Box No. 268 , Madrs . 
41. Shri S . K . Bosc , Diicctor, Seamen s Employment 

Office , Marine House , Hastings , Calculia - 22 , 
42 . Shri K . G . Deshpandc , Shipping Master , Boinbas . 
43 . Shri V . R . Rain Asw . my, Messrs . Lionel Edwards 

Do. 
& Co ., Calcutta . 
44 . Depuy Director General of Shipping incharve of Member -Secretary . 

Seamen s Weltre (er - officio ) . 


Do , 


DO 
. 


Do. 


Do . 


Do. 


[No. 14- M (12 ):68 ). 
K . V . SANKARAN , Dy. Sccy . 


NJINISTRY OF PETROLEUM & CHEMICALS 

(Department of Chemicals ) 

New Delhi, the 29th October 1968 
S . O . 3907. - In exercise of the powers conferred by sub -section ( 1 ) of section 19 of 
the Industries (Development and Regulation ) Act, 1951 (65 of 1951), the Central Govern 
mnent bereby authorizes each of the chilceis of the Government of Uttar Pradesh specified 
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in the Schedulo below to exercise the powers specified in clauses (a ), (b ) and (c ) of the said 
soction in so far as they relate to the industry specified in sub - item ( 1 ) of item 26 of the 
First Schedule to the said Act. 

SCHEDULE 
1 . Excise Commissioner . 
2 . Deputy Excise Commissioner . 
3 . Assistant Excise Commissioner . 
4. Superintendent of Excise . 
5 . Excise Inspector. 

No. 4 / 2 / 68 / Ch. I.) 


S. O . 3908...-- [ n pursuance of sub- clause ( 2 ) of clause 11 of the Molasses Control 
Order, 1961, the Central Government hereby dirocts that the provisions of sub - clause ( 1 ) 
of the said clause shall com : into force in the entirc Mysore State with effect from the 
16th day of November , 1968. 

[ No. 4/ 19 / 68 / Ch. I. ] 
S . SUNDARARAJAN , Dy. Secy . 


पेट्रोलियम और रसायन मंत्रालय 

( रसायन विभाग ) 

नई दिल्ली, 29 अक्तूबर, 1968 
सांविधिक प्रावेश 3909 - - इण्डस्ट्रीज (रिवैल्पमैंट और रेग्युलेशन ) एक्ट , 1951 
( 1951 का 65 ) की धारा 19 की उप धारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
केन्द्रीय सरकार उत्तर-प्रदेश सर५ र के निम्न सूची में निर्दिष्ट प्रत्येक अफसर को उक्त धारा के ( क ) , 
( ख ) और ( ग ) खण्डों में निर्दिष्ट शक्तियों का जहां तक वे मत अधिनियम की प्रथम सची के मद 
संख्या 26 के उप - मद ( 1 ) में लिखित उद्योग से मम्बन्धित है ; प्रयोग करने का अधिकार देती 


मूवी 


1 उत्पादन शुल्क आयुक्त 
2. उत्पादन गुल्क उप - आयुक्त 
3. उत्पादन - शुल्क सहायक - प्रायुक्त 
4. उत्पादन शुल्क अधीक्षक 
5 . उत्सादन शुल्क निरीक्षक 


[ संख्या 4 268 केभी-1 ] 


सांविधिक प्रादेश 39 10 - - सीरा नियंत्रण प्रादेश , 1961 की धारा 11 की 
उप-धारा ( 2 ) के अनुमार केन्द्रीय सरकार निदेश देती है कि उक्त धारा की उपधारा ( 1 ) के 
उपबन्ध सारे मैसूर राज्य में 16 नवम्बर , 1968 से लागू होंगे । 

[ संख्या 4/ 19/ 6.8 केमी- 1 ] 


एस० सुन्दराराजन , 
उप- सचिष, भारत सरकार । 
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MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 14th October 1968 


S. 0 . 3911. - -In exercise of the powers conferred by Section 5 ( 1 ) of the Cinematograph 
Act, 1952 and sub - rule (3 ) of rule 8 read with sub- rule 2 of rule 9 of the Cinematograph 
( Censorship ) Rules, 1958 , the Central Governinent after consultation with the Central Board 
of Film Censors hereby appoints Mrs. Mary Clubwala Jadhy as a member of the Advisory 
Panel of the said Board at Madras with immediate effect. 

[ No . 11 / 3 / 08- FC . ] 


S . O . 3912 . - In exercise of the powers conferred by Section 5 ( 1 ) of the Cinematograph 
Act, 1952 and sub -rulo (3 ) of rule 8 read with sub -rule 2 of rule 9 of the Cinematograph 
(Censorship ) Rules , 1958 , the Central Government after consultation with the Central Board 
of Film Censors bereby appoints Dr. (Miss ) Labbuben S . Soneji, as a member of the Advi 
Hory Panel of the said Board at Bombay with immediate effect 

[ No . 11 / 2 / 68-FC. ] 


S . O . 3913 . — In exercise of the powers conferred by Section 5 ( 1) of the Cinematograph 
Act, 1952 and sub- rule (3 ) of rule 8 read with sub - rulo 2 of rule 9 of the Cinematograph 
( Censorship ) Rules. 1438, the Central Government after consultation with the Central 
of Film Censors hereby appoints Dr. ( Miss ) Labhuben S. Soneji , as a member of the Advis 
Panel of the said korrd at Bombay with immediate offcct. 

[ No. 11 / 2 / 68- FC ] 


New Delhi the 26th October - 1968 
S. O . 3914.. -11. Cruise of the powers conferred by Section 5 ( 1 ) of the Cinematograph 
Act, 1952 and sub - rule (3 ) of rule 8 read with sub - rule 2 of rule 9 of the Cinematograph 
(Consorship ) Rules, 1958 , the Central Government hereby appoints Smt. Leela Dainodra 
Menon as a member of the Advisory Panel of the Cenral Board of Film Censors at 
Madrus with immediate effect. 

INo. 11 / 3 / 68 - F ( C).] 
H . B . KANSAL , Under Secy . 


सूचना और प्रसारण मंत्रालय 

नई दिल्ली , 25 अक्तूबर 1968 
एस० प्रो० 3915.-. - चलचित्र अधिनियम , 1952 की धारा 5 ( 1 ) प्रौर बलचित्र 
( सेंसर ) नियमावली , 1958 के नियम 8 के उपनियम ( 3 ) के साथ पठित नियम 9 के उपनियम ( 2 ) 
द्वारा दिये गये अधिकारों का प्रयोग करते हुए , केन्द्रीय मरकार ने एतदद्वारा केन्द्रीय फिल्म से तर बोर्ड 
से परामर्श रके , डाः ( कुमारी ) लोन एस० मोने जी को अमी से उक्त बोई के बम्बई सलाहकार 
मण्डन , का फिर में पदम्म नियुक्त किया है । 

[ फाईल संख्या 1 1/ 2/ 68 एफ ( सी ) ] 


pa 


एल० ओ० 3016 . - चलचित्र अधिनियम , 1952 की धारा 5 ( 1 ) और चलचित 
( सेंसर ) नियमावली , 1958 के नियम 8 के उप नियम ( 3 ) के साथ पठित नियम 9 के उप नियम 
( 2 ) द्वारा दिए गए अधिकारों का प्रयोग करते हुए, केन्द्रीय सरकार ने एतदद्वारा केन्द्रीय फिल्म सेंसर 
बोर्ड से परामर्श करके , प्रो पार न पाण्डे को अभी से उक्त बोर्ड के बम्बई सलाह- रमण्डल - सदस्य 
नियुक्त किया है । 

[ फ ईत संख्या 11/ 2/ 68 ए ( ) ] 
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एस० मो . 3917. - चलचिव अधिनियम , 1952 की धारा 5 ( 1 ) और चलचित्र 
( सेंसर ) नियमावली , 1958 के नियम 8 के उप-नियम ( 3 ) के साथ पठित नियम 9 के उप-नियम 
( 2 ) द्वारा दिए गए अधिकारों का प्रयोग करते हुए , केन्द्रीय सरकार ने एतदद्वारा केन्द्रीय फिल्म सेंसर 
बोर्ड से परामर्श करके , मेरी क्लबधाला जाधव को अभी से उक्त बोर्ड के मद्राम सलाह पर मण्डल का फिर 
से सदस्य नियुक्त किया है । 

[ फाईल मया 11 168 - एफ ( सी ) . 


नई दिल्ली , 26 अक्टूबर 1968 
एस० पोर 3918. - - बलनित्र अधिनियम , 1952 की धारा 5 ( 1 ) और चलचित्र ( पेसर ) 
नियमावली, 1958 के नियम के उप-नियम ( 3 ) के साथ पठित नियम के उप-नियम द्वारा 
दिए गए अधिकारों का प्रयोग करते हुए केन्द्रीय सरकार ने श्रीमती लीला दामोदर मैनन को अभी 
से उक्त बोर्ड के मद्रास सलाहकार मण्डल, का सदस्य नियुक्त किया है । 

[ फाईल संख्या 11/ 3/ 68-एक ( सी ) ] 

हरि बाबू कंसल , अथर सचिव । 


ORDERS 

Neu Delhi tire oth October 1968 
3 . 0 . 3919 . - [ , ry141ccfche Hun Seunder the proviSIOIL ol thu er cipients 
specificd in the First Schedule annexea hon) the Central Governancnt ofter considering the 

com nendations of Ve Film Advisory Board, Bombay hereby approves the filma specified iu 
•olumn 2 of the SeconI Schedule untnexe1 Increto in all its lafiguage Vers102 10 be of the descrip 
vion specifiat against it in 1971 ) 6 of the said Second Schiedule 


THE FIRST SCHIDUILEE 
( 1) Sub -Seccion it ) of Secuon 12 ini Seccion 16 of the Cirematograpin Act , 1952 

(Central Act XXXVII of 1952 ). 
(2) Sub - Section (3 ) of Soumon 5 and 5 :00 9 of the Bombay Cinemas (Regularion ) Act , 

1953 ( tombav AT XI of 1953 , 


THE SECOND SCHEDUL. L. 


S . No. 


L icle of 


film 


Lollych Nume of the 
35 mut Applicerit 


- - - -- - - -- - - - - - - 
Name of the Whether a Scientific filmi 
Producer or a filmu intended for 

educational purpur " Or 
a film dealing with news 
and current events of 2 
cocumentary filin 


- - 


- 


- 


- 


-- 


- 


- 


- - 


- 


- 


- 


- - 


- 


- - -- - - - - - 


- - - 


-- - -- 


6 


- 


- - 


- - 


- 


- - 


- 


- - 


- 


- - 


I IIL I 

liain 67 


Tyarist 30. MOM Dirty of pahlicity Gov - Documentary Film (Iror 

eriment Maharashtra rclcle in Maha. khtra 
Film Carre , G8 Tardeo Ciscuit) . 
Rol , Bombay - 34. 


- - - - 


- - - - 


-- - - - 


- - 


- 


- - - 


[ No. 


24/ 1/ 68 -FP App . 1296.] 
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S . O . 3920 . - In pursuance of the directions issued under the provisions of cach of the 
enactinents specifics in the First Schedule annexed herero , the Central Government after 
considering the recommendations of the Film Advisory Board , Bombay hereby approves the film 
specified in column 2 of the Second Schedule annexed hereto in Gujarati to be of the description 
specified against it in column 6 of the said Second Schedule . 


THE FIRST SCHEDUI E 


(1 ) Sub - Section (4 ) of Section 12 and Section 16 of the Cinematograph Act, 1952 

(Central Act XXXVII of 1952 ) . 
( 2) Sub -section (3 ) of Section 5 and Section g of the Bombay Cinemas (Regulation ) Act, 

1953 (Bombay Act XVII of 1953 ). 
(3 ) Sub -secon (4 ) of Section 5 and Section 9 of the Sulirashtra Cinemas ( Regulation ) Act, 

1953 (Saurashtra Act XVII Ol 1953) . 


THE SECOND SCHLDUI E 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


S . No. Title of the fim 


Length 
35mm 


Name of the Nameof the Whether a Scientific 
Ipplicant Producer film or u filmi nended 

for educational purposes 
or a film dealing with 
news and current events 
Or a docllimentary film 


- 


- 


- - 


J 


6 


I Jeevda Dayını 

Aushadhiyan 


$ 26 . 72M 


ShriPrakash Arora 

Co 
Director of Information 
Governinent of Gujarat, 
Ahinedabad , 


Documentary film ( For 

release in Gujarat 
Circuit only ). 


[No. F . 24 / 1/68 -HP App . 1297 ] 


S . O . 3911. -- In pursuance of the directions issued under the provisions of cach ( f the 
on . cimeni, specified in the First Schedule annexed hereto , the Central Government after 
considering the recomiendions of the Film Adory Board , Bombay herely approves it e film 
specified in columizinho Secont Schojule anacked herero in all its language versions (one of the 
description peutic against il I call in 60 ile " SLUTCHut 


THE FIRST SCHEDULE 
Sub -section (1 ) of Sections of the Uttar Pradesh Cinemas (Regulation ) Act, 1955 ( Uttur 
Pradesh Act No . 3 of 1956 ) 

THE SECOND SCHEDULE 


S . No . 


Title ofthe film 


Length 
35 mm 


Name of the 

Applicant, 


Name of the Whctheid Scientific 
Producer . film or a film intended 

for educational purposes 
Or a film dealing with 
news and current events 
or a documentary film 


III 


I 


2 


3 


. 4 


1 Sunehrc Mont 


298 . 09M 


Director of Information 

Government of Uitur 
Pradesh , Lucknow . 


Film intended for educa 

tional purposes ( For 
release in U . P . Circuit 
only ) . 


[No. F. 24 /1 /68- HP App . 1298 ) 
BANU RAM AGGARWAL , Underi cy . 
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MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 

(Department of Labour and Employmont) 

Nen Dell , the 23rd October 1968 
S . O . 3922 . - In pursuance of Section 17 of the lodustrial Disputes Act, 1947 (14 of 
1947 ) , the Centrel Government horchy publishes the following award of the Industrial 
Tribunal, Madras, in the Industrial Dispute between the employery in relation to the Madras 
Dock Labour Board , Madray , and their workmen , which was received by the Central 
Government on 17th October , 1968 . 


BEFORE THE INDUSTRIAL TRIBUNAI , MADRAS 

Wednesday , the 11th day of September 1968 


PRESENT: 


Thiru M 1 . 

1mm Hussain , BA , B .L , Industrial Tribunal, Madrid , 

INDUSTRIAL DISPUTE No . 51 OF 1968 
( In the matter of the dispute belween the workmen and the w avement of Madras 
Dock Labour Board , Madras) . 
BETWEEN : 
1. The General Secretary , Madius Harbou Workers Union , Bhagat House , No. 

1 / 73, Broadway , Madras. 
2 . The General Secrçtary , M .1ch > Port and Doc . Workers Congress, 11, Phillips 

Street, Madras - 1 . 
3 The General Secretary , Madus Port and Doch Workers Pioniessive Union , North 

Beuch Road , Madras . 


AND 
1. The Chanuman , Mudras Steverlores Association , North Beach Road , Madiss. 
2 The Vice Chairman , Madras Steudorcs Association , North Beach Roud Madias 

3 The Chairman, Madras Doch Labour Boarel , Madras. 
RLI PRINCE : 
Ordei No . 29 ( 12 ) /68 -LR ( dt not learly shown ) of the msity of Lahoui , 

Enıployment and Rehabilitation (Deputunt nt of labor and Imployment) 

Government of India , New Delhi, 
This dispute coming on toi final heating before mc on Saturday ibe 31st day of August 
1968 upon persuing the reference , claim statements , counter talentois filed uy the 3rd 
nijnagement and all other material papers on record and upon Asing the urguments of 
Thir A Suivann, Secretary of the Firt Union , Ibu M Varyana General Secrc 
tary of the 2nd Union and Thiru NI Jolin , Genci Secretary of thic 310 Union ind of 
Thiru G . Venkataraman , advocate for the 3rd Management and the Managemenis 1 und 2 
not appearing 10 person or ny advocacy and not filing countur itement and this ispute 
having stood uver till this cluy for winsideration , this Tribunal made the following 

AWARD 
The Cential Government has rutened this Industrul Dispute between the Madi . Doch 
Labour Boaid , Madras and their workmen itpresented by Maultas Port q d Doch Workçıs 
Congress , Madras Harbour Workers Urion srl Madras Port and Dock Workers Progressive 
Union, Madras relating to the promotion to the category of Tindala The matter referred 
to for adjudication de thesc : 
( 1 ) Whcther regular promotion to the calcgory of Tindals should be limited to 

Winchmen us at present or thrown open also to Af {17doors who have been 
acting in Casual vacancies over long periods arc as per Clauisc 30 of the 
Madras Dock Workers (Regulation of Employment) Scheme, 1956 , it the 

Mazdoors are to be so promoted , on what qualifying terms 
( 2 ) Whether the Madras Dock Workers (Regulation of Empljyment ) Scheme, 1956 

should be amended to remove the existing anomalies in regard to promotion 
to the category of Tindals in casual vacancies and on a regular basis and it 
so , whether the same conditions must be prescribed for both types of promo 

tions or Any distinction should be drawn between the two . 
2 The Madras Harbour Workers Union has filed a claim statement. According to the 
claim statement, this dispute is inainly concerned with stovedore workers employed by the 
respondent - management. These workers are governed by the Madras Dock Workers 
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( Regulation of Employment ) Schenc, 1956 . The various categoriey of Stevedore workers 
are , Tindals , Winchmed , Signalmen and Maz1001) . These categories or workers are regis 
tered workers under the Madras Dock Workers Scheme and their names are entered under 
their respective categories in a register called " Reserve Pool Register." The stevedore 
working is done by workers organised in gangs , each consisting of on ? Tindal and 9 
Mazdoors. Each category is a separate one. Mazdoor in appointed to the post of 
Winchman OI Signalman only after he undergoy a training aid obtains a certificate from 
the Dock Safety Inspector. Originally it was the practice of the managoment to promote 
only Mudoors to the post of Tindala whenever it regular Vacancy Cuose . In 1966 , d 
special category called Signalman " was created . Under the scheme it is not 11.ntione: 
that Winchman is the next loyal category to that of Tindul. 

3 . The respondentmangement in now promoting only the Witchen to the post of 
Tindal in a regular vacancy and the senior most Mudoor in the shift to the post of a Tindal 
in a casual vacancy . Reserve Pool Mucours have got t belier claim thin the Winchmer 
for being promoted as fiodals . In Bombay and Culcutul, only the senior Mazdoors are 
promoted in the casual as well as regular vacancics of Tindals . According to the claini 
statement, regular promotion to the category of Tindals should be thrown open to Mazdoors, 
who have been acting in casual vacancies for long periods and the promition of Mardoors 
and Winchmen should be on a rotation basis , 

4 . Madras Port & Dock Workers Congress has filed a separato claim statement con 
tending that this Tribunal has no jurisdiction : 30172nd the tutory Swhene made under 
Section 4 ( 1 ) of he Dock Workers (Regulation and Employment) Act, 1948. The scheme 
can be amended only by the authoriticy mentioned in Sec . 4 of the 1948 Act, 

5 . The post of Tindal culties higher emoluments than the post of Winchmen. Ti . 
post of Winchnicn curries higher cmoluments than the post of Signalmin and mazdJorn . 
Casual vacancies in the post of Tindal are filled up under Clause 30 of the scheme by 
allowing the senior most mazdoors to work as Tindal , the Winchmen are not to be 
disturbed for such casual vacancies . Reserve pool ma ? Jours have not pot any better clann 
for promotion :18 Tindals than the Winchmen , The issue regerding the promotion as 
Tindals was already raised befoic the Higli Cout of Vadias in Wal Petition No. 1321 
of 1966 and the High Court has upheld the action of the Duck Labour Board in promoting 
the Winchmen as " Tindals since the Dock Labour Board has been consivertly treating the 
category of Winchmen as higher than the category of Stevedo 171001 


6 . The Madras Port & Dock Workers Progressive Union filed i jeparate claim state 
ment . According to that claim stirtement, there is no justificatio fue promoting the 
Winchmçn as Tindals . The Board had allowed the Mazdoors to 20t 13 Tindals for about 
7 to 8 years and not yet confirined them to their acting post. Ay per clause 19 of the 
scheme, the next lower category of the workers should be given preferrence when con 
sidering for promotion . The Winchmen are not considered as part of them . 

7 . The Madras Dock Labour Board filed a counter statement According to the 
counter statement, the Mudras Dock Worlus ( Regulation of Eniployinunt) Scheme, 1956 
is a statutory scheme franied under Section 101 of the Dock Workers (Regulation of 
Employment) Act, 1948 The statute provides the modo and manner for ancnding the 
scheme. The scheme being a statutory scheme, could not form subject-matter of reference to 
this Tribun. il . The scheme does not requiro to he amended . In W . P . 1321 /66 the High 
Court negatived the contention that the post of Tindal should be filled by rotation from 
the categories of mazdoors and Winchnen 

8 . In practice , mazdoors aic trcated to be in lower category than the Winchmen , The 
posts of lindals , Winchmen and Singalman die pot scparaten in de rendent cuts wie 
Tho intcrprctation of clause 19 of the Scheme followed by the Board all these yul, hus 
licen approved and held to be correct in WP 1321766 . It is contentit that the inien 
- are not entitled to any relief 


9 . The issues that one for considerat , are those referred to this Tribunal for ad 
indication , ind are set out in the schedule to the reference . They a t , follow 
( 1 ) Whether regular promotion to the category of Tindaly should be limited to 

Winchmen as at present or thrown open also to Mazdoors who have been 
acting in casual vacancies over long periods as per Clause 30 of the Madrás 
Dock Werkers ( Regulation of Employment) Scheme, 1950 , if the Mazdoors 

are to be so pronioted , on what qualifying terms. 
( 2 ) Whcthcr the Madrs Dock workers ( Regulation of Fmployment ) Schem , 1956 

should bc amen .lad to ternove the existing anomalies in regard to promotion 
to the category of Tindata in casual vacancies ap on a regular basis and if 
" , wbether the same conitiors mv. ho prezcribcat Cor boil types of promo 
tions or any distinction should be rawn between the two . 


, 
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10 , Issue 1. - - The dispute is between the workmen represented by different unions. Onc 
of the Unions namely , Madras Port & Doch Workers Congress , is in favour of the present 
practice of the management in the mattei of promotion of workers to the category of 
Tindals . The other Unions arc not in favour of the present practice. According to them , 
the regular promotion to the category of Tindals should be lhluw open dy v Mazdoors , 
who have been acting in casual vacancies over a long period as per clatisc 30 of the Madras 
Dock Workers ( Regulation of Employment) Scheme, 1956 . As the employees demands 
are not conceded with regard to the promotion to the category of Tindals , the dispute has 
been referred to this Tribunal for adjudication , 

11. According to the Dock Labour Board , the present scheme necils no modification in 
regard to promotions . The post of Winchman is a skilled one ind carries higher emolu 
ments than the post of reserve pool mazdoor . The Boord is treating the post of Reserve 
Mazdoor as lower post to the post of Winchman for the purposes of promotion to the post 
of Tindal for the last so many years. Only in the year 1957 few posts of Tindals were filled 
by promoting mazdoors as there was shortage of Winchuen , The i omal practice was 
and is to promote Winchinen as a Tindal and not reserve lazdoor. The posts of Tindal, 
Winchmen and Signalman are not separate or independent categories , as alleged by some 
of the Unions . 

12 . Tindals , Winchmen , Signalmen und Madoors we workmen registered under the 
Dock Workers (Regulation of Employment) Scheme. Clause 16 empowers the Board to 
Arrange for the chalssilication of korkers by categories in the registors The Dock Workers 
registered under the scheine are classified into (a ) Foreman (Serang ), (b ) Tindal, ( c ) 
Winchman ( 1 ) Steve on N . zdoor and ( t ! Tally Clerk Shc contention of the Board is 
the reserve pool 111. duor has do preluctif claim for th : purposes of promotion to the 
post of Tindals . Section 19 of the Dock Workers ( Regulation of Finployment ) Scheme 
provides that I vacancy , other than a casual vacancy , in any category of workers in a 
reserve pool register hall ocarily be filled by promotion of a worher from the next 
Jower category . 


13 The allegation that in Bombay or Clicutta Mazdoors le promoted in the insual as 
well as regular incios of lindil , in denied ly the Bord . According to the Madras 
Harbour Workers Union , there is a reserve pool register containing the lines of the 
registered workers , namely , Tinduts, Winchmen , Signalmen and Mazdoors. The stovedore 
working is done Ly workers in Ik which consists of one Tindal and 9 Mazdoors. A 
Mazdoor will be posted to the post of a Vinchman or Signalman only after he undergoes 
a training and obtains it certificate front the Duch Safety Inspector . Only if i Mazdoor 
15 qualified , he is fit for promotion to the post of Winchn or Signalman . According to 
the Union, it was the practice of the 11 . nacomert to promote only Muzdots to the post 
of Tindals whenever a regular vacancy arose . This was the correct procedure . But it was 
not followed subsequently . Only in 1966 a special category called " 9187man " was created 
Thc wages of these different catcgories of workers are fixed on the .1 of 111.: 14 - yee of a 
Mazdoor . The basic wages of a Mazloor 1re fixed at Rs. 4 - 12 per day, the Signalman 
gets 30 paise more than a Mazdoor; the Winchman gets 50 paise niore than the Mazdoor 
and the Tindal gets Re. 1 / 2 more than the Mazdoor. The management is now promoting 
only thc Winchmen to the post of Tindal in a l egular Vacancy and the seniormost Mazdoor 
in the shift to the post of a Tindal in a casual vacancy. As the management is now promot 
ing Winchmen only to the post of Tindal. many cniornost inazdoors have been denied 
their promotion There are about 52 mazloors now and thun promoted in casual vacancies 
of Tindals during the past 15 years . These persons have got better claim for being pro 
moted in the regul.tr vacancies of Tindals than most of the Winchmen now in service . As 
already stated , the management follows only the practice of promoting the Winchinen as 
Tindals Only in 1957 , some posts of Tindals have been filled up promoting Mazdoors, 
as there was a shortage of Winchmen . 


14 . The action of the Board under clause 19 was approved by the High Court in 
W . P . 1321 / 66 . In that case , ( W . P . 1321 /66 ) a mazdoor registered in the reserve pool prayod 
for issuc of a Wiit of Mandamus directing the Madras Dock Labour Board to refrain 
from promoting Winchinen and Mazdoors as Tindals and permanent Winchmen respectively 
and from registering casual Winchmen as permanent Winchmen by implementing resolution 
No. 4 passed in meeting No . II of 1965 -66 held on 21st March , 1966 . That retition was 
dismissed . The relevant clause in the Dock Workers (Regulation of Employment) Scheme. 
1956 are clauses 16 . 19 and 30 . The High Court negatived the contention that casual 
Winchmen should not be promoted as registered Winchmen . According to the High Court, 
even in respect of Stevedore Mazdoors, they cannot complain 19 according to clause 19 , 
only when there is promotion from a lower category , 19 ( 2 ) should be observed . Permanent 
vacancies should be filled up according to clause 19 , that is by promotion of a worker from 
the next category . In the course of the order , the High Court has observed , that " apart 
from the arrangement of categories in clause 16 , the Board has uniformly acted on the 
basis that Tindal is a higher category to Winchmen , and Winchmen higher to Stevedorc 
Mazdoor, Promotion have been made from Stevedore Mazdoor to Winchmen . In 1957 , 
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there was shortage of Winchmen and as well as Winchinen to be promoted as Tinjal , te 
claimy of Stevedorc Mazdoors have also been traminod and Stevedore Mazdoors as well 
as Winchincn to be promoted as Tindal. Subsequently , it was found that on 15th October, 
1957 the Dock Labour Board promoted Stevedore Mazdoors as Winchen Under Clause 
16 , the Board is entitled to arrange for the classification of workers by category of Stevedore 
Mazdour l am lible to see any waut ol bon fidos or illegility in the order of the 
Board ,” 

15 . The Board was entitled to fill up a casual vacancy of the post of Lundal llom a 
reserve pool Mardoor when there were no Winchonen available for promotion . The Board 
W :44 as jullied in ticating the post of a Winchman and Stevedore as post, higher to the 
post of it Mutlovi . A in practice , mazalo ) , treated as lower cucory thau Winchmun , 
the suction of the Bound in the matter of promotion to the category of Tindi from Winch 
man is legal and my finding on the list part of tysue that tho tugular 11omotion to the 
category 01 linkis shall be lunitel 1 . Winchmen wit present and the prace does not 
11411110 any molificatie Tu Yecond part of the issue does not le . 

16 . Jove 2 . The Madres Dock Workers (Regulation of l mployment) Scheme, 1456 
does not reyubi to te imendud , UK ! " on scheme is a stitutory scheme under Section 
4 ( 1 ) of 1 unira Doch Wushers (Kurulution of Employment ) Schenc, 1956 . The 
scheme muy he winnended wily lry 1 . authoiles mentioned in Section 4 of the Scheale 
The majority Union, naniely , the Madiely Douk Workers Congress is in favou of the pre 
Sent- schenle ind does not want any modil1c .1 10 Or mendiast of Section 30 ol the scheme 
Section 30 requires that casual vacancies in th : cutegory of Tind ] whould be filled up by 
the Senioimost Stevedore Mazdoor This clause is applicabile only to the filling and 
casual vacancies. Permanent vacancies should be filled up according to clause 19 , by 
promotion of it worher from the next lower category . In my view the schern oes not 
require to be amended or modified in regard to promotion to the category of Tindals in 
casual vacancies and on a regular basis. This issue is afwered accordingly . 

17 An waid in rassed in terms of my tbove findings on the 1950S Partics are dicole 
to bear their own costs. 
I 191 ul Witrines Exuncil for both side 

NIL 
List of Documents Marked for both side 

NII 


( b ) ï 


111 Hussur 

Indusual Tunnel 
INC. 19 / 12 / 69 RII 


S . O . 3923, -- In purswalce of ect1on 17 of the Industrial Disputes Act, 1947 ( 14 of 
1947), the Contral Government herelry publishes the following award of the Industul 
Tribunal, Bombay, in tñe industrial dispute between the employers in Relation to the 
Malabar Group of Shipping (Commanlled and their workmen , which was received in the 
Ceniul Government on the 14th October, 1968 
APLORE THE CENTRA ! GOVERNVENT INDUSTRIAL TRIBUNAL, BOMBAY 

RETRIC : NU CGIT -72 or 1966 
PIRTIES 

Employers 10 rclation to the Nulabur ( sloup of Shipping Companies comprising 

( 1 ) Malab s Stramship Company Ltd . Cochin 
(2 ) Messrs ew Dholera Steamshin limited , Cochin . 
( ?) The National Steanship Company Lt . Cochin 2 
( 4) Mes » New Dholas Shipping and Trading Company, Limited , Cochin 


AND 


Vieis workmen 


Prisi 

Shri A T Zambre, Poitiz Officer 
APPFARANCIS 

For the uplovers - -Shri K V . R Shenoi. Advocale 
For the workman _ Shri T . ( N . Menon , Advocale 
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Srasi : Kerala . 

INDUSTRY Ports alld ocks . 
Bumubay , the 3011 September 1968 

AWARI) 
The Government of India in the Ministry of labour and Employment have by then 
Order No. 28 (86 ) / 65 -1 RIV dated 27th June 1966 referred to this Tribunal the industrial 
dispute existing between the employers in relatiou to the Malabar Group of Shipping 
Cun palila coupusing ( 1 ) Malabar Sleanship Company Limited , Cochin , ( 2 ) Messrs . 
New Dbolena Steamships limited, Cochin , ( 3 ) The National Steamışlup Company Ltd ., 
Cochin - 2 , ( 4 ) Messrs. New Dholera Shipping and Trading Company Limited , Cochin -2 
100 their workmen in respect of the mattçis spccilicd in the following schedule . 


SCIILDULE 
" Whether the demand of the workmen for the revision of the existing leave facilitics 

is justilled ? If so , to what extent and from what date ? " 
2 The workinen enıployees of the Malabar Group of Steamshup Companics x10 mm 
bers of the Cochin Coumercial Employecs Association which had made various demands 
to the managemçnts regarding classification , salary scules , dearness allowance , leave ctc ., 
and as the matter could not be settled Government had by their Order No . 38 (86 ) / 65 
IRIV duted 14th April , 1966 referred for adjudication the issues regarding classification , 
Sulary scales etc ., and subscquently by the hovc order dated 27th June, 1966 referred 
the question of leave facilities to this Tribunal foi adjudication . 

3 . The Cochin Commercial Employee Asrociation by its writton statement has con 
*tendel that the existing facilities ol 12 days privilegc love , 12 days visual leave and 12 
days sick leave per year were inadequate to meet the genuine and bona fide requirements 
of employees. Similar comparable concerns in the region gave far more better leave 
facilitics Thcic Wals no revision of the leave facilities granted to the umployees and the 
cxisting leave facilities icquired revision . 

4 . The management hy its written statenient in rcply has opposed these demands and 
has contended that besides the existing leave facilities the workmen were getting 13 
Nutional and festival holidays including Founder s Day . The existing leave facilities were 
fair Aut adcylate and it was not in the interest of production and rational interest to 
enlarke the existing leave fucilities the management has further conlcided that it has 
no capacity to meet the financial commitments consequent on enhanced leave facilities , 

5 After the wiition statements the Icference was placed for hearing on any occasions . 
Finully when it was fined ſo hearing al Eindhul ... on 19th Septembici, 1968 parties 
inforines ifje" that they had nuguline the 17 let 2011 arrived at slll unic ille settlement. 
A memoiandum of settlement has been lied which has been signed by thc wresentatives 
of the raities and thcir Advocaten It is clear from the terms of seillement that the 
Tha112 gement has agreed to grant 10 the woihnen 20 davs privileor leave for Lycry com 
pleted year of service with an accumulation of 60 days. There are 140) other tcrms which 
have been accepted by both the parties 11 my opinion the terms of settlement are fair 
and icasonable and I think it propei to accept the 17 and piss 111 1W9 in terms of 
the 117 11701andum of settlement annexulc \ wlucha ball form 1 il of this ow .let Hence 
071) Wald acordingly . 

No order as to costb. 


( ) 1 741111HC , 

Presiding Officer , 
Central Government 11 Justrial Libunal, Bombay . 


ANNEAU 


BEFORE IK ; CENTRAL GOVERNMENT INDUSTRIAL IRIBITVV . DOMBAY. 


RAK RINCE NO CGIT 32 Or 1966 ( 

c ) 
MEMORANDUM OF SETTLEMENT SUBMITTED BY THE PARTIES 

The parties have settled fully and finally the issues ieléired for adjudication in the 
above dispute as follows. It is , therefore , hunibly prayed that the don he Tribunal zay 
be pleased to accept the terms of the settlement and pass a11 Walid ju erins thereof . 
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1. Revision of existing leave facilities. 
( a ) Casual leaver - 12 days in a calendar year subject to the following conditions : 
( 1) Staff will be entitled to 12 days casual leave in a year to cover casual absence 

from duty . 
( ii ) Casual leave may be availed of in continuous period not exceeding three 

days at a time. 
(til) A Sunday or a holiday falling within or continuously with the period for 

which casual leave is taken will be counted as part of the casual leave 
taken , and tbe aggregate period of absence from duty hence should not 

exceed three working days at a timo. 
(iv ) Casual leavc will not be accumulated and any part of it remainiog unenjoyed 

at the end of the year will lapse . 
( h ) Sick leave — 12 days in a calendar year subject to the following conditions: 
( 1) Staff will be entitled to 12 days sick leave in a year to cover absence from 

duty on account of sickness . 
( il ) Sick leave may be availed of in continuous period not exceeding three day! 

at a time. 
( ii.) A Sunday or a holiday falling within or continuously with the period for 

which sick leave is taken will be counted as part of the sick leave taken , 
and the aggregate period of absence from duty hence should not exceed 

three working days at a time. 
( iv ) Sick leave will not be accumulated and any part of it remaining unenjoyed 

at the end of the year will lapse . 
( c ) Annual or privilege leave — 20 days for every one year of service with accumu 

lation up to sixty days subject to the following conditions ; 
(i) Staff will be entitled to 20 days privilege leave for every completed year of 

service . 
( a ) Privilege leave must be enjoyed and shall not be encashod; but in special 

circumstances in casc of Lower Grade Staff inembers one-half can be 
encashed and the other one-hall, shall be enjoyed (while going on 

privilege leave ). 
(ii) Privilege Icavo may be accumulated up to a maximum period of 60 days . 

All accumulated leave in excess of this will be considered as having lapsed 
and will be forfeited except when such excess accumulation was involun 
tary on the part of the staff and was caused by the written refusal of the 

leave by the Management. 
( l) For the purposes of calculeting the privilege leave due to staff , his probationary 

period of service, if any, will be taken into account. 
( iv ) When the member of the staff avails himself of privilege leave, he cannot 

attach thereto any casual leave due to him . 
(v ) A Sunday or holiday falling at the beginning of privilege leave period shall 

not be counted as part of the leave . In all other cases , i.e ., when a 
Sunday or holiday falls between the first and the last days of privilego 

leave period it /they shall be counted as part of the leave taken . 
(vi) An employce shall be eligible to encash the whole of privilege teave due to 

him and also proportionate leave accruing up to the happening of the 
contigencies below mentioned , subject to a maximum of forty days 

under any of the following circumstances : 
( a ) Death while in company s employment, 
(b ) Retirement on attaining age of retirement or after completion of THIRTY 

YEARS continuous service ; 
(c) Resignation on account of ill-health through no fault of the cmployee; 

( d ) Retrenchment. 
NOTE . A member of the Staff who is due to retire , or wishes to retire on com 

pletion of 30 years service, may, at his option , either cacash the leave 

remaining unenjoyed or may enjoy it even after retirement. 
(d ) Special Sick Leave 
(i) Staff will be entitled to the grant of Special Sick Leave only when thev do 

not have any leave to their credit , and at the rate shown hereunder 
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subject to a maximum of FOUR MONTHS during the whole servico 
tenure : 
For the First completed 10 years 

30 days. 
From 11 years to 20 years 

70 days . 
From 21 years to 30 ycers 

120 days. 


(11 ) The right to special sick leave will be deemed to have accrued to an employee 

after thc completion of five years service in the company. For less than 

five years service in the company, special sick leave will not be granted . 
( iii) All applications for Special Sick Leave must be accompanied by a Reg stered 

Medical Practioner s Certificate , in original, if the employee is in Hospital, 
the Hospital certificate in original, giving the nature of the illness on 
account of which tho Special Sick Leave is bcing applied for . The com 
pany will have the right to have tho applicant examined by its own 
medical officer or a Doctor nominated by it whenever considered 

necossary . 
( iv ) Salary for the period of Special Sick Leave will become payable only after 

such leave is sanctioned . 
( ) Special Sick Loqve shall be utilisad only for illness for not less than 21 days 

duration , 
(vi) Special Sick Leave will not be allowed for change of climate . 
(vii ) In the event of retrenchment, death or retirement special sick leave cannot 

be encashed . 
( e ) Holidays - Sixteen days in a year to be notified by the Management including 

the National & Festival Holidays . 
2 . Period of Settlement.-- This settlement shall come into force at once and shall 
remain in force till 31st March , 1970 and shall continue thereafter unless terminate by 
cither side by two months notice in writing. 
Dated this the 29th day of April 1968 . 

For the Management: 
Sa . - 

Sd . ) . 
K . V R . SHENOI, 

Manager, 
Menon & Pai. 

The Malabar Steamship Co. Ltd . and its 
Advocates for the Management 

three Sister Companies . 
For the Workmen : 

sdl/ 
T . C . N . MENON , 

General Secretary , 
Advocate for the Union . 

The Cochin Commercial Employees Association . 

No. 28 / 86 /65 /LIR . IV .1 
New Delhi, the 24th October 1968 
40. 3924.- In pursuance of Section 17 of the ladustrial Disputes Act, 1947 (14 of 
1947 ) , the Central Government hereby publishes the following award of the Industrial 
Tilbunal, Bombay , in the Industrial Dispute between the employors in relation to the 
Bombay Port Trust, Bombay , and their workmen , which was received by the Central 
Government on the 17th October , 1968. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , BOMBAY . 

REFERENCE: No. CGIT -51 OF 1965 
PARTIES : 

Employers in relation to the Bombay Port Trust, Bombay . 


AND 


their workmen . 
PRESENT: 

Shri A . T. Zambre, Presiding Officer, 
APPEARANCES : 

For the entployers. -- Shri R . K . Shetty , Deputy Legal Adviser , Bombay Port Trust. 
For the workmen . - Shri G . H . Kale , President, Bombay Port Trust-Rallwaymen s 

Union . 
Shri SK Shetye , General Secretary , Bombay Port Trust Employees Union . 
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STATE : - Maharashtra . 

INDUSTRY ; - Ports and Docke. 
Bombay dated 25th September, 1968 

AWARD 
The Government of India in tho Ministry of Labour and Employment have by their 
Order No. 28 /70 /63-LRIV , dated 10th August , 1965 referred to this Tribunal an industrial 
disputo between the employers in relation to the Bombay Port Trust, Bombay and their 
workmen in respect of tho matter specified the following schedule : -- 

SCHEDULE 
(1 ) Whether the action of the management in treating Sbri Malvyya Kathmyyiu , 

Nawgani Wagon Repair Shop, Engineering Department, Bombay Port Trust, 
Bombay, senior to Shri Babulal Nohar, Holderman of the gamo Department 
for the purposes of officiating or promotion to the insolated post of Fitter 

( Sick Siding ) is justiflod ? 
(2 ) If not to what relief is Shri Babulal Nohar entitled ? 
2 . The Bombay Port Trust Railwaymen s Union has by its statements of claim contended 
that the workman Shri Babulul Nobur was first employed by the Bombay Port Trust as 
a mazdoor. He was senior to Shri Malayya who was also employed as mazdoor in the 
sick siding section , Shri Babulal was substantively promoted to the post of holderman on 
1st July , 1957, Even prior to this promotion ho used to be given acting chances in cave 
arrangements in higher capacities such as Boiler Maker , Rivetter , Assistant Fitter and 
Assistant Blacksmith otc ., and during the whole period he has been considered as seoior 
to Shri Malayya . However , in spite of this position about seniority the Bombay Port 
Trust promoted Shri Malayya as fitter for the first time from 12th June 1961 on somo 
Aimsy grounds. Shri Malayya has not even passed any test which was introduced for 
promotions and was not eligible. Shri Babula ! Nohar has been senior to Malayya on thc 
basis of his carlici Appointment as a mazdoor Promotions to the posts boiler maker , 
rivetter , assistant fitter , ſitter and blacksmith used to be given to the senior mazdoors and 
on the basis of this past practice Shri Babulal Nohar has always been given the first chance 
of promotion in leave vacancies in any of these positions. It has been further contended 
that Shri Babulal having given the test successfully when required to do so was selected 
for promotion against Shri Malayya and thus Babulal had established his superior claim 
for promotion and it was therefore unjust that Shri Babulal should be superseded subge 
quently . It is alleged that the Port Trust Administration has all along actcd wrongly in 
the case of Babulal under the inflence and pressure from the Bombay Port Trust Employees 
Uplon . The Union had referred the matter to the Regional Labour Commissioner (Central) 
Bombay but the Port Trust Administration had refused to recognise the seniority of 
Babulal. The appointment of Shri Malayya to the post of fitter in 1961 was virtually . In 
supersession of tho claim of Babulal and this Tribunal should set aside the order and diredi 
the Port Trust to appoint Babulal Mohar as a fitter . 

3 . The Trustees of the Port of Bombay have by their written statement contended that 
the dispute in this case being about a claim for the promotion of Shri Babulal Nohar in 
prefercnce to Shri Malayya Ratnayya this Tribunal has no jurisdiction to adjudicate the 
domand . They have admitted that Shri Babulal Nohar was appointed as a mazdoor about 
two years carlier than Malayya Ratnayya but have contended that Shri Babulal Nehar wag 
appointed as a mazdoor in the yard section while Shil Malayya was from the beginning 
working as a mazdoor in the sick giding section there being two separate sections known 
as the Yard and Sick Siding Section in the Wagon Repair Shop . They have admitted that 
Babulal Nohar was senior to Malayya Ratnayya but have contended that this seniority 
had no relevance in respect of the appointment for the post of ſitter. The post of fitter 
in the sick siding section was not in the established channel of promotion for mazdoon 
but it was an isolatert rost open to any person qualified subject to the standing rule of 
seniority - cum -suitability and according to the practice and the rules of the Bombay Port Trolet 
seniority was to be reckoned with reference to the date of first appointment to the particular 
category to which permanent appointments are under consideration , 

4 . They have alleged that the relative seniority between Babulal Nohar and Malayya 
Ratnavya depended on who of them had first acted in the said nogt. According to them 
Malayya Ratnayva having acted prior to Babulal Nohar acquired seniority over the latter 
for promotion to the post of fltter . He was promoted to the post of Assistant Fitter in 
1946 - thereafter as a boller maker from 1st Mav . 1946 to 11th July , 1046 and as Arter 
from 1st March , 1947 in 18th Trine. 1047 At that time Shri Bahulal Nohar was working 
In the yard section and Shri Malavya Ratnayva was senſor to him . As regards the test 
they have contended that the question of requiring Malayya Ratnayya to pass a test for 
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promotion to the higher post did not arise as he had already acted as a fitter prior to 
tho passing of the said T . R . and had qualified for promotion to that post. They have 
alleged that the same rulo was made applicable to Babual Nohar since he too was not 
subjected to any departmental test according to the practice as well as the rules in force 
on the date on which the promotion was made. Shri Malayya Ratnayya was senioi to 
Babulal Nohar and there was no question of supersession and Babulal Nohar was not 
entitled to any reliet . 


5 . When the matter was fixed for hering Shri S . K . Shelye , General Secretary of the 
Bombay Port Trust Employees Union requested the Tribunal to add his union as a party 
to the procecdings contending that Shri Malayya Ratnayya was a member of the union 
and he should be permitted to put forth his say in the reference . He was permitted and 
the matter was again fixed for hearing on 14th August , 1968 . 

6 . But in the meantime the employers, the Bombay Port I rust, gave an application 
for amendment of thc written statement contending that the dispute eferred to his 
Tribunal by the reference order was only an individual dispute and not an industrial 
dispute . It was alleged that the members of the B . P . T . Railwayman s Union had not 
şupported the cause of the workman Shri Babulal Nohar . Neither the managing committee 
nor the general body had given a mandate to Shri Kale to raise the dispute on behalf of 
Shri Babulal Nohar and as it was an individual dispute the Tribunal had no jurisdiction 
and the same should be rejected After hearing the parties the amendment was allowed . 

7 . The same day the employers had given an application requesting the Tribunal to 
direct the B . P . T . Railwaymen s Union to produce ( 1 ) a certified copy of the constitution 
of the B .PL. Railwayinen s Uniun (2 ) Membership register of the Union for a period of 
one year prior to 10th August, - 1965 ( 3 ) A list of members of the managing committee 
of the union for a period of one year prior to 10th August , 1965 ( 4 ) Counterfoils of 
receipts (5 ) Minutes book maintained by the union regarding its proceedings for a period 
of one year prior to 10th August, 1965 and ( 6 ) a certified copy of the resolution passed 
either by the members of the Managing Committee or at the general body meeting of the 
union authorising the general secretary of the union to raise the industrial dispute , 

8 . As per this application thc union was directed to produce the documents in Court. 
However , Shri Kule the President of the B . P . T . Railwaymen s union sent an application 
for postponement of the hearing of the dispute on the ground of his illness. So again the 
dispute was adjourncd und fixed for hearing on the 13th September 1968, But before 
the hearing the Tribunal received a letter from the B . P . T . Railwaymen s Union that they 
did not want to pursue the above dispute as the workman concerned had ceased to be a 
member of their union and in view of the withdrawal of the union also the employers 
havo contended that the dispute is proved to be an individual dispute and the reference 
should be rejected with costs . 

9 . Thc lcarncd Counsel on behalf of the Bombay Port Trust has rclicd upon the ruling 
reported in 1961 II LI 436 Bombay Union of Journalists and others versus the Hindu 
Bombay and another and has argued that in view of the application by the emplovers 
for the production of documents and the non - production by the Union it should be held 
that the union had no mandate from the members of the union and the dispute being 
an individual dispute the reference should he rejected . 

10 It is clear from the order of reference and the copy of the failure report of conci 
liation sont along with it that the B . P . T . Railwaymen s Union had raised this dispute and 
Government had sent a copy of the reference orcler to the General Secretary of the B . P . T . 
Railwavmen s Union and this Tribunal will have jurisdiction if the dispute was an indus 
trial dispute . It is also clear from the ruling reported in 1961 II LLJ D 436 that for 
ascertaining whether an individual dispute has acauired the character of an industrial 
dispute the test is whether on the date of the reference the dispute was taken up and 
cupported by union of the workmen of the cmployer against whom the dispute is raised 
Isv the individual workman or by an anpreciable number of workmen . The circumstance 
that in spite of the Tribunal s order the union has not produced the documents which 
are in their possession indicates that there may be some truth in the contentions raised hy 
the Bombay Port Trust. However , I do not think it necrysary in this case to decide 
the question about the juiisdiction as the B . P . T . Railwavmen s union has informed this 
Tribunal that they dij not want to pursue the matter They have also remained ahcent 
ant it is clear that they do not want to prese the claim made by them in their writen 
statement and it shall have to be held that Shri Bahulal Nohar was not senior to Shr : 
Malavre und uc Shri Minovyy Wax senior the cniplovers had rromoted him to this post 
of fitter as per practice and rules. The promotion was in relation to the post which was 
an isolated one and it shall have to he presumed that the union did not want to mores 
its claim as there was no substance in the contention iaised and it shall have to be held 
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that Shri Babulal Nohar was not senior to Shri Malayya Ratnayya in relation to that 
post. 
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11. The workman Shri Babulal Nohar on whose behalf the dispute was raised was 
present at the time of the hearing. He has made it clear beforo the Tribunal that he 
has absolutely no dispute rogarding the promotion of Shri Malayya Ratnayya . He was 
at present holdings the management post of a boiler maker in the same scale and he did 
not want to make any demand . In view of thcsc circumstances it shall have to be held 
that the action of the managemot in treating Shri Malayya Ratnayya as senior to Shri 
Babulal llohar for the purpose of officiating or promotion was justified and Shri Bahulal 
Nohar is not entitlod to any relief. Hence my award accordingly . 

No. order as lo costs , 


( Sd .) A . T . ZAMBRE , 

Presiding Officer , 
Central Government Industrial Tribunal, Bombay. 

No . 28 / 70 /63 /-LR - IV . T 
S .O . 3925.-- In exercise of section 17 of the Industrial Disputes Act, 1947 ( 14 of 
1947 ) , the Central Government hereby publishes the following award of the Industrial 
Tribunal, Calcutta , in the industrial dispute belwin the employers in relation to Measts . 
Santosh Chandra Banerjee and Sons ( Private ) Limited and their workmen , which way 
received by the Central Government on the 9th October, 1968 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CALCUTTA 

REFERENCE, NO 94 of 1967 
PARTES : 
Employers in relution Messrs. Santosh Chandra Banerice and Sons ( Private ) Limiter 
Calcutta , 

ANO 
Their workmcn . 
PRESENT : 

Shri B . N . Banerjee, Presiding Officer 
APPEARANCES: 

On behalf of Employers — Absent. 

On behalf of Workmen _ Shri H . L . Roy . 
STATE : West Bengal. 

INDUSTRY : Port & Dock 
AWARD 


By Order No. 28 / 85 /67 / 1.RIII, dated November 23, 1967 , the Government of India . 
in the Ministry of Labour, Employmont and Rehabilitation ( Department of Labour and 
Employment ), referrcd the following dispute , between the employers in relation to Messrs . 
Santosh Chandra Banerjee and Sons (Private ) Limited , and their workmen , to this tribunal 
for adjudication , namely : — 
" Whether the action of the management of Messrs. Santosh Chandra kuncrlce & 

Sons (Private ) Limited , Calcutta in terminating the services of Shri Sitaram 
Singh , Gearman with effect from the 10th November, 1965 was justified ? 
Whether the action of the management of Messrs. Santosh Chandra Baneriee 
and Sons (Private ) Limited , Calcutta in heeping Shri Sitaram Singh , Gearman 
under suspension from the 21st July , 1966 to the 7th December , 1966 after 
re-employment from the 7th April , 1966 was justified ? If not, to what relief 
is the workinan is entitled to either case ?" 


2 . Tho employer company did not appear in this reference , in spite of repeated nolices . 
Notice upon the employer company to file written stulement was served as far back as 
December 18 , 1967. They did not enter appearance nor d d they file any statement. 
Thereafter, in spite of notice they did not appear on August 6 , 1968, which was the date: 
for fixing a date of hearing of the reference . The date of hearing was communicated to 
the employer company but even then they did not appear on September 23 , 1968 , which 
was fixe i hearing. In these circumstances, I had to take up the reference for cr -parle 
hearing 
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3 . The workman , Shri Sitaram Singh , gave evidence in this case . He said that while 
in the cmploy of the company, he suffered physical injury , on July 20 , 1965, in his left 
leg . He further said that he was treated by the Medical Officer of the company at first 
and then got himself treated privately at the expense of the employer company. He relied 
on documents marked Exts, 1 and 2 in support of his case that he was ill and was unable 
to do his duty. Ho also said that he recovered and went to resume his duty on November 
10 , 1965. On that day , he way served with the following notice by the employer company 
(Ext. 3 ) : 
" This is to inform you that wbercas you left the place of duty without notice and 

remained untraced upto 2nd October, 1965, your scrvices will no longer 

be required by this company with immediate effect." 
To this letter the workmun submitted a rejoinder (Ext. 4 ), on Novembur 15 / 16 , 1963, 
the material portion of which is set out below : 
" That, you are aware of thc fact that I got injury on my left foot on 20th July , 

1965. In this respect X -Ray was done and facture was found . The physicion 

plastered ny injury and advised me to take 4 weeks rest on 27th July , 1965 . 
That, plaster was removed on 3rd September, 1965 , again X -Ray was done and the 

physiciun plastered the injury again on 8th September , 1965 and 2dvised me 

to takc rest for two months. 
That, the second plaster was removed on 9th November , 1965 and the physician 

advised me for X -Ray for check up . 
That, in view of the abovc facts it is clear that the question of leaving the place of 

duty without noticc and remaining untraced since 2nd October , 1965 does not 
arise at all. " 


At this stage, he deposed , he had to go home on rcccipt of a telegram about tiis father s 
death . Before his departure for home, he left an application for it month s leave with 
the employer company ( Ext. 5 ) . He admitted that he had to overstay and that from 
home he had to wish for cxtension of leave, all by registered post (Ext, 6 ) . He returned 
from huic, on February 5 , 1966 , and presented himself for duty but was kept unemploved , 
On April 7 , 1966 , however the employer company . condoned his conduct and set aside 
the penal order dated November 10, 1965, with a warning couched in the following letter : 

Reference to his Application dated 15th November, 1965 Sitarain Singh is hereby 

informed that this is io have been the last occasion he is condoned , thereby 

cancelling the notice of temination of his services, 
He is warned to the effect that any recurrence of negligence or lapse of duty will 

bring in his dismissal having no scope for further consideration . On this 

condition only he is directed to report to this office for duty. " 
Thus ended the first chapter of the misfortune of the workınan . 
4 . The next chapter , however, was soon to begin . In his evidence the workman said : 
" From July 19 , 1966 , Sri R , K . Bancrjee , Director of the Company, ordered me to 

attend the godown . At the godown I was given 10 duty to do . When 
I complained of this to tho management, I was suspended on July 20 , 1966 . 
The suspension order was withdrawn on December 7 , 1966 in the presence 
of my union ." 


The second chapter of the misfortune of the workman appears to have thus ended , 

5 . In this reference, there appears little justification for the order of termination , dated 
November 10 , 1965, and the order of keeping the workman suspended from July 21 , 1966 
to December 7 , 1966 because the employer company withdrew both the orders of their 
own accord . After withdrawal, the justification , if originally any , behind the orders were 
lost and in the absence of plcading and cvidence to the contrary . I have to proceed on 
the basis that thc orders were injustified . All that I am required to decide is that with 
the orders of termination and suspension being non- existent now , to what relief is the 
workman entitled in cither case . Since the order of termination of service was cancelled, 
according to Ext. 7 , for whatever rcason the samne may be , the workman becamc entitled 
to back wages , since termination till re -employment. Similarly , since the suspension order 
was withdrawn, the workman became entitled to his wages for the period of enforced 
idleness. In the absence of the cmployer company and in the absence of any material 
indicating the contrary position , I cannot resist this part of the claim inade by the workman , 
The question for my consideration , however , is the quantification of the wagcs duc or 
other monetary benefits . According to the cvidence given by the workman : 
" During November 1965 to December 7 , 1966 my pay was Rs. 129 per month . 

During November 20 , 1965 to April 7 , 1966 I only received Rs. 300 , owards 
my wages. I have no documentary cvidence to prove before this co rt that 
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my pay Juring 1965 was Rs. 129 per inonth . In November and Deceinber 
1966 and January 1967 throc instalments of bonus were paid at the rate of 
Rs. 73 per instalment. I did not receive such bonuses . . . . . My pay during 
July 1966 to December 1966 was at the rate of Rs. 139 per month . During 
the period of suspension I did not receive anything. In May 1967, I was 

paid Rs. 100." 
This is the totality of cvidence on which I am required to quantify the monetary benefits 
available to the workman . 

6 . In the absence of documentary ovidence, I am unwilling to quantify , anymore than 
I do hereunder, the amount, on the oral evidence of the workman . In my opinion , the 
workman is entitled to his wages from 10th November , 1965 to April 6 , 1966 whatcvcr 
the amount may be . If he did not receive the l ull amount of bonus , he is also cntitled 
to receive the bonus instalments paid during that period as well . He is also entitled to 
his full wages , whatever that may be , for the period of his enforced idleness commencing 
from July 21 , 1966 to 7th December . 1966 He docs not claim any bonus for that period 
I make an award accordingly, 

( Sd .) B . N . BANERJEF , 

Presiding Officer. 
Datcıl , September 27, 1968 . 

[No. 28 / 85/67- LR -III-1. 1 
S . O . 3926, -- In pursuinCC of section 17 of the Industrial Disputes Act, 1947 ( 14 of 
1947), the Central Government hereby publishes the following award of the Industrial 
Tribunal, Bombay, in the industrial dispute between the employers in relation to Messrs 
Dharsi Moolji, Bombay and their workmen , which was received by the Central Govern 
ment on the 9th October, 1968. 
BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 

REFERENCE No. CGIT - 39 OF 1966 


PARTIES : 
Employer in relation to Messrs. Dharsi Moolji, Bombay . 

AND 

their workman . 
Shri A . T. Zambre , Presiding Officer 
APPEARANCES : 
For the cmployers- - Shri B , M . Bhatt, Labour Adviser with Shri Y . II. Rane, Manager 

and Shri K . S . Shah , Accountant. 
For the workman - Shri H . K , Sowani and Shri S . R . Wagh , Advocates with 

Shri I . S . Sawant, Assistant Secretary , Transport and Dock Workers Union . 
STAF : Maharashtra 

INDUSTRY : Clearing and Forwarding ( Ports and Dochs ) .. 
Bonbuy , slated 31st August 1968 

AWARD 
The Government of India in the Ministry of Labour and Employment have by their 
Order No. 28 ( 32 ) / 66 -LRIV dated 6th July 1966 referred to this Tribunal the industrial 
dispute existing between the employers in relation to Messrs . Dharsi Moolji and their 
workman in respect of the matters specified in the following schedule : 

SCHEDULE 
" Whether the teimination of service of Shri Harichandra Narayan Chavan . 

Carpenter with effect from tho Ist December 1965 by the management of 
Messrs . Dharsi Moolji iy justified , If not to what relief is the workman 
cntitled ?" 


Subsequently the above schedule was amended in respect of the date and in line No. 2 
for " 185 December 1965" the words and figures " 1st January 1966 " were substituted . 

2 . The workman Shri Harichandra Narayan was in the employ of Messrs. Dharsi 
Moolji Boinbay and was working as a carpenter. On the 1st January 1966 after an 
absence of three months when he reported for work he was not allowed to resume work 
by the management and was stopped from work without notice and hence the Transport 
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and Dock Workers Union Bombay raised a dispute and contended that Shri Harichandra 
Narayan who was the permanent carpenter of the company had after obtaining sanction 
from the company proceeded on leave for three months from October 1965 to December 
1965 and when he icportod for duty on 1st January 1966 he was not allowed to resumo 
Work and the company had dismissed him illogally and with ulterior motives. Thoy bavo 
alleged that the dismissal amounted to victimisation and unfair labour practice . The 
company did not issue any charge - sheet against him nor held any enquiry according to 
tho principles of natural justice . They had referred the matter to the Conciliation Officer 
who discussed it with the parties from the 2nd February 1966 to 7th February 1966 
and on his failure report the Government has referred the dispute for adjudication . 

3 . The management has by their written statement denied the allegations mado by 
the union and have contended that Shri Harichandra Narayan was not attending work 
ropularly . In the month of July 1965 he had put in only 10 days work , in the month 
of August he reported for woik for six days and in the month of September 1965 ho 
worked only for nine days . He had not obtained any sanction form the company for his 
Jeave. He had neither applied for nor was he granted any leave and had ceascd coming 
for work from October 1965 and remained absent continuously for three months and 
thereafter the union had by its letter dated 7th January 1966 took up the plea that leave 
was sanctioned . In view of his long absence without any intimation to the management 
he had been treated as having deserted his employment and hence he was not entitled to 
any relief. 

4 . After the matter was taken up for hearing it was adjourned on many occasions for 
the parties to effect a compromise . Subsequently the union applied for an adjournmont 
on the ground that there was a mistake regarding the date in the schedule and hence they 
had moved the Government to amend the schedule in the reference order . So the matter 
was kept pending and subsequently after the amendment when it was taken up for hearing 
again the parties negotiated the disputo and have prayed for a consent award . 

5 . By this settlement the workman has been granted a sum of Rs. 325 < r- gratia in 
full and final settlçment of his claims for the services rendered It appears that the 
workman was in the servico of the employers only for somo threo years and considering 
the amount even as A retrenchment compensation it shall havo to be held that the terms 
of thic compromisc are reasonable . The application containing the terms of settlement 
has been signed on behalf of the management by its Labour Adviser , Manager and 
Accountant and on behalf of the workman by his Advocate and the workman himself . 
Thu workman who was present at the hearing has admitted that the dispute has been 
settled . In these circumstances I think it proper to accept the terms of settlement and I 
therefore make an award in terms of the Joint application of the parties containing the 
terms of settlement (Annexure A ) which shall form part of this award . 
No order as to costs. 

( Sd .) A T . LAMIKE , 

Presiding Officer, 
Central Government Industrial Tribunal, Bombay. 

ANNEXURE A 
BEFORE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , BOMBAY 

REF . ( CGIT ) No. 39 /66 


BHWBBN : 
M /s. Dharsi Moolji , Bombay 

AND 

its workman . 
May It please the Hon ble Tribunal , 
Partios pray for a consent award in terms below : 

Shri Harichandra Narayan shall be paid & sum of Rs. 325 ex - gratiu and in full and 
finat settlement of all his claims for services rondered . The payment shall be made on or 
boforo 7th September, 1968 . 

Dated 31st August 1968 
Por omployer. 

For workmen , 
52 . / - B , M . BHATT . 

Sd . - HARICHANDRA NARAYAN CHAVAN , 
Sd . ) - Y , H . RANE . 

Sd . - H . K . SOWANI, 
90 . / - K . S . SHAIL 

Advocate for the Union . 

[No . 28 / 32 /66-LRIV .) 
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8. 0 . 3927.- - In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947 ), the Central Government horoby publishes the following award of the Industrial 
Tribunal, Calcutta in respect of complaint under Section 33A of the said Act Alled by 
Shri Sitaram Singh , Gearman employed by Messrs . Santosh Chandra Banorjeo and Sons 
( Private ) Limited , which was received by the Central Government on the 9th October, 
1968 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 

Misc . APPLICATION No . 2 OF 1968 

( UNDER Sec. 33A Of I. D . ACT ) 
PARTIES : 
Sri Sitaram Singh , Geanan , C / o Shipping Employees Union , 38 , Hemchandra 

Street, Calcutta - 23 . . . . . . . . . . . . Applicant. 


I s, 


M /s. Santosh Chandra Banerjee and Sons (P) Limited , 7 , Swallow Lane, Calcutta 1. 

. . . . . . Opp . Party. 
PRESENT : 

Shri B . N . Banerjee . . . .. . . . Presiding Officer . 
APPEARANCES : 

On behalf of Applicant - Shri H , L . Roy . 
On behalf of Opp . party — Absent. 

AWARD 
The applicant used to serve the opposite party , a company doing steyedoring business , 
as a Gearman . His services had been terminated earlier , on November 10 , 1965. That 
order the employer company themselves withdrew or cancelled later on . Thereafter , he 
was suspended and kept under suspension from July 21, 1966 to December 7 , 1966 . The 
suspension order was ultimately set aside by the employer Company and the applicant 
was re -employed only to be discharged with effect from February 1 , 1968 . 

2 . Over the first termination of service and the suspension order mentioned above , 
there was an industrial dispute raised and the dispute , in tho following form , was 
referred to this tribunal for adjudication, by Order No . 28 /85 /67 /LRIII dated Novombor 
23, 1967 : 
" Whether the action of the management of Messrs. Santosh Chandra Banerjos 

and Sons (Private ) Limited , Calcutta in terminating the services of Shri 
Sitaram Singh , Gearman with effect from the 10th November, 1965 was 
justified ? Whether the action of the management of Messrs. Santosh 
Chandra Banerjee and Sons (Private ) Limited , Calcutta , in keeping Shri 
Sitaram Singh , Gearnian under suspension from tho 21st July , 1966 to the 
7th December , 1966 after re - employment from the 7th April , 1966 was 
justified ? If not, to what relief is tho workman entitled to in either 

case ? " 
The above reference was registered as Roference No . 94 of 1967. While the abovo 
reference was pending (which was also pending at the time of hearing of this application ), 
there was thọ order of the discharge of the applicant made, by a letter dated December 
29, 1967 (Ext. 1 ) , the material portion of which roads : 
" Please take notice that as and from 1st February , 1968 your service is no longer 

required with us. You are requested to receive payment of your salary 
for the month of January , 1968 as early as possible . Please take notice as 

well that all the service Rules will be observed in your case." 
Against the order of discharge, the applicant made representation in writing, on January 
8 , 1968 , but to no effect. Unable to induce tho employer Company to withdraw tho 
order , the applicant filed a petition before this tribunal, under Section 33A of the Indus 
trial Disputes Act, praying for rescision of the order , inter alia , on the ground : 

" That the dispute relationg to Ref. No. 94 /67 was in relation to frequent dismissal, 

suspension , and termination of employment and denial of ducs viz., pay 

D . A ., Bonus, Interim relief and other benefits as to provident fund and 

gratulty and other. 
That before the case was taken up and without any ordorg or roferenço for approval 

of this Tribunal the employers have acted in excess and taken law in their 
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own hands which is highly illegal and inoperative . The reprosentation of 
your humble petitioner to the opposito party was not taken in the 

consideration ( Annexure B )." 
3 . The employer company did not appear to show cause in spite of noticon. Notice 
W & sont to employer company , on March 28 , 1968 , calling upon them to show causo 
within two weeks of tho receipt of the notice . They received the notice , on April 2 , 1968 , 
but did not show cause . Notice was again sent to them asking them to appear before 
this tribunal, on August 20 , 1968 , or fixation of a date of hearing of the application . 
They did not appear , although the union of the applicant did so , on the 20th August, 
1968 . Information of the date fixed for hearing, namely September 5 , 1968, was sent 
to the employer company. On September 3 , 1968, tho case could not be heard , bocause 
tho ropresentative of the applicant was unprepared and in a bad shape and the employer 
company was also absent. The matter was, therefore , adjourned to September 23 , 1968 . 
The information of the adjournment was sont to the cmployer company by Registerod 
post. Even on the adjourned date of hearing , the employer company did not appear . 
In these circumstances, on September 23 , 1968 , I was compelled to proceed with tho 
case in the absence of the employer company . 

4 . It is no doubt true that the letter of termination of service of the applicant is 
couched in neutral language . It states that the services of the applicant would be no 
longer required from February 1 , 1968 . Taken by itself , it is virtually termination of 
service without blame-worthiness, and not discharge or dismissal by way of punishment. 

5. It is also true that the applicant was directly and solely concerned in the indus 
trial dispute which was the subject matter of Referenco No. 94 of 1967. Earlier 
termination of service and carlier suspension from servico of the very same workman 
was the subject matter of the industrial dispute pending in the Reference . The sub 
sequent order of termination of service will havo the effect of taking a good deal of 
sting out of the industrial dispute . Now , the circumstances of the case arc such that 
if the applicant be dealt or has been dealt with by the employer company under 
Section 33 (2 )( b ) of the Industrial Disputes Act, then the order could not be made without 
the approval of the tribunal, Mere termination of service , not falling under Section 
33 (2 )(b ), may not require approval but beyond mere words that services of the workman 
was being terminated , there is nothing to show that mere termination of service was 
being effected . In the instant case , the employer company avoided the tribunal and has 
not shown the reason for termination of service . There was no retrenchment going on 
and , on the inaterials before nie . I could not ascertain any justification for termination 
of service. On the other hand , the workman gave evidence and deposed : 
" The Secretary of the Company Nishapati Bhattacherjee became displeased with 

me because I did not want to serve him in his privato Affairs , without the 
written order from the employer . The present order of dismissal was made 
therefor during the pendency of an industrial dispute before this Tribunal. 
Ho possibly got annoyed with mo also because I had been making prayors 

for my dues." 
This evidence goes to show malafide intent behind the order of termination . If I believe 
in the workman , the Order of termination must be condemned as a penal order of dis 
charge without approval. The evidence is uncontradicted and I rely on the same. 

6 . In my opinion , the termination of service of the applicant was unjustified in the 
facts and circumstances of the casc and he is entitled to reinstatement in service with 
all back wages due to him from the dato of termination , 
I make an award accordingly . 

( Sd .) B . N . BANERJEE, 

Presiding Officor. 
Dated , September 27 , 1968 . 

INo. 28 / 85 /67-LR - III- II .] 
New Delhi, the 29th October 1968 
S .O . 3928 . — In exercise of the powers conferred by sub -sections ( 1) and (2 ) of section 
8 of the Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948), the Central 
Government hereby makes the following rules further to amond the Dock Workers 
(Advisory Committee ) Rules, 1962, namely : 

1 . These rules may be called the Dock Workers (Advisory Committee) Second 
Amendment Rules , 1968 . 
2 . In rule 3 of the Dock Workers (Advisory Committee ) Rules, 1962, 

(i) for the word " twenty -four", the word " twenty-seven " shall be substituted ; 
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( ii) In clause ( 1) - 
(a ) for the words “ Eight members" , the words “ Nine members" , shall be 

substituted ; 
(b ) after sub -clause (vili ), the following sub-clause shall be inserted , namely : 

" ( ix ) the Chairman, Kandla Dock Labour Board ."; 
( iii ) in clauses (2) and (3 ), for the words " Eight members ", the words " Nine 
members " shall be substituted . 

(No . 65 / 12 /68 -Fac . II.] 


New Delhi, the 30th October 1968 
9 .O . 3929. - In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 
1947 ) , the Central Government hereby publishes the following award of the Arbitrator in 
tho Industrial dispute between Messrs . D . D . Contractor and Company Private Limited , 
Bombay and their workmen represented by the Transport and Dock Workers Union , Bom 
bay which was received by the Government on 25th October, 1968. 

BEFORE SHRI V . A . NAIK , ARBITRATOR , BOMBAY 
In the dispute 

BETWEEN 
M / 6. D . D . Contractor and Co ., Pvt . Ltd ., Bombay . 

AND 
Their workmen 19 represented by the Transport and Dock Workers Union, Bombay. 
In the matter of interpretation of Award in Reference CGIT -41 of 1964 in respect 

of dearness allowance . 
APPBARANCES : 

Shri N . V . Phadke and Shri C . C . Chipiwala , Advocates for the company. 
Shri R . K . Dangle, Advocate , for the workmen . 

DECISION 


By an order dated 19th April 1968 the Government of India directed that the copy of 
tho agreement entered into between Messrs . D . D . Contractor and Co. Pvt. Ltd ., Bombay 
and the workmen , and received by the Government on 3rd April 1968 bc published , under 
sub- sec . ( 3 ) of Scc . 10A of the Industrial Disputes Act. Under the said agreement the 
dispute between the parties has been referred to me for arbitration. Tho specific matter in 
dispute has been mentioned in the following terms: 
" What is the correct interpretation of Para I- B of the consent Award of Shri Salim 

M . Merchant in Reference CGIT No. 41 of 1964 , in respect of payment of 
dcarness allowance payable on # monthly basis on the piece - rate monthly 
carnings of the registered workers employed by M / s . D . D . Contractor and 
Co ., Pvt. Ltd ., Bombay from 1st December 1964 as indicated in the scales 

of dearness allowance in thọ Award ." 
The parties have further agreed that the decision of the arbitrator shall be binding on 
then . The agrecment also provides that the arbitrator shall make his award within a 
period of 60 days or within such further time as is extended by mutual agreement between 
the parties in writing. On Sth August 1968 the parties entered into a further agrcement 
which states that the time for making the award is extended up to 30th September 1968. 

2 . There was a reference made to Shri Salim M . Merchant under Sec . 10 (2 ) of the 
Industriul Disputes Act for adjudication of the following demands : 
" ( 1 ) The following rates of wages should be paid to the workmen concerned for 

handling manganese ore or iron - orc : 
(a ) For the purpose of unloading manganose -ore or iron -ore from the wagons they 

should be paid at the rate of Rs. 2 per ton . 
( b ) They should be paid Rs. 3 per ton for loading the manganese -ore or iron - ore 

into the wagons and Rs. 4 per ton for loading lorries , 
(c They should be paid extra wages for the purposes of carrying the ore beyond 

a reasonable limit or for tho purposes of trimming or stacking ores at the 
plots. Similarly they should be paid at 11 times their normal rates it the 
OTR is directly transferred from wagon to wagon or from wagon to lorry ." 
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It is not necessary to refer to the other demands referred to Shri Salim M . Merchant, 

3 . A preliminary objection about the maintainability of the reference was raised on 
behalf of the cmployer . Shri Merchant however rejected the preliminary objection 
and held that the reference was valid . Thereafter an agreement was reached between 
the parties and Shri Merchant was invited to make his Award in terms of the said agree 
mont. Shri Merchant stated that he was satisfied that tho terms of the settloment pro 
vided the least that the employers can be called upon to pay to their workmen in respect 
of the demands under reference . He therefore made an award in terms of the agreement, 
Annexure B , I will now refer to the main terms of the consent award as regards dcarness 
allowance which is as follows: 
" Without prejudice to the contention of cither parties with regard to the applica 

bility or otherwise of the recommendations of the Cential Wage Board for 
Port and Dock Workers and although the piece - rated payments are payable 
to the workmen in question on a weekly basis or a fortnightly basis , as the 
case may be , D . A . will be payable on a monthly basis on the picce rated 
monthly earnings of the registered workmen . The D . A . will be payablo . 

with effect from 1st December 1964 as follows : 
Pice rated carning : for th workm n 

Amount of D . A . 
Below Rs. 109 

R ., 20 
R . 110 to Rs. 149 

Rs. 30 
R 150 to Rs. 209 

Rs. 32 
Ry. 210 to Rs. 700 

R . 38 
Explanation .. . Arrears arising out of payment of D .A , will be payable to the 

registered workmen on or before 31st December 1965 
As far as the present position regarding the recommendations of the Central 

Wage Board in respect of interim relief is concerned , the employers will 
not be under any obligation to pay to the workmen concerned any addi 
tional remuneration on account of the said recominendations of thc Centra 

Wage Board for the Port and Dock Workers , 
Although there is no demand for D . A , separately referred to adjudication , parties 

have no objection to divide the total cmoluments into two categories viz . 
piece - rate and D . A . as long as such total emolumonts does not cxceed the 

demand regarding wages as referred . 
4 . The parties were called upon to file their statements . M / s D . D . Contractor in 
its statement stated that the dearness allowance payable to the workmen of the company 
in terms of the said award is payable on a monthly basis depending upon the piece rate 
earnings of the workmen . They further stated that the correct interpretation of the 
award so far as dearness allowance was concerned would be that payment of dearness 
allowance is not only linked to the piece rate carnings of the workmen but also on his 
attondance during the month . They assert that not linking up the payment of deerness 
allowance which is payable on a monthly basis to the attendance of the workmen would 
load to absurd results which could not have been intended by the parties and was cer 
trinly not irìtended by the company . 

S . Tho workmen in the first instance did not put in their written statement. The 
matter was argued by Shri Dangle on behalf of the workmen but since the arguments 
could not be completed the case was adjourned to another date . On the adjourned date 
that is on 3rd August 1968 Shri Dangle submitted the written statement signed by Shri 
S . R . Kulkarni, the Secretary of the Union. In this written statement the Union has 
raised a number of questions which fall beyond tho purview of this reference. The 
Union has asked for the production of certain records maintained by the employer uuder 
the previous Memorandum of Settlement relating to the attendance of the workers at the 
place of work for the period 1st December 1964 to September 1967. It is further stated 
that the nature of work required to be done by the workmen is such that on certain 
occasions they are required to work more than one shift in 24 hours and they are paid 
piece rate wages every fortnight, and even thon dearness allowance is paid at the end 
of the month on the basis of total picce rate earnings of the workmen in a given month . 
These questions of fact have been raised practically after tho arguments were over. I 
am not concerned with the question about the prcvailing practice . I do not therefore 
think it necessary to call for any records. Again no affidavit has been produced to show 
the exact nature of work or to prove the allegations that the workmen concerned are 
required to work more than one shift in 24 hours. Since the piece rate is fixed for the 
out-put, the question of time or the number of shifts is not of much importance. The 
only matter that is referred to me relates to the interpretation of tho language used in 
tho consent Award of Shri Salim M . Merchant in respect of payment of dearness allowance . 
I will now proceed to deal with thọ points urged in this case . 
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6 . There was no specific demand for dearness allowance. The only demnand made 
was in respect of piece rate wages for loading and unloading. It was demanded that 
for the purpose of unloading manganese -ore or iron -ore from wagons the workinen 
should be paid at the rate of Rs. 2 per ton , and they should be paid Rs. 3 per ton for 
loading the manganese -ore or iron - ore into the wagons and Rs. 4 per ton for loading 
lorries . The demand does not refer to the number of workmen but the agreement 
refors to the rate per ton per gang . I was told that although the words per gang have 
not been used in the demand itşelf these words were understood between the parties and 
there was no controversy on that point. The demand therefore must be understood to 
refer to the rate per gang per ton . In the agreement on the basis of which an Award 
was made the total emoluments was divided into two parts VIZ., Piece ratc payment 
and dearness allowance. The last para of the explanation reads thus: 


" Although there is no demand for D . A . scparately referred to adjudication , parties 

have no objection to divide the total emoluments into two categories viz . 
Piece - rate and D . A . as long as such total emoluments do not exceed the 

demand regarding wages as referred " . 
7 . The dispute now referred is in respect of the terms employed in respect of dearness 
allowance . The material term runs: 

. . . . D . A . will be payable on a monthly basis on the piece iated monthly carn 

ings of the registered workmen . 
Shri Phadke emphasised the expression dearness allowance will be payable on the 
monthly basis on the piece rated monthly earnings and argued that the workmen must 
work for 26 days in a month in order to earn any dcarness allowance at all . According 
to him the rates of dcarness allowance have been fixed on the basis that the workmen work 
for the whole month that is 26 days. On the other hand Shri Dangle emphasised the use 
of the words " Rs. 20 should be paid as dearness allowance for picce rated earnings bolow 
Rs. 109 " . According to Shri Dangle this means that howsoever meagre the earnings of 
the workmen , the dearaçss allowance is Rs. 20 so long as the earnings are below Rs. 109. 
Shri Phadke contended that the use of the words below Ry. 109 is semantically inaccu 
rate . The proper words should have becn " up to Rs. 109 " . He pointed out that even 
zero is below Rs. 109. He contended that it would be absured that a workman who has 
worked for a day and has earned a sumn of Rs. 2 for instance is entitlel to an amount of 
Rs. 20 as dearness allowance . According to him the very concept of dearness allowance 
payment is to supplement basic wages , to off set or neutralise the effect of the rise in 
prices. There is considerable substance in this argument. The interpretation sought to be 
put by Shri Dangle would lead to absurd results . It may happen that a workman hus 
worked with a particular contractor for a single day and has earned a small sum of Re. I 
or Rs. 2 ; for the remaining days he may have worked for a number of other contractors 
for short periods in such a case the concerned workman will he entitled to dearness 
allowance at the rate of Rs. 20 from each of the contractors, Shri Dangle argued that a 
worker has to report himself every morning for duty to the contractor and ask whether 
there is enough work for the day . There is no evidence in support of the statement nor is 
it open to me to take that aspect into account in this reference , but assuming for a 
moment that this is the practice , it will make no difference . As soon as he comes to know 
from one contractor that there is no work for the day he will go to another contractor 
and work for him . The merc fact that he has to report for work to one contractor does 
not mean that he has worked for that contractor for that day . If there is work with 
another contractor the workman is free to go and carry out that worh . The workmen 
working with the contractor do not appear to be permanent workmen . They are a 
fluctuating body . Therefore they may go for work to any contractor. 

8 . It will be seen that the first part of the agreement states that although the piece 
rated payments are payable to the workmen on a weekly basis or a fortnightly basis as 
the case may be, the dearness allowance will be payable on 7 monthly basis on the piece 
rated monthly earnings of the registered workmen . This means that the wage periods for 
piece rates will continue to be either weekly or fortnightly . as the case may be , but for 
dearness allowance payment tho wage - period will always be by the month . The agreement 
further provides in the last para that although there is no demand for dcarness allowance 
separately referred to adjudication , the parties have no objection to divide the total cmolu 
ments into two categories piece rate and D . A . This is subject to the over -riding condition 
that " the total amoluments should not exceed the demand regarding wages as referred " . 
For A true interpretation of the agrcement it is necessary to look to the intention of the 
parties . Even though no demand was made by the cmployees for dearness allowance , the 
employer conceded a slub system of dearness allowance linked to the piece rates . This 
shows that the dearness allowance was given as an incentive yo that those who work more , 
carn more by regular attendance . Since the slab system of dearness is linked to piece 
rates tho factors which are implicit when computing the dearnegs allowance are the daily 
carnings of the employees calculated on the piece rates which very according to the naturo 


SEC: 3 ( ii )] THE GAZETTE OF INDIA : NOVEMBER 9 , 1968 /KARTIKA 18, 1890 4987 
- - - - - - - - - - - 

= - - - - - - - - = - - - - 
of the operations and the tonnage ; and for the purpose of ascertaining the slab , the monthly 
carnings of the employees which in turn is the sum total of their daily earning for tho 
number of days worked in a particular month . Thus the tonnage, the nature of the 
operations, the picce rates , the number of days worked in a month and the total monthl, 
eamings arc co -related in the slab system of dearness allowance prescribed under the 
urcement. The expression " payable on a monthly basis" could not mean as was urged 
by Shri Phadke that a workman must work for all working days , that is 26 days in a 
month . The expression "monthly basis " has a reference to the mode of calculation and 
the dearness allowance is to be calculated on the basis of the piece rate monthly earnings 
If Shri Phadke s argument is accepted it would mean that even though the workman has 
worked for 25 days in a month , that is one day less and earned Rs, 109 or more he would 
not get a single pie by way of deurness allowance . The attendance of the workman will 
play an important part in calculating the dearness allowance the workman has earned . 
For example if he attends to his dutics for 13 days in a month and cams Rs. 109 ho 
would be entitled to Rs. 20 as urged by Shri Dengle , he would be entitled to only a pro 
portionate payment that is to say in proportion to the number of days he has worked ; that 
means that he will get Rs. 10) as dearncys allowance . According to Shri Phadke s argument 
he would get nothing. That obviously would lead to not only hardship but also an anomally , 
Suppose again a worker has achieved 1 1 / 2 times or double the tonnage achieved by 
another during the 13 days and the picce rated monthly earnings come to Rs. 150 then he 
would be cntitled lot to Rs. 30 as urged by Shri Dengle but he would be entitled to half 
of Rs. 30) because he has worked for 13 days during the month . There is another difficulty 
in accepting the argument of Shri Phadke and it is this. Supposing a worker is ready to 
work for all the 26 days in a month but the contractor is not in a position to supply him 
work for all the days but can give him work only for a few days. The logical corrolary 
of Shri Phadke s argument will be that even in that cvent the worker would not get any 
dearness allowance . This is obviously unfair . If Shri Dengle s argument is accepted 
namely that a worker is entitled of Rs. 20 dearness allowance whatever his carnings and 
whatever the number of days hc has worked it would mean that he will get dearness 
allowance without carning any wages . That will be opposed to the fundamental concept. 
of dcarness allownce . Shri Danglc s argument therefore cannot be accepted . We can 
take another illu -tration , a worker has worked for 25 days and on the 26th day he falls 
ill, according to Shri Phadke s contention he will not be entitled of any dearness allowance 
at all. It will thus be scen that the lines of arguments adopted by the respective counsel 
Arc lhe extrcme lines and Icad to illogical and anomalous consequences . The only correct 
interpretation of the terms of the award therefore is to hold that u worker is entitled to 
derrness allowance according to the tablc or schedule prescribed in the consent Award in 
Proportion to the number of days he has worked and I interpret the award accordingly . 

Sd / - V . A . NAIK , 

Arbitrator. 
Bombu . the 23rd September 1968. 

[No. F. 28 /27 /68 -LRINI.) 


ORDER 

New Delhi, the 30th October 1968 
5 . 0 . 3930,4Whereas the Central Government is of opinion that an industrial dispute 
exists between the management of M / s. Hooghly Lighterage Company , Watchman Suppliers 
und Ship Chandlers and their workmen in respect of the matters specificd in the Schedule 
hereto annexed; 

And whercus , the Central Government considers it desirable to refer the said dispute 
for adjudication ; 

Now , therefore, in exercisc of the powers conferred by clause (d ) of sub -section ( 1 ) 
of nection 10 of the Industrial Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby refers the said dispute for adjudication to the Central Government Industrial 
Tribunal, Calcutta , constituted under section 7A of the said Act. 

SCHEDULE 
1. Whether the work done by the watchmen of M / s. Hooghly Lighterage Company 

on behalf of the Shipping Corporation of India Limited at Calcutta Port 

could be deemed to be work concerning a major Port. 
. Whether having regard to the nature of duties performed by them , the Watchinen 

employed by M / s. Hooghly Lighterage Company are entitled to second interim 
relief as recommended by the Central Wage Board for Port and Dock Workers 
at major Ports , and if so , from what date ? 

[No. 28 / 75 /68 -LRIII. ) 
K , D . HAJELA , Under Secy . 
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(Department of Labour and Employment) 

New Delhi, the 24th October 1968 
S .O . 3931. - In pursuance of section 17 of the Industrial Disputes Act, 1947 (17 of 
1947 ) , the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal, Calcutta , in the industrial Dispute between the cmployers 
in relation to the East Chora Colliery, Post Office Bahula , District Burdwan and their 
workmon , which was received by the Central Government on the 18th October , 1968 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , CALCUTTA 

REFERENCF No . 13 OF 1968 


PARTIES : 
Employers in relation to the East Chora Colliery . 

AND 
Their vorkmen . 
PRESENT : 
Shri B . N . Danerjee 

Presiding Officer 
APPEARANCES - 
On behalf of Employers. Shri K . C . Nandkeolyur , 

Dy. Chicf Personnel Officer. 
On behall of Workers. - Shri Robin Chatterjee , Vice -President, 

Colliery Mazdoor Sabha , 
STATE : WEST BI.NGAL. 

INDUSTRY : Coal Mincs . 

AWARD 
By Order No . 6 /94 /67-LRII , dated March 2 , 1968, the Government of Indid , in the 
Ministry of Labour , Employment and Rehabilitation ( Department of Labour 400 
Empiovinent), referred the following dispute between the employers in iclation to the Eust 
Chora Colliery and their workmen , to this tribunal, for adjudication , namely : 
" Whether the management of East Chora Colliery , Post Office Bahula , District 

Burdwan was justified in changing the trado of Shri Nandalal Mahato 
On -setter Banksmasi 10 a Trammer ? If not, to what relief is the workman 
entitled ? " 


2 . The cause of the workman concerned was espoused by the Colliery Mazdsor Sabha , 
1 tiade union . The Mazdoor Sabha filed a written statement. The employer company 
did not filc any written statement. At the hearing of the reference Mr. Robin Chatterjee , 
Vice- President of the Colliery Mazdoor Sabha, appeared for the workman . Mr. K . C . 
Nandkcolyar, Deputy Chief Personnel Officer , appcared for the cmployer company. Partics 
did not examine any witness. Certain documents produced on behalf of the workman , 
by the trade union , were marked , by consent, formal proof being dispensed with 

3 . It is not disputed that the workman concerned used to work as an On -setter at the 
matcrial time. On July 13 , 1967, the following notice ( Ext. A2) was sent to the workman 
by the Manager of the employer company : 
" In accordance with section 9A of the Industrial Disputes Act, 1947, your services 

are hereby changed as U . G . Trammer with effect from 6th August, 1967. 
Therefore, you are requested to report your duty accordingly ." 
Thereafter, on August 3 , 1967 , the manager of the employer company wrote the following 
further letter to the workman (Ext. A1) : 
" As per our letter vide No. LW / ( 7 ) / 172 /67 dated 15th July , 1967 Form E (Rulo 

34 ) of Industrial Disputes ( ? ) of 1947 and in accordance with Section 9A 
of Industrial D sputes Act, 1947 your services are hereby changed as U / G 

Trammer with effect from 6th August, 1967. 
Therefore , you are requested to join your duty accordingly." 


Notices of this change appear to have been given to the Chief Labour Commissioner (C ), 
Regional Labour Commissioner ( C ) , Asansol, Assistant Labour Commissioner ( C ), Ranigan ), 
The General Secretary , Colliery Mazdoor Congress (HMS), and in different notice boards 
of the company s colliery office ( vide Ext. A3 ) . The change of designation or work was 
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inacceptable to the workman concerned and the reason why it was so was stated in 
paragraph 6 of the written statement, which I set out below : 
" The nature of work of Trammer as well as the scale of pay of Trammer being 

different from that of the work of Banksman On - setter, Shri Mabato regretted 

his inability to accept the terms. " 
4 . Mr. Robin Chatterjee , who appeared for the union , raised a threefold contention 
for my consideration . He contended , in the first place, that on the pretext of change of 
designation or work , the workman concerned was rcally reduced in rank . Ile contended , 
in the next place , that the pay and emoluments of a trammer was less than the pay and 
emoluments of an On - sotter and by reason of the order the workman concerned was 
suffering financial loss . He argued lastly that the procedure adopted in effecting the change 
was illegal and the workman was being really victimised by thc cmployer company. 

5 . Mr. K . C . Nandkęolyar , who appeared on behalf of the employer company, made 
two broad concessions in favour of the workman . The first concession made by him was 
that the workman concerned will be treated as time rated trammer and be placed in 
Category V to which all Bankşmcn and On - sctters are placed , under paragraph 153 of 
Labour Appellate Tribunal ( Collicry Disputes) Award of the year 1957 . The second 
concession made by him was that the workman concerned will be drawing the same pay 
and cinojuments as he was drawing as an On -setter , even though he may be working as a 
trammer. He also made it clcar that if, in tho meantime, anything less by way of pay and 
emoluments has been paid to the workman , the samo would be made up by the employer 
company . 

6 . Now , regard being had to the concessions made by Mr. Nandkcolyar, it cannot be 
said that the workman concerned has any further substantial gricvance . The letter of change 
(Ext. A2) did not indicate that he was being placed in a reduced rank. It appears from 
paragraphs 150 and 153 of the Labour Appellate Tribunal Award in Colliery Disputes : 
" 150 . * * * we think that the proper place of the piece - rated Trummer whether 

working underground or on the surface would be in Category V . We would , 
therefore , dircct that the existing rates of the piece- rated Trammçr should 

ho revised and raised * * * . 
153. Since we have now placed the time-rated Trammers in Category IV it will be 

necessary to upgrade banksmen and On -setters (item 93 and 94 ) who shall 
be put in Category V , and * * * " . 


Mr. Robin Chatterjee contended that the order of change does not indicate that the work 
toan concerned will be placed in the rank of time-ratod trammers. Mr. Chatterjee is no 
doubt right in this contention . But because of the concession made by Mr. Nandkeolyar, 
thc criticism loses its force . I make it clear , by this award , that by the change the workman 
concerned shall be deemed to have been placed in Category V and shall be drawing the 
sanle pay and emoluments as he was cntitled to do as an On -setter . I further make it 
clear that if in the meantime the workman has been paid anything less, the same would 
he made up by the employer company . 


7 . This disposes of the first and second contention of Mr. Chatterjee that i demotiott 
took place , which made the workman suffer financially . 


8 . I now turn to the last contention of Mr. Chatterjee that the procedure adopted by 
the cmployer company was illegal and the change was made only to victimise the concern 
a workman . There is no evidence that the procedure Under Section 9A of the Industrial 
Disputes Act was not followed . There is also no cvidence of any victimisation . In the 
absence of any evidence . I cannot uphold this branch of argument of Mr. Chatterjee . 


9 . In the result, my award is that the management of East Chora Colliery was justifia 
it changing the trade of Nandalal Mahato from an On -setter to a trammer. The effect of 
this change , however , will not make the workman concerned lose his grude or cause any 
roduction in his pay or emolument. He shall remain in Grade V as time- rated trammer , 
ay envisaged in the Labour Appellate Tribunal (Colliery Disputes) Award and shall continue 
to draw the same pay and emoluments as he used to do as an On - setter , 
This is my award . 

( Sd.) B . N . BANERJEE , Presiding Officer . 
Dated , October 14 , 1968. 

[ No. 6 / 94 /67-LRII.) 
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S . O . 3932 . - In pursuance of - scction 17 of the Industrial Disputes Act, 1947 ( 14 of 
1947 ), the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal, Jabalpur, in the industrial dispute between the employers 
in relation to the Umaria Colliery of Rewa Coalfields Limited , Post Ofice Dhanpuri, 
District Shahdol (Madhya Pradesh ) and their workmen , which was received by the Central 
Government on the 19th October , 1968. 


CENTRAL GOVERNMENT 


INDUSTRIAL TRIBUNAL - CUM -LABOUR COURT , 

JABALPUR 


Dated 14th October 1968 


PRESENT : 
Shri G . C . Agarwala , Presiding Officer . 

CASE Ref . No. CGIT / LC ( R ) ( 143 ) OF 1967 
PARTIES : 
Employers in relation to Umaria Colliery of M /s. Rewa Coalfields Itd ., P .O . 
Dhampuri, Distt . Shahdol ( M . P .). 

Vs. 
Il, workmen , represented through Shri K . B . Chougule , General Secretary of Umarla 

Colliery Mazdooi Şangh and authorised representative , C / o . Nowrozabad 

Colliery Mazdoor Sangh , P . O . Nowrozabad . 
APPPARANCES : 
For employers. - - ( 1 ) Shri S . D . Singh , Labour Officer. 

(2 ) Shri Ujagar Singh , Labour Oficer. 
For workmeni. Shri K . B Chougule , General Secretary of the Union . 
DESTRICT: Shahdol (M .P.). 

INDUSTRY; Coni Minos 
AWARD 


By Notification No . 5 / 1 / 6 /-LRII, dated 25th September, 1967, the Ministry of Labour , 
Employment & Rehabilitation Department of Labour & Employment), Government of 
India , referred the following matter of dispute as stated in tho schedulo to the order of 
reference to this Tribunal, for adjudication : - - 

Matter of Dispute 
Whether the intended closure of one shift of Umaria Colliery with effect from 18t 

August, 1967 by the management of Umaria Colliery of Messrs Rewa Coal 
Fields Limited , Post Office Dhanpuri, and asking the workers to opt for 
pension or gratuity and also proposing transfer of surplus workers from 
Umaria Colliery to other collieries without following the procedures as laid 
down in Chapter V A of the Industrial Disputes Act, 1947 is justified ? If 

not to what relief are the workmçn entitled ? 
After issue of usual potices, parties filed written statements followed by rejoinders and 
on tho basis of pleadings certain additional issues were also framed on Sth February , 1968 . 
Since then , a number of dates had to be given as the parties wanted time to compromise , 
which in fact has now been rendered . It appears that not only the shift in question , but 
the working of the entire collicry has been closed by the employers in consequence of 
which there was a dispute raised by another Union and which was the subject matter of 
reference in Case No. 10 of 1968. That case was compromisod and a compromise award 
has already been published in Government of India Gazette dated 10th August, 1968 . In 
view of this intervening circumstances and the fact that all the workers who wcio affected 
by the closure have been given employment at Burbar, another collicry of the employers , 
with continuity of service and without any adverse affect, the Union did not press the 
dispute . The terms of settlement are reproduced in the adnexure . Accepting the terms, the 
consent awant is hereby recorded in terms of compromise settlement. 

Sa /- G . C . AGARWALA, 
Presiding Officer, 

14 - 10 - 1968. 
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ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR 

COURT, JABALPUR CAMP - PACHMARI 
IN TLB MATIER OF REFERÊNCE No. CGIT / LC (R ) ( 143 ) /67. 
PARTIES : 
M / s. Rewa Coalfields Ltd ., Umaria Colliery, Non -applicant, 

AND 
Their workmen , thiough General Secretary , Umaria Collicry Mazdoor Sangh and 

authorised representative Shri K . B . Chougule , c / o . Nowrozabad Colliery 

Mazdoor Sangh , Applicant. 
May it please the Honourablc Tribunal : 

1. That after above reference was made, Umaria Minc was finally closed and the matter 
was referred to this Honourable Tribunal and was heard as reference No 10 of 1968, in 
which a compromise award had been given and published in the Gazette of India on 10th 


2 . That in view of the above intervening circumstances and in view of the fact that all 
th - woshers, who were affected by the closure of Ind Shift have since been given employ 
mnt at Burhar with continuity of service , and without any adverse affect except those 
who have themselves opted for alternative employment. 

Prayer 
The parties therefore jointly pray that , this dispute may tindly be trcated as finally 
settical and closed . 
for Workmen : 
Su ./ - K . B . CHOUGULE , 
11 - 10 -68. 

For Employers : 
1. Sd / - S . D . SINGH , 

11 - 10 -68. 
2 . Sd / - UJAQAR SINGH , 

11 - 10 -68 . 
Presented and verified . 
Sd / - G . C . AGARWALA , 

11 - 10 - 68 . 
PART OF THE AWARD 

Sd ./- 6 . C . ACARWALA , 
Presiding Officer . 

[No. 5 /31 /67-LRII.] 
New Delhi, the 25th October 1968 


1947 ) , the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal, Calcutta , in the industrial dispute between the employers 
in relation to the Samla Dalurband Colliery , Post Office Pandaveswar , District Burdwan 
and their workmen , which was received by the Central Government on the 18th October, 
1968 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , CALCUTTA . 

REFERENCE No . 7 OF 1968 


TANTES : 
Employers in relation to the Samla Dalurband Colliery, 

AND 
Their workmen . 
PRESENT: 

Shri B . N . Banerjee, Presiding Officer. 
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APPEARANCES ; 

On behalf of Employers- - Absent 
On behalf of Workmen - - Shri Benarshi Singh Azad , General Secretary , Khan Shramik 

Congress. 
STATE West Bengal. 

INDUSTRY Coal Mine . 

AWARD 
By Order No. 6 / 86 /67-LRII , dated January 10 , 1968, the Government of India , in 
the Ministry of Labour , Employment and Rehabilitation (Department of Labour and 
Employment), referred the following disputo between the cmployers in relation to the Samla 
Dalurband Colliery and their workmen , to this tribunal, for adjudication , namely : 
" Whether the refusal of employment to Shri Gora Chand Bouri, Winding Engine 

Khalasi, by the management of Samla Dalurbánd Colliery , with effect froni 
the 6th December , 1965, was justified ? If not, to what relief is the workman 

entitled ?" 
2 . The cause of the workman was espoused by a trade union known as Khan Shramik 
Congress, which filed a written statement. Thereafter, the employer company also filed 
A written statement. The employer company did not further appear . Today, which was. 
fixed as the date of hearing with notices to the partics, Mr. B . S . Azad , Gencral Secretary 
of Khan Shramik Congress , appeared on behalf of the workman , filed a compromise 
petition and stated that the dispute between the workman concerned and the employer 
company stood settled in terms contained in the petition of compromise and that no further 
dispute cxisted between them . He prayed that the compromise may be recorded and an 
award passed in terms thereof. Mr. Azad deposed himself and proved the terms of the 
compromise . He also proved the signatures appearing on the compromise petition . In view 
of the compromiso petition and the prayer, I find that no further dispute exists between the 
partics now . 

3 . I, therefore , record the terms of compromise and pass an award in terms thereof . 
Let the petition of compromiso form part of this award . 
Dated , October 14 , 1968 

Sd / - B . N BANERJEE , 

Presiding Officer , 
BEFORE THE PRESIDING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL 20 , BRITISH INDIAN STREET, 3RD FLOOR , CALCUTTA 
In the Matter of Notification No. 6 / 86 /67- I. RII, dated 10th January, 1968 . 

AND 
In the matter of an Industrial Dispute (Reference No . 7 of 1968 ). 
BETWEEN : 

Employer in relation to the Samla Dalurband Colllery . 


AND 


Their Workman . 

Compromise Petition on Behalf of the Above Named Purtles 
The aboyo reference has been amicably settled betwçen the Parties on the following 
terms: 

1. That Sri Gorachand Boui, the workman concerned is not interested in his job with 
the present Employer . 

2 . That at the request of the Union the management has agreed to pay a sum of 
Rs. 250 / - to Sri Gorachand Bouri as an ex - gratia payment in full and final settlement of 
All his claim and demand till the datc of this settlement. 

3 . That there is no existing dispute betweon the Management and tho workman concerning 
Sri Gorachand Bouri which needs adjudication by this Hon ble Tribunal. 

It is therefore humbly prayed that the compromiso may kindly be accepted and an 
Award passed in terms thereof. 
Sd / - Illegible . 
For Workman . 
Signature & Designation with date. 
General Secretary , Khan Shramik Congress of Ukhra . 

For Samla Dalurband Coal Co. P. Lid. 
$ d - Illegible . 

Diroctor. 
for Employer . 

No. 6 / 86 /67 - LRII.) 


- - 


- - 
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S . O . 3934 . - - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 of 1947 ), 
the Central Government hereby publishes the following award of the Central Government 
Industrial Tribunal (No. 3 ), Dhanbad in the industrial dispute betwecn the employers in 
relation to the Bhowra Colliery, Post Office Bhowra , District Dhanbad and their workmen , 
which was received by the Central Goveroment on the 19th October , 1968 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO . 3 ) 

AT DHANBAD 
PRESENT: 

Shri Sachidanand Sinha , Presiding Officer . 
PARTICS : 
Employers in relation to the Bhowra Colliery , P . O . Bhowra , District Dhanbad. 

Versus 
Their Workmen 
APPEARANCES : 

For Employers - Shri K . C . Nandkeelyar , Dy. Chief Personnel Officer. 
For workmen - Shri Ram Mitra , Secretary , Bihar Koyala Mazdoor Sabha, P . O . 

Bhowra , Dhanbad . 
INDUSTRY : Coal. 

ST418 : Bihar, 
Dhanbad , dated the 18th September , 1968 

AWARD 
REFERENCE No. 31 OF 1968 


The Central Government being of the opinion that an industrial disputc cxists betwech 
the employers in relation to the Bhowra Colliery , P . O . Bhowra , District Dhanbad and 
their workmen , by its order No. 2 /68 / 66 -LRIC dated the 6th June, 1966 , referred to the 
Central Industrial Tribunal, Dhanbad under Section 10 ( 1 ) ( d ) of the Industrial Disputes 
Act, 1947 for lidjudication the dispute in respect of the matters specificd in the Schedulo 
annexed thereto . The Scheduic is cxtracted below : 

SCHEDULE 
" Whether the dismissal of Shri Sheonath Lodh and Sobhay Lodh Miners with effect 

from 18th January , 1966 and suspension of Hublal Passi, Jailal Passi, 
Raindayal Passi, Pancham Passi, and Sarjoo Passi, miners , from 29th December , 
1965 to 15th January , 1966 , by the management of Bhowra Colliery was 

justified ? 
If not to what relief arc they cntitled ? 
2 . The Central Government Industrial Tribunal, Dhanbad registered the reference as 
Reference No. 114 of 1966 on its file . By Central Government s Order No . 8 / 25 / 66 -1,RII 
dated the 8th May , 1967, the reference was transferred to the Central Government Industrial 
Tribunal (No. 2 ) at Dhanbad where it was numbered as Reference No . 160 of 1967. By 
subscquent order No. 8 / 72 /68 - 1- RII dated the 17th August , 1968, the Central Government 
transferred the dispute to this Tribunal. This Tribunal registered the reference as Rcfc 
rence No . 31 of 1968, on its file . 

3 . The workmen represented by Shri Ram Mitra , Secretary , Bihar Koyala Mazdoor 
Sabha , P . O . Bhowra , District Dhanbad filed written statement on 20th July , 1966 . They 
stated therein that during the week ending 4th December, 1965 , 11th December, 1965 
land 18th December, 1965 weekly curning fell short than the minimum guaranteed wages 
us per ( oal Award in respect of Shconath Lodh , Shobhay Lodh and few others. These 
miners refused to accept lower wages offered to them by the manageinent and subinitted 
severai petitions before the nanagement for the payment of the minimum guaranteed 
wages . But the management refused to redress grievance of the workers . 

4 . On 28th December, 1965 in the second shift while the concerned v. orkinen were 
engaged in their duties , Bancham Passi way assaulted with the result that Shri Pancham 
Passi received serious injuries on his head. Pancham Passi wanted to get treatment from 
the Colliery Hospital for which he was legally enttled but the manarement delibcratcly 
refused to give him medical treatment. On refusal Shri Pancham Passi went to the 
State Dispensary at Jhuria for his treatment. On 29th December, 1965 in the morning 
Pancham Passi, Ramdayul PASS , Saijoo , Sheonath Lodh , Sobhay Lodh , Hublal and Jai 
Lal (Affected workmen ) submitted a joint petition to the Manager stating the facts of 
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assault and demanded suitablc action against the culprits. Their contention is that after 
receiving th : joint petition instead of taking action against the real culprits the nuagumont 
issued charge slicets to the concerned workmen and suspended them from 29th December , 
1965 pending the enquiry. 

5. After receiving the charge sheets the concerned workmen submitted their reply to 
the charge sheets denying the charge and also stated the true facts and demanded action 
agairy the real culprits. But the management gave protection to the real culprits and 
proceeded agaiist the concerned workmen , Their case is that no enquiry was held and 
no fair chance was given to them to defend themselves and to produce their witnesses 
and documents. The concerned workmn submitted joint petition before the management 
on 7th January , 1966 and demanded I fair enquiry but no reply was given to them . Sub 
sequently the management allowed Hublal Passi, Jallal Passi, Ramdayal Passi, Pancham 
Passi and Sarjou Passi to resume their work with effect from 15th January , 1966 and 
diuinissed the other two workmen numcly Shconath Lodh and Sobhay Lodh with effect froin 
181h January , 1966 . According to them the management was not justified in dismissing 
Sheopath Lodh and Sobhay Lodh from 18th January , 1966 nor they were justified in 
suspending Pancham Passi, Hublal Passi, Ramdayal Passi, Sarjoo Passi and Jallal Passis 
from 29th December, 1965 to 15th January , 1966 . 

6 . The employers filed the written statement on 11th July 1968. In heir statement 
they stated that the concerned workmen were charge - sheeted on 29th December 1965 . 
There was a common charge against all the workinen . The charge runs as follows : 
“ It has been reported that on 28th December 1965 while on duty in the sccond shift 

at 9 - 30 P . M ., the concerned workmen namely Hublal Passi, Shobay Lodh . 
Jailal Passi, Ramdayal Passi, Sarjoo Pass and Shconath I odh challenged to 
fight violently with Baldeo Dusad and his gung in which Baldeo Dusad was 
bcates and Taleswar Bhuiya was hit on his head with a sprag and was injured 
giievously . Also Bhawani Dusad and Jhaggam Dusad were hit by missileg 

and that it constituted misconduct under Standing Orders 27 ( 19 ) and 27 ( 5 ). " 
7 . The workmen denied the charge but since the joint explanation submitted by the 
workmen was not considered satisfactory , it was hought necessary to enquire into the 
mutter . A notice was given to the workmen concerned tht thc enquiry is to be held on 
the 3rd January , 1966 at 9 A . M . and on that date the concerned workmen attended thic 
enquiry and also fled a petition that they may be permitted to be represented by Shri 
Lakhan Singh and this was allowed. Shri Lakhan Singh attended the enquiry alongwith 
the concerned worknicn on 3rd January 1966 and the statement of one witness namely 
Shri S . K . Chhibba, overman was recorded and the recording of the statement was over 
at 1 P . M . and the cnquiry was adjourned and fixed on the following day ie 4th January 
1966 at 9 A M . On 4th January 1966 thc workmen concerned did not turn up for the 
enquiry . Thereafter the enquiry was adjiurned on Stth January 1966 at 4 P . M . Even 
on 5th January 1966 the workmen concerned did not attend the enquiry . The coquiry 
was then adjourncd and it was fixed on the 6th January , 1966 at 4 - 30 P . M . On that day 
though the workoren concerned were present, they left the place of enquiry without any 
reason and Shconath I odh told the Enquiring Officer that they would not attend the enquiry 
and that the Enquiring Oficer could do whatever he liked. The enquiry thereafter pro 
ceeded ex -parle . In the absence of the workmen concerned the statements of the witnesses 
on behalf of the management were recorded . The management was of the view that 
Shconath Lodh ankl Shobay Lodh were the persons who were mainly and directly respon 
sible for th : asult and that involvement of other workers concerned was of lesser degree . 
The Enquiring Officer therefore recommended dismissal of Sheonath Lodh and Shobay 
Lodh and suspension of the remaining five workmen concerned. The case of the manage 
ment is that they took all possible steps to hold proper enquiry but the workmçn concerned 
intention lly avoided the enquiry and therefore the management had to proceed with the 
enquiry (. - parte . 

8 . The concerned worknien denied the charge. Ext. M .8 is their reply to the charge 
shect. Their case is that on 28th December 1965 in the second shift at about 10 - 30) P M . 
Pancham Passi and Ramdayal were assaulted and that Pancham Passi received serious in 
juries on his heid . They contend that the management has not taken any action against 
the real culprits and that the management took side of the offenders and as such served 
charge sheets to the workmen concerned . 

9 . It appears that the management did not consider explanation of the concerned work 
dien to the charge sheet, to be satisfactory and decided to enquire into the matter . The 
enquiry was ordered to be held on 3rd January 1966 at 9 A . M . On that date the con 
cernet wormen were present. The workers also filed a petition to the effect that they 
muy he represented by the worknian Lakhan Singh in the enquiry . On 3rd January 1966 
Shri S . K . Chh bha , Overman on bchalf of the management was examined and cross - CX 
amined . Only one witness was examined on that date and the enquiry was adjourned to 
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4th January 1966 at 9 A . M . The case of the management is that on 4th January 1966 the 
workmen did not turn up and the enquiry was adjourned to 5th January 1966 at 4 P . M . 
Again on 5th January 1966 the workmen did not turn up and the enquiry was therefore 
adjourned to 6th January 1966 at 4 - 30 P . M . According to management the affected work 
meu were present on 6th january 1966 at 4 - 30 P . M . but later they left without taking part 
into the cnquiry proceedings , without any reason . The management further contend that 
Sheonath Lodh one of the allected workmen stated that they will not attend thọ enquiry 
and that the Enquiring Officer was at liberty to do whatever he liked . The contention of 
tho affected workmen is that thờy were prescnt to attend the enquiry but since the Enquiring 
Officer was not present in his office no enquiry could be held and they left the placo. But 
tho management further contend that when the affected workmen did not attend thç enquiry 
On the 6th January , 1966 , the Enquiring Officer held the enquiry ex -parte and cxamined 
the witnesses on behalf of the management. Nine witnesses on behalf of the management 
wera examined and the enquiry was completed on that date i.e . the 6th January , 1966 . 


10. The most important point for consideration in this case is that whether the work 
men wero given an opportunity to take part in domestic enquiry and if so they refused 10 
avail of the samc and deliberately and without any reasonable ground absented themselves 
1rom tending the cnquiry . If so, they could definitely be not allowed to contend that the 
action of the milnagement in proceeding with the enquiry ex - parte was not fair or proper. 


11. According to the workmen whatever cnquiry was held , it was held on the 3rd 
January , 1966 . On that day thc cnguiry commenced at 9 A . M , and only one witness 
namely Shri S . K . Chhubha could be examined on behalf of the management. The deposi 
tion of this witness runs into five closely written pages. On 6th January , 1966 , as stated 
by the management, the cnquiry commenced at 4 - 30 P . M . and on that date nine witnesses 
on behalf of the management are said to have been cxamined . Their depositions run into 
eighteen closely witica pages . The Enquiring Officer has further stated in his Enquiry 
Report that he put question to the witnesses in order to seek clarifications on the points 
raised by the affected workmen in their reply to the charge sheets. It is difficult to 
understand how the management could cxamine nine witnesses on the 6th January , 1966 
when the enquiry itself started late at 4 - 30 P . M . The contention of the affected workman , 
therefore appears to be correct that in fact no enquiry was held on the 6th Tanuary , 1966 , 
To that effect the affected workmen aid stated to have addressed the management a petition 
dated the 7th January , 1966 wherein they mentioned that on the 6th January , 1966 at 
4 - 30) P . M . they presented themselves to attend the enquiry but since the Enquiring Officer 
war absent from his office they waited upto about 5 - 30 P . M . and then left the place as no 
enquiry was held . The affected workmen also presented before the Conciliation Officer 
to the effect that no coguiry was held on the 6th January , 1966 and that they were not 
given any opportunity to cross - examinc witnesses and to produce their defence witnesses. 
In his report the Conciliation Officer has also reported that the management failed to pro 
ducs before him the relevant coquiry report even on the 2nd April, 1966 when he visited 
the said Collicry . All this lcads me to believe the statement of the workmen that the 
evulences of the nine witnesscs on behalf ot the management alleged to have been examined 
on the 6th January , 1966 , have been manufactured subscquently . In this connection I may 
mention that the enquiry report of the Enquiring Officer ſiled before mc bcars no dato : 

12. It was a case of assult betwcen two groups of workmen . According to the manage 
ment the group of Shconath Lodh , the affected workmen assaulted Baldev Dusad and Tale 
war Bhuiya . Talowar Bhuiya was assaulted with a sprag on his head and he got grievous 
injur cs. Bhabhani Dusic and Jhaggin Dusad were also hit by missiles. Though this v. 19 
a case of grievous injuries the management could not produce any medical evidence 10 
support assult on Baldev, Talcwar , Bhibhani and Jhaggar. The Enquiring Officer told 
mc that h - hul before him only the oral statements of the involved workmen and other 
witnesses. But on the other hand the story of thc wlected workmen is that the ring of 
Baldev Dusad and Talewar Bhuiya had assaulted Pancham Passi and that Pancham Passi 
received scrious injuries on his head . Pancham got himself cramined by Civil Avaintint 
Surgcon , Jharia State Dispensary on 30th December 1965 and according to incdical certifi 
cute issued by the Medical Officer Pancham hid received injuries - - ( i ) lacerated 
wound — 21 " X1" X " at the centre of scalp , and ( 2 ) Swelling tenderness — 2 " X1" at the 
lower angle of left scapuld . In spite of the above and more so that though tho management 
admit that Pancham Pitusi also sustained injuries in the assault, the management djil not 
issue any charge sheet to the workmen beloncinn to the quing of Baldev Dusad and Talewar 
Bhuiya , They charge -she- led only the affectail wirkmen of the gang of Sheonath Toalh , 
Tho allegation of the affected werkmen that the management took side of the opposite gang 
of Ballav Dusad and Talewar Bhuiya finds support, 


13 . In an industrial dispute the question of bonafidc or malafide of the employers is 
often at issue. This is why a domestic cnquiry in an industrial dispute should be held 
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with scrupulous regard for the requirement of natural justice. Carc must always be taken 
to see that the enquiry is not reduced to an empty formality . In this case the aforesaid 
circumstances makc me believe that the domestic enquiry was not properly held . The 
management failed to prove that the concerned workmen deliberately and without any suffi 
cient ground absented themselves from the enquiry and did not avail of the upportunity to 
Cross - examine the witnesses and to produce their own defonce witnesses. On the other 
hand I held that the enquiry was not proper in the sense that full opportunity was not given 
to the workmen to meet the charge . The affected workmen had no opportunity to examine 
their witnesses and file their documents . 


14 . I therefore held that the dismissal of Shri Shconath Lodh and Sobhay Lodh miners 
with effect from the 18th January , 1966 is not justifica and therefore they are entitled to 
to re - instated with full back wages and other emoluments from the date of their dismissal 
1. e. from the 18th January, 1966 upto the dato of their re- instatement along with continuity 
of service. I further hold that the suspension of Khublal Passi, Jailal Passi, Ramdayal 
Passi, Sarjoo Passi and Pancham Passi, miners from 29th December 1965 to 15th January 
1966 is not justified and consequently they are entitled to full wages for the period of sus 
pension i.e . 29th December 1965 to 15th January 1966 . 


I give my award accordingly. Let it be submitted to the Central Government under 
Section 15 of the Industrial Disputes Act, 1947 , 


. . ( Sd . ) SACHIDANAND SINHA , 

Presiding Officer, 
Central Government Industrial Tribunal (No. 3 ) 

Dhanbad , 
[No. 2 / 68 /66 -LRII .] 


New Delhi, the 28th October 1968 
S . O . 3935. In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 of 
1947 ) , the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal (No . 2 ), Dhanbad , in the industrial dispute between the 
employers in relation to the Bhowra Colliery , Post Office Bhowra, District Dhanbad and 
their workmen , which was received by the Central Government on the 19th October , 1968, 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANBAD 


PRESENT : 

Shri Nandagiri Venkata Rao , Presiding Officer. 

REFERENCE No. 151 OF 1967 
In the matter of an industrial dispute under Section 10 (1 )(d ) of the Industrial Disputes 
Act, 1947 . 


PARTIES : 


Employers in relation to the Bhowra Colliery , Post Office Bhowța , District Dhanbad . 


AND 
Their workmen . 
APPBARANCES : 

For the employers, - Shri K . C . Nandkeolyar , Deputy Chief Personel Officer . 

For the workmen . Shri B . Lall, Advocate , 
STATE : Bihar. 

INDUSTRY : Coal. 
Dhanbad , 15th October, 1968 
23rd Asvina 1890 Şaka . 

AWARD 


The Central Government, being of opinion that an industrial dispute exists between 
the employers in relation to the Bhowra Colliery , Post Office Bhowra , District Dhanbad and 
their vorkmen , by its order No. 2 / 79 / 66 -LRII dated 16th May 1966 referred to the 
Centrel Government Industrial Tribunal, Dhanbad under Section 10 ( 1 ) (d ) of the Industrial 
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Disputes Act, 1947 for adjudication the dispute in respect of the matters specified 
in liic schedule annexed thereio . The schedule is extracted below : 

SCHEDULE 
" Whether the dismissal of Shri Shambhu Mahato , Fan Khalasi, by the management 

of the Bhowra colliery with effect from the 29th January , 1966 , was justified ? 

If not, to what relief is the workman entitled ? " 
2 . The Central Government Industrial Tribunal, Dhanbad registered the reference as 
reference No. 98 of 1966 on its file . Workmen filcd their statement of demands. While 
it was pending before the Central Government Industrial Tribuna), Dhanbad , the proceeding 
was transferred to this Tribunal, by the Central Government by its order No. 8 / 25 /67 -LRII 
dated 8th May , 1967. Conscqucntly , the reference is renumbered on the flo of this 
Tribunal as reference No. 151 of 1967 . Employers filed their statement of demands, . 

3 . Shri Shambhu Mahato (hereinafter referred to as the affected workman ) was an 
employce working at Bhowra colliery as a Fun Khalasi at No . 23 inclinc of 9 Seam . Ho 
was also to attend to the main switch for the underground located in the same room . He 
was issued a charge - sheet dated 20th January , 1966 for committing a misconduct in terms 
of the Certificd Standing Orders of the collicry , Hc submitted his explanation dated 22nd 
January , 1966 denying ihe charge. Thereupon a notice of enquiry was isşued to him and 
the doniestic enquiry was held on 25th January , 1966 . The affected workman participated 
in the cnquiry . The Enquiring Officer , after considering the evidence recorded during the 
enquiry came to the conclusion that the charge against the affected workman was proved . 
The Enquiring Officer submitted his report to the Manager , the Manager recommended 
the lismissal of the allected workman and the Agent approved the recommendation . Thus , 
the affected workman was dismissed from service by a letter dated 29th January , 1966 with 
jmmediate effect . These facts are not in dispute . The case of the workmen is that the 
dismissal of the affected workman is illegal and unjustified . According to them the charge 
of misconduct as detailed in the charge- sheet was vague , that the affected workman was 
not given opportunity to explain the circumstances alleged agajnst him , that the prosecution 
witnesses had encmity with the affected workman , that the affected workman was dismissed 
for his being a member of the Khun Mazdoor Congress and that the punishment awarded 
to the affected workman was not proportionate to the act of the misconduct alleged to 
have been committed by him . The employers pleaded justification for the action taken 
by them . The workme.1 were represented by Shri B . Lal, Advocate and the employers by 
Shri K , C . Nandkcolyar , Deputy Chicf Personnel Officer . On admission by the workmen 
Exts , M1 to M4 were marked for the employers . On behalf of the cmployers MW1 was 
cxamined and Exts . M5 to M7 and W1 were marked . No witness was examined for tho 
workmen . 

4 . It is not in dispute that during the material period the affected workman was working 
as a Fan Khalasi and also attending to the main switch for the underground which was 
located in the same room from where he was operating the fan . The charge -sheet issued 
to the affected workman on 20th January , 1966 is Ext. MI Thc allcgation contained 
therein was " on 19th January , 1966 in your shift you placed a stick below the handle of 
the main underground switch placed in the fan switch house , thereby preventing the 
switch from tripping in the event of a fault, which occured during the shift. As a result, 
you endangered the life of the workmen below ground and also damaged a trailing cable 
which amounts to misconduct uider Standing Order No . 27 (9 ). You are suspended pending 
enquiry" . The explanation submitted by the affected workman to the charge is Ext, M2. 
The affected workman simply deniçd the charge and pleaded that the fault was of the 
electricity itself. He did not deny that he was on duty to attend to the switch also which 
was located in the same room from where he was operating the fan . Ext. M3 is a notico 
of the enquiry . MW1 conducted the domestic enquiry . Exts . M5 and M6 are the enquiry 
proceedings. Ext, M7 is the report of the Enquiring Officer, MW1 and Ext, M4 is the 
letter of dismissal. It is in the evidence of MW1 that he held the domestic enquiry on 
25th January , 1966 in presence of the affected workman , that during the enquiry he 
recorded statements of 5 witncsses , Ext. M6, that the affected workman was given 
opportunity to cross- examine cach of the witnesses but he did not cross - examine any , that 
he had read over and explained statements of the witnesses to the affected workman before 
the affected workman affixed his thumb impressions to them , that after the statements of 
the management witnesses were recorded he recorded the statement of the affected workman 
and that after concluding thc enquiry he submitted his report, Ext, M7. This evidence 
is not rebutted to any extent. Even the affected workman is not examined . There is 
absolutely no evidence to support the objection raised by the workmen against the domestic 
enquiry . Thus, there is no room to argue that the domestic enquiry was not conducted 
in accordance with the principles of natural justice or that the affected workman was 
prejudiced in any manner. The finding of the Enquiry Officer , MW1 is amply supported 
hy the statement of Shri S . N . Yadev , Mining Sirdar that at about 3 - 30 A . M . the trailing 
« cable of the machine burst out. The Standing Orders of the colliery are Ext. Wb. As 


4992 THE GAZETTE OF INDIA : NOVEMBER 9 , 1968 /KARTIKA 18 , 1890 (PART ] - - 

------ = — = -- -- - - = = - == - - -- - - - - -- - - -- - - - - -- - 
per order 27 (9 ) causing damage to the property of the company is a misconduct for 
which an employee can be suspended , fined or dismissed without notice or any compensa 
tion in lieu of notice . In the instant case not only the trailing cable of the machine was 
damaged which is a damage to the property of the company, even the lives of the 
workmen working underground were put in danger owing to the act of the affccted. 
workman . Under these circumstances , I do not consider that the punishment awarded to 
the affected workman was not in proportion to the act committed by him . 

S . I, therefore , find that the dismissal of the affected workman , Shri Shambhu Mahato , 
Fan Khalasi, by the management of the Bhowra Colliery with effect from the 29th 
January , 1966 was justified and , as such , he is not entitled to any relief . The award is . 
made accordingly and submitted under Section 15 of the Industrial Disputes Act, 1947 . 


Sd /- N . VENKATA RAO , 

Presiding Officer , 
Central Govt. Industrial Tribunal (No. 2 ), Dhanbad . 

[No . 2 /79 /66-LRU .! 


S . O . 3936 . - - 10 punuance of section 17 of the Industrial Disputes Act, 1947 ( 14 of 
1947), the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal (No. 2 ), Dhanbad, in the industrial dispute between tho 
employers in relation to the Gaslitan Colliery of Messrs New Manbhoom Coal Company 
Limited , Post Office Sijua , District Dhanbad and their workmen , which was received by 
the Central Government on the 19th October , 1968 . 


BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANBAD 


PRESENT : 

Shri Nandagiri Venkata Rao , Presiding Olhcer, 

REFLRENCE No . 138 OF 1967 
In the matter of an industrial dispute under Section 10 ( 1) (d ) of the Industrial Dispute: 
Act, 1947. 
PARTIES : 
Employers in relation to the Gaslitan Colliery of Messrs New Manbhoom Cuat 

Company Limited , Post Oflice Sijua, District Dhanbad . 


AND 


Their workmen 
APPEARANCES ; 
for the comploy. : . - - Shri S. S . Mukherjee, Exccutive Committec Member, Judiat 

Colliery Owners Association . 
For the workma ) - - Shri Prasants Burman , Secretary , Khan Mazdoor Congress . 
STATS : Bihar. 

INDUSTRY : Coal. 


Dhamrid 15th October , 1968 / 23rd ASVINA , 1890 Saka . 

AWARD 
The Central Government, being of opinion that an industrial dispute cxists between 
the employers in relation to the Gaslitan Collicry of Messrs New Manbhoom Coal Con 
pany Limited , Post Offee Sijua , District Dhanbad and their workmen , by its order No. 
2 / 49 / 66 -LRII dated 22nd April, 1966 referred to thc Central Government Industrial 
Tribunal, Dhanbad unler Section 10 ( 1) ( d ) of the Industrial Disputcs Act, 1947 for 
adjudication the dispute in respect of the matters specified in the schedule annexed thereto . 
The schedule is cxtracted tclow : 

SCHEDULE 
“Whether the action of the management of the Gaslitan Colliery of Messrs New 

Manbhogin Coal Company Limited , in dismissing Shri Abdul Razak , 
Mining Sirdar , from scrvice with effect from the 6th January , 1966, was 
justificd ? If not, to wiratief is the aforcariil workman cntitled ?" 
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2 . Tho Central Government Industrial Tribunal, Dhanbad registered the reference us 
reference No. 76 of 1966 on its file . Workmen Alod their statement of demands. While 
it was pending before the Central Government Industrial Tribunal, Dhanbad , the pro 
ceeding was transferred to this Tribunal, by the Central Goveroment by its Order No . 
8 / 25 /67- LRII dated 8th May , 1967. Consequently , the reference iş rcnumbered on the 
file of this Tribunal as reference No. 138 of 1967. Employers filed their statement of. 
demands. 

3 . Shri Abdul Razak (hereinafter referred to as the affected workman ) was a Mining 
Sirdar in Gaslitan colliery of the employers . On Sth January , 1966 the management 
of the colliery served a charge- sheet on him alleging that he had assaulted and abused 
a miner and suspending him simultaneously . The affected workman submitted his 
oxplanation to thc charge-slicet on 7th January , 1966 denying the charge . A depart 
Dental enquiry was held into the charge-shect on 13th January , 1966 and the enquiry 
proceedings were signed by the affected workman . As the result of the enquiry the 
affected workman was disunissed by a letter dated 13th January , 1966 with effect from 
the date of his suspension . These facts aro not in dispute . 

4 . The case of the workmen is that the chargc against the affected workman way 
frivolous, that the enquiry held against him was farcical, that the enquiry was conducted 
by the same Labour Welfare Officer who was prejudiced because he had earlier held tic 
preliminary enquiry , that the management chose to dismiss the affected workman with a 
vicw to victimise him because he had taken upon himself to organise a branch of Khan 
Mazdoo : Congress with the help of other labourers at the colliery leaving Colliery 
Mazdoor Sangh led by the brother of Satya Deo Singh , the owner of the colliery and 
that as such , the dismissal of the affected workman was not justified . The cmployers 
ſiled their written statement denying knowledge on their part that thc affected workman 
organised any branch of the Khan Mazdoor Congress at the colliery and plçading that 
the dismissal of the affected workman was justified in view of the finding of the Enquiry 
Ollicer that he had committed misconduct. They further stated that the affected work 
man was present throughout the departmental çnquiry and he was given full opportunity 
to cross -examine the management s witnesses and defend himself , that the affected work 
man refused to give any further statement or to examine any witness in his defence , 
that he, however, cross - examined the management s witnesses and that in the departmental 
enquiry the misconduct mentioned in the charge- shect was satisfactorily established and 
as such the wifecte . Werkman was dismissed by the Agent. The employers flatly donicd 
that the Labour Welfare Ollicer conducting the enquiry was prejudiced against the affected 
workman . The workmen were represented by Shri Prasanta Burman , Secretary , Khan 
Mazdoor Congress and the, employers by Shri S . S . Mukherjee , Executive Committee 
Member , Indian Collicry Owners Association . By consent of the workmen Exis , Mi, 
M2 and M3 were marked for the cmployers. On behalf of the workmen 2 witnesses 
wcrc cxamined and Exts. W1 And M4 were marked . The employers examined a witness 
and marked Ext. M5. 

5 . Admittedly , the affected workman was issued a charge - sheet, Ext. M1. The 
allegation was that the affected workman had abused Shri Kup Chand Muchi, miner and 
also threw him below the Tram Line and injured him , which was a misconduct under 
the Coal Mines Certificd Standing Orders. It is also admitted that the affected workman 
submitted his written explanation to the charge and it is on Ext. Mi itself. The cxplana 
tion in briel is that the minct , Shri Rup Chand Muchi chased the affected workman , 
that the affected workman yesturell him to forbid him li sutade laim . 114 ! the miner 
did not obcy the order and hastencd towards the affected workman and fell down in he 
sleepering stonc. In short, the iict of the miner , Shri Rup Chand Muchi receiving 
injury is admitted . It is also to be remembered that the affected workman was a 
mining sirdar while Shri Rup Chand Muchi was subordinate to him as a miner . In the 
statement filed by them , the workmen have also admitted that a departmental enquiry 
was held into the charge. But, contrary to the written statement the affected workman , 
WW2 states that no enquiry was at all held . At the same time he has admitted his 
signatures on the enquiry procccdings , Ext. M4 at four places underneath the statement 
of witnesses. In the statement filed by the workmen as well as in the oral testimony 
of the affected workman , WW2 it is alleged that the signatures were obtained from the 
affected workman under duress . This is too serious an allegation . The occurrence 
being of 13th January , 1966 I am not convinced that the affected workman , a mining 
sirdar and at the same time very active trade union worker capable of organising a 
branch at the colliery would sleep over the incident without complaining to any authority . 
He says in his evidence that he did not submit a written complaint to anyone but he had 
orally reported the incident to Shri Gopal Chandra Munshi on 7th or 8th of January, 
1966 . Even Shri Gopal Chandra Munshi did not appear to corroborate the testimony 
of thọ affected workman . MW1, the Labour Welfare Officer of the colliery deposed 
that he held the enquiry , that the affected workman was present throughout the enquiry , 
that in the presence of the affected workman he recorded atatements of Sarvashree Rup 
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Chand Muchi, Lakhan Bhuia and Chaman Mia , that he gave opportunity to the affected 
·workman to Cross - examing all the witnesses , but the affected workman cross -examined 
only Shri Rup Chand Muchi and that the statements recorded in Hindi wore explained 
to the witnesses and to the affected workman and the affected workman affixed his 
signatures to the statements voluntarily . He denied emphatically that the affected work 
man was forced to affix his signatures to the statements of witnesses. No cvidence is . 
led nor was any suggestion made to MW1 that he had conducted the preliminary enquiry 
or that he was prejudiced against the affected workman in any manner. The evidence 
of WW1 is not of consequence because the witness spoko only about the membership of 
the affected workman of Khan Mazdoor Congress. The extract from the membership 
register for the year 1965- 66 is Ext. WI. The witness has conccded that he had no 
connection with the Khan Mazdoor Congress or any of its branches before 1967. There 
is no evidence, apart from the solitary testimony of WW2 that the affected workman 
had organised a branch of Khan Mazdoor Congress at the colliery . There is no 
material to substantiate the allegation that the management was inimically disposed towards 
Khan Mazdoor Congress or the affected workman . The affected workman , WW2 says 
that he was representing the grievances of the workmen of the colliery to thọ Gencral 
Secretary of Khan Mazdoor Congress , but he does not know even his name. Issue of 
the charge - sheet, Ext. M1 and submission of explanation to the charge - sheet by the 
affected workman , the departmental enquiry into the charge -sheet on 13th January , 1966 , 
the enquiry proceedings , Ext. M4 and the dismissal of the affected workman through the 
letter Ext. M5 are admitted . In this view I do not see any reason not to believe the 
testimony of MW1 and hold that the affected workman participated in the enquiry and 
cross- examined one of the management s witnesses voluntarily . Neither it is pleaded 
nor proved in any manner how the departmental enquiry ylolated the principles of natural 
justice . I do not find any substance in the case set up by the workmen . It is argued 
that the dismissal of the affected workman with effect from the date of his suspension 
was not justified . I do not see any substance in this contention either. In this regard 
I And ample support in the decision of the Supreme Court in the case of Jeevaratnam 
( R ) and State of Madras ( 1967- 1 -L . L . J, 391). The dismissal order Ext, M3 is signed 
by tho Agent. 

6 . I, therefore , find that the action of the management of Gaslitan Colliery of Messrs . 
New Manbhoom Coal Company, Limited in dismissing tho affected workman , Shri Abdul 
Razak , Mining Sirdar , from service with effect from the 6th January , 1966 , was justifled 
and consequently , he is not entitled to any relief. The award is mado accordingly and 
-submitted under Section 13 of the Industrial Disputes Act, 1947. 

$ / - N . VENKATA RAO , 

Presiding Officer , 
Central Govt. Industrial Tribunal (No. 2 ), Dhanbad . 

[No. 2 /49 / 66- LRII.) 


S . O . 3937 . - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 of 
1947 ) , the Central Government hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal (No. 3 ) , Dhanbad , in the industrial dispute between the 
employers in relation to the Bhagaband Colliery , Post Office Bhagaband , District Dhanbad 
and their workmen , which was received by the Central Government on the 19th October , 
1968 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No. 3 ) 

AT DHANBAD . 
REFERENCE No. 34 OF 1968 


PRESENT ; 

Shri Sachidanand Sinha, Presiding Officer. 
PARTIES : 

Employers in relation to the Bhagaband Colliery 


Their workmen . 


APPEARANCES : 

For Employers - Shri A . M . Joshi, Personnel Officer . 
For workmen — Shri Lalit Burman, General Secretary, Bihar Koyla Mazdoor Şubha , 

Dhanbad . 


na 


hata kanposer 


sols permet de comedy,Hibar Koya Marek 


Sec . 3 (ii) ] THE GAZETTE OF INDIA : NOVEMBER 9 , 1968 /KARTIKA 18, 1890 499 
- - - - 

- - - - - - - . .-. - 

E 
INDUSTRY : Coal 

STATE : Bihar 
Dhanbad , Dated the 9th October, 1968 

AWARD 
The Central Government, being of the opinion that an industrial dispute exists betwee 
the employers in relation to the Bhagaband Colliery , Post Office - Bhagaband, District 
Dhanbad and their workmen , by its Order No. 2 / 96 / 66 - 1.RII dated the 7th of July , 196 
referred to the Central Government Industrial Tribunal, Dhanbad under Section 10 ( 1 ) ( d 
of th Industrial Disputes Act, 1947 for adjudication the dispute in respect of the matter 
specified in the schedule annexed thereto . The schedule is extracted below : 

SCHEDULE 
" Whether the termination of employment of the following workmen by the manage 

ment of Bhagaband Collicry without paying compensation in the form i 
er - gratia payment with effect from the date shown against each of the 
was justified ? 

- . . 
Name of workmen 

Date of termination . 


1 . Shri Pahaloo Roy 
2 . Shri Panchu Singh 
3 . Shri Soman Bhuian 
4 . Shri Sadhan Singh 
5 . Shri Waris Mia 


26 - 11 -65 
10 - 12 -65 
10 - 12 -65 
14 - 12 -65 
23- 12 -65 


I not, to what relief are these workmen entitled ?" 

The Central Government Industrial Tribunal, Dhanbad . registered the reference i 
reference No. 124 of 1966 on its file . While it was pending before the Central Govern 
ment Industrial Tribunal, Dhanbad, the proceeding was transferred by the Central Go 
ernment s Order No . 8 / 23 / 67-LRII dated 8th of May , 1967 to the Central Governmer 
Industrial Tribunal No . 2 where it was numbered as reference No. 163 of 1967. Th 
Central Government by its subsequent Order No . 8 / 71 /68-LRII dated the 17th Augus 
1968 transferred the dispute to this tribunal where it has been renumbered as referenc 
No. 34 of 1968 , 

The parties negotiated the dispute and have settled it amicably . They have filed 
compromise petition at annexure " A " , According to the terms of compromise the manage 
mçnt is agreed to pay the ex -gratiu amount to the workmen concerned as shown again ! 
their names and the workmen concerned have already received the same, Considering th 
terms of compromise it shall have to be held that the compromise is reasonable. I accer 
the same and pass an award in terms of the joint pctition of compromise annexuro " 2 
which shall form part of the award . The award may now be submitted to the Contr 
Government under Section 15 of the Industrial Disputes Act, 1947 . 
Encl.- -Annexure " A " as referred to above . 

( Sd .) SACHIDANAND SINIIA, 

Presiding Officer , 
Central Government Industrial Tribun ; 

(No. 3 ), Dhanbad , 


ANNEXURE " A " 


BEFORE THE HON BLE PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT No. 3 . DHANBAD 

REFERENCE No. 34 OF 1968 


Parties : 
Employers in relation to Bhagaband Colliery of Messrs . Borrea Coal Co , Ltd ., P . C 

Bhagaband , Dist. Dhanbad . 


AND 


Their workmen represented by the Bihar Koyla ·Mazdoor Sabha, near Mack & Co 

Dhanbad. 
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! ! - 


- 


. - 


- 


2. Shri Pancar Bhu 


Joint Petition of Compromise 
The parties abovenamed most respectfully beg to submit as under : 

( 1 ) That the above matter was referred for adjudication vide Ministry of Labour, 
Employment & rehabilitation ( Department of Labour ) Notification No . 2 / 96 / 66 - LRII 
dated the 7th July 1966 , published in the Gazette of India Part II, Section 3 , Sub- scction 
( ii) dated the 16th July 1966 as S . O . 2119 at pages 2096 - 97 . 

( 2 ) That the said matter is pending before this Hon ble Tribunal for adjudication , 

( 3 ) That the parties in the meantime have mutually discussed the matter and have 
rrived at a settlement in terms stated hereunder : 

Terms of Settlement 
( a ) That without prejudice to the respective contentions of the parties it is agreed 

that the ex- grutia amounts sanctioned by the management to the workmen 
concerned in the dispute as shown against their names below are acceptable 

to the workmen : 
1 . Shri Pahloo Roy — Rs. 354 . 12 
2 . Shri Panchu Singh - 354 . 12 
3 . Shri Somar Bhujan (wrongly written as Soman Bhuian in the terms of refer 

cnce ) — Rs. 118 .04 
4 . Shri Sodhan Singh (wrongly written as Sadhan Singh in the terms of reſer 

ence ) - Rs. 118.04 
5 . Shri Waris Mia — Rs. 354 . 12 
(b ) That the worknien concerned have alrcady received the amounts shown against 

their names in item ( a ) above and they will have no further claim against 

the management including thcir re -employment / re -instatemenl. 
( c ) That the parties will bear their respeclive costs of these proceedings. 
In the circumstances the partics hercin concerned most respectively beg to pray that 
thiy Hon ble Tribunal may graciously be plcased to accept this compromise and pass an 
award in terms thereof. 

And for this the püſties as in duty bound shall ever pray . 
For workmen . 

For Employers. 
LALIT BURMAN , 

Agent. 
General Secretary , 

Bhagaband Collicry . 
Dhanbad . 

A . M . JOSHI, 

Personnel Officer. 
Datel Dhanbad , 
the 8th October, 1968. 

[ No . 2 / 96 / 66 -LRII } 


ORDERS 


New Delhi, the 28th October 1968 


S . O . 3938 . Where the Central Government is of opinion that an industrial dispute 
exists between the employers in relation to the management of Ruyatwari Colliery , Chanda , 
District Chanda (Maharashtra ) and their workmen in respect of the matters specified in 
the Schedulo hereto annexed ; 


And whereas the Central Government considers it desirable to refer the said dispute 
for adjudication ; 


t 


Now , therefore, in exercise of the powers conferred by clause (d ) of sub - section ( 1) 
of section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947) , the Central Governnicat 

hy refers the said dispute for adjudication to the Central Government Industrial 
Tribunal, Jabalpur, constituted under section 7A of the said Act, 
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SCHEDULE 
Whether the management of Rayatwari Colliery , Chanda , District Chanda 

(Maharashtra ) was justificd in refusing to pay pushing allowance to their 
underground loaders at the rate prescribed in paru 37 of the Wage Board 
Recommendations for Coal Mining Industry , at page 116 (Vol. I) of the 
Report ? If not, to what relief are these workmen entitled ? 

[No. 1 / 11 /68 -LRII. 


New Delhi, the 29th October 1968 


S .O . 3939 . Whereas the Central Government is of opinion that an industrial dispute 
exists between the employers in relation to the management of Messrs . Ballarpur Collierie 
Company, Bissessor House , Temple Road , Nagpur and their workmen in respect of the 
matters specified in the Schedule hereto annexed ; 

And whereas tho Central Government considers it desirable to refer the said dispute 
for adjudication ; 

Now , therefore , in cxercise of the powers conferred by clauso (d ) of sub -section ( 1) 
of section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947), the Central Government 
Cherchy refers the said dispute for adjudication to the Central Government Industrial 
Tribunal, Jabalpur , constituted under section 7A of the said Act . 


SCHEDULE 


Whether the managements of Ballarpur Colliery , Post Officc Ballarpur ; Sasti 

Colliery , Post Office Ballarpur and Ghugus Colliery , Post Office Manikpur 
of Messrs . Bullarpur Collieries Company, Bissessor House , Temple Road 
Nagpur are justified in refusing to pay Grade I scale of wages of clerical 
staff as notified under Section D of Chapter VIII of Volume I of the 
Report of the Central Wage Board for the Coal Mining Industry to Shri 
K N , Wankhede of Ballarpur Colliery , Shri V . N . Bhattarkar of Sasti 
Colliery and Sarvashri N , B , Joshi and V . R , Kanada of Ghugus Collicry ? 
If not, to what relief ure the workmen entitled ? 

[No. 5 / 42 / 68 - LRII. 


New Delhi, the 30th October 1963 


S . O . 3940 . — Whercas the Central Government is of opinion that an industrial dispute 
cx sts between the employers in relation to the Dhangar Colliery of Messrs . Dhansar 
Coal Company Limited , Post Office Dhansar , District Dhanbad and their workineni ir 
respect of the matters specificd in the Schedule hereto annexed ; 

And whereas the Central Government considers it desirablo to refor the said dispute 
for adjudication ; 

Now , therefore , in exercise of the powers conferrcd by clauso (d ) of sub -section ( 1) 
of section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby refers the said dispute for adjudication to the Industrial Tribunal (No. 3 ), 
Dhanba , constituted under section 7A of the said Act. 


SCHEDULE 
Whether the management of Dhansur Colliery of Messrs Dhansar Coal Company 

Limited , Post Office Dhansar, District Dhanbad was justified in dismissing 
Shri Ulfat Saikh, Mining Sirdar, with effect from the 30th January , 1968 ? 
If not, to what relief, is the workman cntitled ? 

[No . 2 /69 / 68 -LRII.] 


S . O . 3941.-— Whereas the Central Government is of opinion that an industrial dispute 
exists between the employers in relation to the management of Pure Sitalpur Colliery . 
"Post Ofice Ukhra . District Burdwan and their workmen in respect of the matters specified 
in the Schedule hereto annexed ; 

And whereas the Central Government considers it desirable to refer the said dispute 
- for adjudication ; 


- - 
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Now , therefore , in exercise of the powers conferred by clause (d ) of sub -section (1 ) 
of section 10 of the Industrial Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
Jereby refers the said dispute for adjudication to the Central Government Industrial 
Tribunal, Calcutta , constituted under section 7A of the said Açt. 


SCHEDULE 
Whether the management of Purp Sitalpur Colliery , Post Office Ukhra , District 

Burdwan was justified in stopping Sarvashri Abdul Mia , Wagon Loader, 
Dukhran Pandey , Haulage Khalasi, Parvoo Harijan , G . C . Mazdoor, Manager 
Singh , U . G . Traminer , Jital Singh , U . G . Trammer, Samroo Pashi, Haulage 
Khalasi, Asikalı Miya , S / Trammer, Jagnarayan Jaiswara , Loader , Sukroo 
Jaiswara , Louder , Keshar Khaira , Wagon Loader , Keshar Bhuiya , Wagon 
Loader, Ramsahai Singh , Haulage Khalasi, Mata Prasad Passy, Loader, Sadhu 
Harijan , Loader and Shownandan Gope, Louder from work with effect from 
the 16th May, 1968 ? If not, to what relief are they entitled ? 

[No. 6 /61/68-LRII.) 


S . O . 3942 .- - Whereas the Central Government is of opinion that an industrial dispute 
xists between the cmployers in relation to the South Balanda Colliery of Messrs. National 
Coal Development Corporation Limited , Talcher, Post Office Dera Colliery, District Dhen 
anol (Orissa ) and their workmen in respect of the matters specified in the Schedule hereto 
innexed ; 


And whereas the Central Government considers it desirable to ſeler the said dispute 
or adjudication ; 


Now , therefore , in exercise of the powers conferred by clause ( d ) of sub - section ( 1 ) of 
section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
sereby refers the said dispute for adjudication to the Central Government Industrial 
Tribunal, Calcutta constituted under section 7A of the said Act. 


SCHEDULE 
Whether the termination of service of Shri Shyamlal Mahato , Category I Mazdoor of 

South Balanda Colliery by the management of Messrs. National Coal Develop 
ment Corporation Limited , Talcher , during probationery period was unjustified ? 
If so , to what relief is he entitled ? 

[No. 6 / 35 /68 -LRII. ] 
BALWANT SINGH , Under Secy . 


(Department of Labour & Employment) 


Ncw Delhi, the 29th October 1968 


S . O . 3943 . - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 ol 
1947 ), the Central Government hereby publishes the following award of the Industrial 

ribunal, Madras , in the industrial dispute between the employers in rolation to Messrs . 
Burn and Company Limited , Salem , Messrs . Dalmia Magnesite Corporation , Salem and 
Messrs . Salem Magnesite (Private ) Limited , Salem and their workmen , which was received 
oy the Central Government on the 25th October, 1968. 


BEFORE THE INDUSTRIAL TRIBUNAL , MADRAS. 


Friday the 27th day of September 1968 


PRES Vr : 


THIRU M . TAJAMMUL HUSSAIN , B . A ., B . L ., INDUSTRIAL TRIBUNAL , MADRAS 

INDUSTRIAL DISPUTES Nos. 39 AND 71 OF 1966 
(In the matter of the disputes between the workmen and the management of ( 1 ) M / S 
Burn and Company (2 ) M / s. Salen Magnesite (P ) Ltd ., and (3 ) M / s. Dalmia Magnesite 
Corporation , Salcm ). 
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BETWEEN 

( IN I, D . No. 39 OF 1966 ) 
1. The Secretary , Magnesite Workers Union U . O . Karuppur, ( Via ) Salemn , Jn . R . M .S . 
(Madras). (Amended as per Government of India lettor No. 35 / 9 - 66 -LRI , dated 23rd 
July , 1966 ), 

2 The Secretary , Magnesite Nution 1 Labour Union, P . O . Karuppur, (Via ) Salem In . 
RM .S . (Madras ). 

?, The Secretary , Magnesite Syndicate Employeos Association , Suramangalam , Salen1- 5 
(Madras ). 

4 . The Secretary , Salem Di. Magnesite Labour Union, Suramangalam , Salem -5 . 
(Madras ). 

5 . The General Secretary , Salem Magnesite Employees Union ( AITUC ), R . No. 2403 , 
Salem - 1 (Impleaded as per the order of Industrial Tribunal, dated 29th November, 1966 . 
in App . No . 239 /66 ). 

6 . The Secretary , Dalmia Magnesite Corporation Employees Union , C -60 - A , Swama 
puri, Salem - 4 , R . No. 5 / SLM / 66 (Implcaded as per order of the Industrial Tribunal, 
Jated 29th November , 1966 in App . No. 240 / 66 ). 

7 . The General Secretary , Salcm Distt. Magnesite Thozhilalar Munnetra Sangan , 
Solampallam , Suramangalam , P . O . Salem -5 . (Impleaded as per order of the Industrial: 
Tribunal . dated 13th February, 1968 in App . No. 59 of 68 in 1. D . No. 39 of 1966 ). 

( IN I. D . No. 71 OF 1966 ) 
1. The Secretary, Magnesite Workers Union , P . O . Karuppur, Via . Salem Junction , 
R . M . S . (Madras ) 

2. The Secretary , Magnesite National I abour Union , P . O . Karuppur, Via Salem 
Junction R . M . S . (Madras ). 

3. The Secretary, Magnesite Syndicate Employees Association , Suramangalam , Salem -5. 

4 . Th : Secret ry, Salem Distt. Magnesite Labour Union , Suramangalam , Salem -5 
(Madras ). 

5 . The General Secretary, Salem Magnesite Employees Union , 56 , Mattu Mariamman 
koil Street, Salem - 1 . 

6 . The Assistant Secretary , The Dalmia Magnesitc Corporation Employees Union , 
Karuppur P . O ., Salem -5 . (Impleaded as per order of the Industrial Tribunal, dated 13th 
March , 1967 in Misc . Apr. No. 88 /67). 

7 . The General Secretary , Salem Distt. Magnesite Thozhilalar Munnetra Sangam , 
Solampalları, Suramangalam P . ( ).. Salem - 5 (Impleaded as per order of the Industrial, 
Tribunal, dated 15th February , 1968 in App . No . 57 /68). 


AND 


(IN I. D . Nos. 39 AND 71 OF 1966 ) 
1. The Works Superintendent. M / s. Burn and Company Limited , Salem -5 (Madras) . 
2 . The Director , M /s . Salem Magnesite (P ) Limited , Salem -7 (Madras ). 

3 . The Manager , M /s . Dalmin Magnesite Corporation , Salem -5 (Madras ), 
RCFCRENCE : 
I D . No . 39 of 66 
Order F . No. 35 / 9 /66-LRI, dated 218t June, 1966 of the Ministry of Labour, 

Employment and Rehabilitation (Department of Labour and Employment), 

Government of India , New Delbi. 
I. D . No . 71 of 66 : 
Order F . No. 35 / 9 / 60 -1 RI, dated 22nd August, 1966 of the Ministry of Labour , 

Employment and Rehabilitation , (Department of Labour and Employment), 

Government of India , New Delhi. 
These disputes coming on before me for final hearing on Saturday the 17th day of 
August 1968 , upon perusing the references , claim and counter statements and all other 
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material papers on record and upon hearing the arguments of Thir G . Samuel, President, 
the Union I and 5 in both the disputes. This R Rangaswamy, General Secretary , Fainace 
INTUC for the Unions 2 , 3 and 6 in both the disputes , Thiru N . G . R . Prasad , advocato 
of M / s. Row and Reddy , advocates for the Union No. 4 in both disputes and the Union 
No. 7 in both disputes not appearing in person and of Thiru C Doraiswany, as officer 
of the Employers Federation of South India , Authorised representative for the Manage 
ments Nos. 1 and 3 in both the disputes and M / s . M . R . Narayanaswamy and D . 
Meenakshi Sundaram , advocates for the management No. 2 in both the disputes and 
these disputes having stood over till this day for consideration , this Tribunal made the 
following 

I. D . 39 /66 is a reference by the Central Government of a dispute between 
the employers in relation to Messrs , Burn and Company Limited , Salem , Messrs. Dalmia 
Magrcgite Corporation , Salem and Messrs . Salem Magnesite (Private ) Limited , Salen ) 
and their workmen in respect of the matters specified in the schedule . The schedule to 
the reference is this ; 
" 1. Whether the existing classifications of workmen employed directly in the WOIK 

shops attached to magnesite mincs of Messrs. Burn and Company Limited , 
Messrs . Salem Magnesite (Private ) Limited and Messrs. Dalmia Magnesite 
Corporation , Salem arc proper ? If not, what should be their reasonable 

classifications ? 
2 (1) Whether the basic wages and dearness allowance paid to the skilled , semi 

skilled and unskilled workmen employed directly in the mines and the 
workshops attached to the magnesite mines of Messrs. Burn and Company 
Limited , Messrs . Salen Magnesite (Private ) Limited and Messrs. Dalnia 

Magnesitc Corporation , Salem ure adequate ? 
( ii ) If not, to what extent and from what date , should they be revised , whether 

the provision for annual increments in their basic wages and whether the 

dearless allowance can be linked with the cost of living indices ? 
3 . Whether any part of the dearness allowance should merge with the basic wages 

and , if so , what should be its quantum ? What method should be adopted 
to eliminate the present anomalous practice by which the dearness allowanco 

paid to the game category of workmen varies from person to person ? 
4 . Whether the wages of the workmen should have any relation to production 

and , if so , what should be the norm ? 
3 . Whether the scale of basic wages and dearness allowance of the monthly paid 

employees of Messrs . Burn and Company Limited , Messrs. Magnesite ( Private ) 
Limited and Messrs . Dalmia Magnesite Corporation , Salem should be 
revised ? If so , to what extent, indicating the manner of fitment and from 

what datc ? " 
2 . 1. D . 71 of 1966 is another reference by the Central Government of a dispute 
between the employers in relation to Messrs. Burn and Company Limited , Salem , Messin , 
Dalmia Magnesite Corporation , Salem and Messrs . Salem Magnesite (Private ) Limited , 
Silem und their workmen in respect of the mattery specified in the schedule to the reference . 
The schedule is as follows : 

Whether the existing classifications of workmco employed directly in the magocsite 

mines of Messrs. Buro and Company Limited , Messrs . Dalmia Magnesite 
Corporatiofi , Salem and Messrs. Salem Magnesite ( Privat ) Limited, Salom 

il c proper ? If not, what should be their reasonable classification ? " 
3 . The Unions with different political applications filed separate claim statements . 
According to union No. 1 the workers have been agitating for a reasonable increase in 
the basic wages and deumess allowance and for proper classification of workers, since 
July , 1965 and raised disputes in 1966 . There was a strike in June, 1966. The cxisting 
classification of the workers is not proper. The present basic wages for all categories 
of workers are low . At prevent, an unskilled workman is paid Rs. 1 .00 , semi-skilled 
R $ 1 . 19 and skilled Rs, 1. 37 . The basic wages were fixed in the year , 1960 . In the 
course of these six years , the basic wages of the workers of other industries have been 
considerably increased. Union No . I wants a revisio nof wages as hereunder : 

A ?nual 

cients 


Rs. 


Rs. 


2 00 


Unskilled 
Scmi-skille,1 , 
Sykilled 


0 : 20 
0 : 25 
0 : 35 


3 : 50 
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per day and a portion of the dearness allowance to be merged with basic wages. It 
also prays that the dearness allowance may be fixed at 0 . 19 paise per point over 100 
points of cost of living allowance . The basic scales of monthly rated employees should 
be revised as Rs. 60 / -, Rs. 75 / - And Rs. 105 / - for unskilled , semi-skilled and skilled 
workers respectively . All the clerical staff shall be started on Rs. 105 / - basic salary per 
mcnsem . The annual increment of other etnployees who aro drawing mora than Rs. 10 $ / 
basic salary at presont should be fixed at Rs. 15 / - per mensem . The dearnesg allowance 
for all the monthly rated employces shall be fixed at Rs. 0 . 19 per point ovor 100 points 
on cost of living index with cffect from 26th December, 1965 . 

4 . Union No. 2 , Magnesite National Labour Union , filed a claim statemont and its 
demands are as hereunder regarding basic wages and dearness allowance. 


Prescot wages & D . A . 


Wagcs per 

day . 


D . A . 


Rs. 


Rs. 


Skilled . 
Semi- skilled 
Uoskilled 


I . 37 
I : 19 
I 00 


I 92 
I 31 
0 - 71 


The existing basic pay and dearness allowance should be clubbed together and troated 
as basic pay; increment should be given to the skilled , serni-skilled and ungkilled workers 
at the rate of 25 paisc , 19 paise and 15 paise respectively per day with the basic pay 
for every year of service and dearness allowance calculated on the basis of cost of living 
index and should be paid at the rate of 25 paisc per point over 100 of the Madras City 
cost of living index with effect from 16 January , 1965. 

5 . Union No. 3 has made a demand for revision of pay scales in the claim statement 
wherein it is stated that the company has capacity to pay even Rs. 370 / - per month to 
the clerical staff . The following grades and scales of pay are prayed by the Union : 
Special Grade : 1. 

. 300 - 25 - 500 - EB - 30 _ 800. 

for Mines Surveyer, Foremen of Mines and Factory 

Senior Accounts Clerk ( Section Head ). 
Special Grade 2. . . , 250 – 20 - 450 - EB - 25 – 600 . 

for Qualified Chemist, Qualified Senior Accounts 

Clerk , Senior Supervisors (Factory and Mines), 

Civil Overseer, Store -Kecper. 
Grade: A . . . . . . 200 - 15- 350 - EB - 20 – 510 , 

Senior Stenographers , Senior Clerks, Junior 

Supervisors ( Factory & Mines ) , Asstt . Store 

keeper ( including Provision stores and capteen ). 
Grade : D . . . . . . 150 10 — EB 15 - 340 . Junior Accounts Clerk , 

Comptist, Junior Stenographers , Senior Typists 

Testers , Heavy Duty Drivers, Compounder. 
Grade: C . . . . . . 100 _ -10 — 200 — EB - 15 — 290 . Junior Clerks, Light duty 

drivers , Works Miuistrys, Dispensary attenders . 
Grade ! D . . . . . . 60 --5 — 110 - EB - 7 1/2 — 155. Peons, Creche 

Attendants, 
Ganteen Staff : Grade I . . 60 — 5 – 110 - EB - 7 1/2 — 155. Chief Cook . 
Grade 2 

. 45 – 5 – 95 - EB – 6 – 125. Asst. Cook , Grinder. 
Grade 3 

. 40 – 5 – 90 – EB - 6 — 120 Suppliers . 
The pay scales demanded by Union No. 4 ere : 
Unskilled : · · 

Rs. 150 

Io Ps. 
(II) 

2 . 00 
I . 25 7 Ps. 

1 .60 


I . 54 


I5 Ps. 


Semiskilled 
Skilled : 


2 : 29 


, 
. 


. 
. 


. 
. (1) 


IIIIII 


2 . 50 
2 . 25 


30 Ps. 
25 Ps. 
20 Pg. 


4 . 00 
3 . 75 
2 97 


I 97 
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The dearness allowance demanded is at the rate of 22 paise per point of cost of 
living index over 100 points with effect from 1st July , 1965 and it should be linked with 
the cost of living index . The Union also demands that 30 por cent of the dearness 
allowance paid to the workers should be merged with the basic wages . 

6 . In the claim statement of linlon No. 5, it is stated that a revision of scales should 
be effected in the scales as follows : 


Category . 


Non 
clerical 
S . No. 


Revision of grade 

required , 


I Watchmen , Runners , Ayahs, Domestic and other unspecified 
unskilled workers . . 

- Rs. 40 - 3 - 70 
Watch & Ward Sergent, Peons, Loading Mates, Cleaners , Helpers , 

Midwife , Compounder and other unspecified semi- skilled 

workers. . . . . . . . . . . Rs. 50 - 5 - 100 
3 . Grade II Drivers, Maistries, Electrician , Fitters, Mechanices , 

Magons , Carpenters , Welders , Blacksmiths and other unspeci 
fied skilled Grads II workers . . . 

. : Rs. 60 — 7 1 /2 - 135 
4. Grade I of Categories given in ilem 3. . . . . Rs. 80 – 8 —- 160 
Clerical & Supervisory . 

I . C erk , Supervisors & Overseers Grade C . . . , : Rs . 90 -- 10 --- 190 
2 . Clerks, Supervisors & Overseers Grade B . . . . . . Rs. 120 - 12 - -240 
· Clecks, Supervisors & Overseers Grade A . . . . . Rs. 180 - 15 - 330 


The dearness allowance should be such as to neutralise the rise in the cost of living. 
For full neutralisation of the rise in the cost of living, a sum of 30 paise will be 
required per point. Thercfore, the total emoluments for full neutralisation for the lowest 
unskilled category is Rs. 2107 - The minimum basic wage demanded is Rs. 40 / -, 

7. Union No . 6 has alleged in its claim statement that the existing basic wage and 
the dearness allowance of various categories should be merged and treated as basic wage , 
and that an increment of 25 paise , 19 paise and 15 paise per day for skilled , semi 
skilled and unskilled workmen , respectively , should be granted , and that the dearess 
allowance should be calculated on the basis of cost of living index and should be paid 
at the rate of 25 paiso per point over 100 of tho Madras City Cost of living index with 
effect from 1st January , 1965. It also wants the oxisting deamn¢ss allowance to be merged 
with the basic wage of each worker. The practice all along had been not to link wages 
to production and since production is controlled by serveral factors of which labour is 
only one , there should be 10 change in the cxisting practice . 


8 . Union No . 7 ( Salem District Magnesite Workers Progressive Union ) impleaded at 
a very late stage has filed a claim statement and its demands are these : The revised 
scales of basic wages and increment are to be as follows : 


Minimum Annual Maximum 
daily increment daily 
basic in terms basic 
wage. of daily wage . 

wages . 


Rs. 
O IO 


Rs. 
2 : 50 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


Rs. 
1 . 50 
2 . 50 


. 
. 


. 
. 


Unskilled : . 
Semiskilled : . 
Skilled : 
Special Skilled : 


0 . 15 
0 20 

: 25 


4 . 00 
5 . 00 
8 . 50 


. 


. 


. 


. 


. 


. 


. 


. 


6 .00 


0 
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It also demands that the fixed dearness allowance upto the first 500 points shall be 
Rs. 80 / - and thereafter , for each point in excess , dearness allowance of 0 - 30 paiso should 
be paid . This should take effect from 1st January , 1967 . 

9 . Messrs . Burn and Company filed a counter statement. The contentions in the 
counter statement are thesc : The establishment of the company at Salem consists of the 
magnesito mines, light calciuation plant and the refractory works. The establishment was 
taken over by Burn and Company in 1958 from its previous owners and the refractory 
plant commenced production in 1963. Part of the light calcinated magnesite is exported 
out of India . For some years past, the Company has had to face severe international 
coimpetition from other countries like Grçcce and Yugoslavia . Caloined Magacsito is 
also made in England and America from sea water magnesite. In view of the said 
competition any further increase in the selling price of these products is likely to result 
in Indian Magnesite losing its international markets . The company s customers have 
already been agitating for a reduction in the price of calcined magnesite and , as it is , the 
business is carried on at a loss , but the company has been continuing the same duo to 
the fact that the exports carned some forcign exchange for the country . 

10 . In recent years there has been a gradual and steady rise in the cost of production 
of crude magnesite , calcined and refractory products and such increase has made it 
incrcusingly difficult for Indian magnesite to compote with major producers in other parts 
of the world . In a desperate attempt to reduce the cost of production , the company has 
boen appealing to its workmen market whereas tho cost of production has gone up 
steadily and is still going up. With the devaluation of the rupec , certain benefits of tax 
credit and cash subsidy have been withdrawn and the devaluation is likely to substantially 
increase the cost of spases for the machinery which have to be imported as also cost of 
any machinery which has to be imported , 

11. The mining of Magnesite is essentially a labour inceptive industry because the 
recovery from the mines is only in the order of 6 to 7 per cent. This means that for 
every 100 tons of rock blasted and shifted the Company can only hope to got about 
6 / 7 tons of Magnesite on an average. There are no workshops which arc attached 
exclusively to the mines. The establishment has a Central Engineering Workshop which 
is common to the minc and the factory. It is denied that the classification of the workers 
rexisting at present is unsatisfactory or needs any revison . As regards basic wages and 
deurness allowance paid to the different categories of workmen , it it stated in the counter 
statement that the company is paying the highest wages in this industry to its workmen in 
the region . The company will not be able to bear any increase in its wage bill. If the 
increase is held to be necessary , it should be conditional on an increase in production or, 
at any rate , the workers must be required to work the norms already fixed for this conipany 
by independent industrial consultants . 

12 . The settlement of 9th July , 1960 is referred to . That settlement was to be in force 
for a period of 5 years . According to the settlement, the minimum wagcs of Re. 1 / 
Rs. 119 and 1. 37 were fixed for the unskilled , semi-skilled and the skilled categories 
respectively . Under this settlement, to the total wages of the workmen on a hoc sum 
of 19 P . was added and out ol the total the wages mentioned abovo was treated as the 
basic wages and any amount over aud above that was treated as dearness allowance . This 
company as also the other two companies in this industry agreed to pay to each workman 
as aclitional dearness alowance a sum of 75 paisc for every slab of 10 points in excess of 
462 points . On 30th October , 1962, the company agreed to give annual incremonts in 
dearness allowance at the rate of 13 , 9 and 7 Pp per day to the skilled , semi- skilled and 
unskild workers jespectively and they got these increments during the years 1962 , 1963 
and 1964 . On 4th May . 1965, the company agrecd to give the workmen an ad hoc rige 
in the total wages of 23 P . per day which was to be treated as a special allowance . 

13 . The company s financial position is not such as to justify the merger of any portion 
of the dearness allowance with the basic wages but the company has no objection to thc 
payment of a uniform dearness allowance subject to the condition that any gum now paid 
as dearness allowance which is in excess of the dearness allowance to be fixed by this 
Tribunal may be treated as special personal allowance, because this is the only mothod 
by which additional financial burden on the company could be avoided . The cost of 
production has increased considerably due in the main to the recalcitrance of the work 
men to give a fair day s work . In the case of this company , pursuant to the agreement 
dated 4th May, 1965, the management and Industrial Congultants (Private ) Limited , 
Bangalore , conducted work studics. During the course of the work study, the representa 
tives of the Unions were also associated with the aid study . On completion of the work 
study, the consultants submitted their report fizing the work norms. The dates for 
implementation were also fixed for the works and mines. 

14 . On behalf of the monthly paid employees , only two unions have mado claims and 
the Unions are the Magnesitc Workern Union and the Magnesite Syndicato Employees 
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Association . The wages of the monthly paid staff of the company as also the dearnças. 
allowance are not only fair but compares favourably with the wages and dearesy allowance 
paid by other employees in this industry . The basic scalos of pay for the monthly paid 
staff was revisel on 18th August, 1960 and substantial increases were givon in the now 
grades and scales of pay and dearacs allowance . This agrecment was to be in force for a 
period of 5 years from 18th August, 1960 ; but on the representations made by the staff 
during 1962, the matter of dearness allowanco was again gone into and after discussion with 
the representatives of the Staff Association a revision in dearness allowanco way agreed to 
and settlement was arrived at on 4th February , 1963, the resvised doarness allowance 
taking effect from 1st September, 1962. A further ad hoc revision of allowance by Rs. 11 / 
was paid to the members of the staff, sub -saff and maistricg with effect from 1st March , 
1965 , at the intervention of the Regional Labour Commissioner . The scales of pay 
demanded by the Unions are not only high but fantastic. Equally fantastic is the claim 
for dearness allowance . 

15 . The Salem Magnesite (Private ) Limited , Salem filed a separate counter statement 
raising the following contentions. The company carries on the business of excavating 
magaesito from tho minęs, procossing them and exporting the calcined magnesite to places 
out of India . For some years past, the company has had to face severe international 
competition from other countries like Greeco , Yugoslavia , Manchuria and Austria : 
Calcined Magnesite is also mado lo England and America from sea water magnesite and 
such synthotic magnesite is also offered in international markets . In the minos there are 
roughly about 2250 workers and la tho factory the total strength is approximately 320 . 
It is in thc factory section that there is a small workshop in which about 13 persons aro 
employed . 

16 . The present emoluments such as basic wages and dearness allowance that are 
being paid to the employces, have been evolved as a result of a series of agroements and 
settlement between the company and the trade unions representing the employees. On 
9th September , 1960 , an agreemcot was reached by which the minimum rate of Re. 1! ", 
Rs. 1. 19 and Rs. 1. 37 were fixed for tho unskilled , semi-skilled and the skilled categories 
respectively Under this sottlement, to the total wages of the workmen an ad hoc sum 
of 19 P . was added and of the total, the wages mentioned above wero trcated as the basic 
wages and any amount over and above that was treated as dearness allowanco . The 
company has also agreed to pay each workman as additional dearness allowanco a guin 
of 75 paise for every slab of 10 points in excess of 462 points . This settlement was to be in 
effect for 5 years . Again on 23rd October, 1962 , the company agreed to give annual 
increments in deartess allowance at the rate of 13 , 9 and 7 paise per day to the skilled , 
semi-skilled and unskilled workers who got these increments during the years 1962, 1963 
and 1964 . Further on 4th May , 1965, the company entered into an agreement with the 
workers to give an ad hoc rise in the total wage of 23 P . per day which was to be treated 
as a Special Allowance . In a desperate attempt to increase productivity , the company 
offered to the workmen to pay one day s wages for every six continuouş days of attendance 
in the week . But even that has not increased the productivity of tho workmen . The wayc 
scales and deamess allowance demanded by the Unions are unrealistic and fantastic . 

17 . In its present financial condition , the company will not be ablo to bear the burden 
of an incremental wage scale . The increase of dearness allowance even to 19 paiso per 
point would throw an addtional burden of Rs. 22 lakhs on the company, which it cannot bear . 
The present financial position of the company will not justify any increaso in the basic 
pay. The company has no objection to the payment of a uniform deaſes , allowance , 
subject to the condition that any sum now paid as dearness allowance which is in exccus 
of the dearness alowance to be fixcd by this Tribunal may be treated as special personal 
allowance . On the question whether the wages of the workmen should have any rolation 
to production the contontion of tho company is that the reference of this issue is unwise 
and impolitic . Even though an incentive was offered , there was no increase in the pro 
ductivity . 

18 . The service conditions of the monthly rated staff employed by the company are 
governed by more then one settlement entered into between he company and the Salent 
Magnesito Employees Union. After referring to the settlements, it is stated that the 
service conditions of tho monthly rated staff are governed by binding and enforceable agrec 
ments entered into between tho company and the representatives of the employees , and the 
workmon are not entitled to ask for any revision of the wage scales . It is statod that if 
the claim is to be conooded the company would bo put to an additional financial 
expenditure of Rs. 12 , 500 / - per month or Rs. 1 ,50 ,000 / - per year. 

19 . The management of Dalmla Magnesito Corporation has raised the following conten 
tions in the counter statement. The businogs at Salem was started in the year 1959 and 
Although magnesite has an export market, the international price for this product is low 
and it is difficult for Indian exporters to compete in the world market. In the year 1965 , 
to keep the factory going and avoid accumulation of stooks exports of dead burnt magnesite 
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were made but a loss of about forty rupees per toano was incurred . In 1963, the company « 
factory had to be closed for about 100 days due to paucity of orders and although tho 
company has been making a profit, the competition is likely to be further increased 
particularly by reuson of proposal of the Utter Pradesh State Government to establish a 
unit at Almora for mining and manufacture of dood burnt magacsite . Further , due to tho 
increase in the cost of production , the severe competition that the industry is facing and 
other relevant factors , the time is not opportune for the upward rovision of wago scales 
or dearness allowance and imposing on the industry any additional financial burden . By 
a settlement on 4th May , 1965, cach workmen was given an additional 23 paiso per day 
which , in terms of the said settlefient, was treated as a special allowance . The Increases in 
wages from 1960 to 1965 are set out below : 


SKILLED 


SEMI-SKILLED 


UNSKILLED 


1 - 7 - 60 
1962 


1963 
1964 


0 : 19 /day 
0 . 25 /day 
0 . 10 /day 
0 . 10 /day 
0 . 23 / day 


0 19 / day 
0 19 /day 
0 08 /day 
0 .08/ day 
0 * 23 /day 


0 19 /day 
015 /day 
0 06 /day 
0 . 06 / day 
0 : 23 day 


1965 
(ad hoc increase). 


20 . In the case of this company, the dearness allowanc . was fixed at a maximum of 
Rs. 1. 50 per day and anything above that was added to the basic wagos. Although the 
said agreement was in force for a period of five years, even on 31st July, 1962, a settle 
Inent was reached between the company and the workmen by which the dearness allowance 
was further incereased by 15 paise , 19 paise and 25 paiso per day for tho unskilled , semi 
skilled and skilled workmen , respectively . The said dearness allowanco was further 
increased in 1963 and 1964 by 6 P ., 8 P . and 10 P . per day for the unskilled , semi-skilled 
and skilled workmen . Apart from the aforesaid dearness allowance , which was referred 
to as fixed dearness allowance at 0 . 75 P . for every slab of 10 points above the Madras 
Cost of Living Index 462 . The amount of such variable dearnes , allowance at present is 
Rg. 14 . 25 . 

21. No reasons have been given by the workmen as to why any portion of the dearness 
allowance should be merged with the basic wagcs . In any event, that portion of the fixed 
dearness allowance in excess of Rs. 1.50 per month has already been added to the basic 
wages of the workmen and no further meryer is necessary or called for. No union is 
prepared for the linking of wages to production . Even assuming that due to the peculiarity 
of the industry slich linking of wages to production is difficult, the company understands 
that norms havo been fixed on modern scientific methods by experts after taking into 
account all the releva it factors . With reference to the issue relating to revision of the 
wage scales and dearness allowance of monthly rated cmployees, the company is in no 
way concerneal and in fact no dermend has been made by any of the Unions on this 
company . 

22 . In the rejoinder statement filed hy the Magnesite Workers Union , it is denied that 
any further increase in the selling price of their products is likely to result in Indian 
Magnesite losing its International Market. The classification of the various categories into 
skilled , semi-skilled and unskilled is not correctly made . A revision is necessary to fit in 
tho various categories into these three groups. The Union has no objection to link the 
wages to production in respect of such of those categorics where it is possible to do so . 
The present position with regard to wages and deamess allowance paid to the workers of 
the three categories is anamolous. Any increasc in wages should be given effect to from 
the date of the demand or at lcast from the date of reference . 

23. As regards the norms, it is stated that it has boen admitted by the Management 
that in spite of the incentives offered , they were not able to cach the high norms Acct . 
The demand of the company that the norms laid down should be implemented as a con 
dition procedent to any consideration of the revision of wages is not workable , 

24. In regard to management No . 2 , it is stated by the Salem Magnesite Workers 
Union that since the settlements regarding wages ctc ., were made for the workers in mines 
And factory, the classification of various categories of workers in this establishment into 
skilled , semi-skilled and unskilled should be correctly made taking into consideration the 
degrec of skill required for each category . Therefore , a revision would be necessary to 
fit them into these three categories . IL Is denied that the wages paid would comparo 
favourably with the wages in the other companies in this region . Tho management is put 
to strict proof of the allegation that the expenditure by way of wages and dearness allowance 
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is proportionately high and that tho profits are very picgligible . The demand is 19 praise 
por point which represents only 63 per cent neutralisation of the rise in the cost of living, 
This is after all an incentive for regular attendance and unrelated to the productivity of 
the workmen . 

, 25 . The Dalnia Magnesito Workers Union , filed a separate rojoinder in regard to the 
contentions of Management No. 3 , the Dalmia Magnesito Corporation , Salem . It is similar 
to tho other two rejoinder statements, in material respects . It is admitted that tho wages 
have been steadily increased in terms of money . Further increase is possible and necessary 
The present classification is not correct. The Union states that as tho dearness allowance 
demanded represents only 63 per cent, neutralisation of tho riso in the cost of living it 
ty necessary to merge a part of the dearness allowance with the basic wages. The nature 
of the industry is such that no norſ can be fixed so far as the mines are concerned 
becausc the production will depend upon the nature of the soil, tho depth at which the 
magnesite is found , the naturo of the scam , the percentage of magnesite etc . But so far 
ag factories and workshops are concerned thig union has no objection for fixing reasonable 
norms. 

26 . The Salem Magnesite Employees Union filed a rojoinder statement. According 
to it, the agreement dated 1st October , 1963 contains à clause for reviewing the dearness 
allowance after one year from 1st July , 1965 or any time thereafter if the cost of living 
index number applicable to Madras goes above 650 . It is admitted that a formal notica 
of termination has not been given under section 19 ( 2 ) in writing. But it is contended 
that when a dispute is raised in respect of the issues covered by a settlement after the 
expiry of the period mentioned in the settlement , it amounts to a termination of the 
settlement. The revised scales asked for are not cxorbitant . 

27 . I. D . No. 71 of 1966 refers to the disputo relating to the classification of workinen 
employed in the minos. The matter referred to for adjudication is whether the existing 
classifications of workmen employed directly in the magnesite mines of Messrs. Burn and 
Company Limited , Messrs. Dalmia Magnesite Corporation , Salem and Messrs . Salem 
Magnesite ( Private ) Limited Salem are proper ? If not, what should be their normal 
classification ? 

28 . Union No. 2 , tho Magnesite National Labour Union , filed a claim statement. 
According to the claim statement, thc existing classification of workmen into various 
categories is unsatisfactory . If a comparison is made of the position existing in the mines 
at Salem with the other mince in the other Branches of Burn & Co ., at Raniganj, Jubbulpore , 
etc . the classification is not satisfactory . The classifications in all the branches should 
be made uniform . 

29 . Union No. 4 , the Salem District Magnesite Labour Union filed a claim statement, 
It is stated therein that the Union has led a detailed statement of claim in ID , No. 39 
of 1966 and in the annexure thereto has mentioned the particulars of the classification 
demanded . 

30 . Union No. 7 filled a claim statement giving a classification of unskilled , semi-skilled 
and skilled , specially skilled of workmen and staff grades I and Il and a separate grado 
of technicians. 

31. The managements Nos . 1 and 3 filed counter statements adopting the counter 
statements fed in I, D . No. 39 of 1966 . 

32 . The issues for consideration are tho matters referred to this Tribunal for adjudication , 
As given in the Schedules to the references and they are as follows: 


33 . Issues in I. D . No. 39 of 1966 

1. Whether the existing classifications of workmen employed directly in the workshops 
attached to magnesite mincs of Mcesty. Burn & Company Limited , Messrs. Salem Magnesite 
(Private ) Limited , and Mcssrs . Dalmia Magnesite Corporation , Salem are proper ? If not , 
what should be their reasonable classifications ? 

2 . (i ) Whether the basic wages and dourness allowance paid to the skilled, semi-skilled 
and unskilled workmen cmployed directly 111 the mines and the workshops attached to 
the magnesite minęs of Messrs. Burn & Company Limited , Messrs . Salem Magnesite 
( Private ) Lirgited and Messrs. Dalmia Magnesite Corporation , Salcın are adequate ? 

( 11) If not, to what extent and from what date , should they be revised , whether with 
provision for annual increments in their basic wages and whether tho dearnoag allowance 
can be linked with the cost of living indices ? 

2 . Whether any part of the dearness allowanco should mergo with the basic wages and , 
140 . what should be its quantum ? What method should be adopted to eliminato the 
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present anomalous practice by which the dearness allowance paid to the same category 
of workmen varies from person to person ? 

4 . Whether the wages of the workmen should have any relation to production and , 
if so , what should be the port ? 

5 . Whether the scale of basic wages and dearness allowance of the monthly paid 
cmployees of Messrs, Burn & Company Limited , Messrs, Magnesite (Privato ) Limited , and 
Messrs . Dalınia Maynesite Corporation , Salem should be revised ? Il so , to what extent, 
indicating the manner of fitment and from date ? 
34 . Issue in I. D . No. 71 of 1966 : 

Whether the existing classifications of workmen einployed directly in the magnesite 
nines of Messrs. Burn & Company Limited , Messrs . Dalmia Magnesite Corporation , Salem 
and Messrs . Salem Magnesite (Privat ) Limited , Salem are proper ? If not, what should 
be their reasonable classification ? - 

35 . Both the Industrial Disputes were tried together and they can be disposed of by 
a common award . 

36 . At the request of the partics I inspected the mines and factories on 21st November, 
1967 in the presence of Mr. Ganesan , the Manager of Dalmia Magnesito Corporation , 
Mr. M . R . Narayanaswami, the learned advocate appearing for Salem Magnesito (Privato ) 
Limited and Mr. C . Doraiswami, the learned advocate appearing for Messrs. Burn & 
Company, Limited and Dalmia Magnesito Corporation . During tho inspection of the 
factories , Mr. N . G . R . Prasad , Counsel for Salem Magnesite Labout Union was also 
present. Mr. G . Samuel and the reprçsentatives of tho other Unions were preseut, except 
Union No. 7 . The månagers of the three companies took mo round the mines and the 
factorics and explained to me the working patterns in the mines and in the factorics . The 
Union representatives also explained the work at the various places in the factory and 
tines . With the co -operation of the parties, it was possible for me to finish the inspection 
of all the three mines and factories in one day . It was not considered necessary to record 
my observations on the nature of the work of the workers in the mines and factories as 
the assessor appointed for the purpose of classification of jobs had already commencod 
his work , 
37 . Issue 1 in I. D 39 of 66 and the issue in 1. D . 71 /66 ; 

This issue relates to the classification of workmen employed directly in the workshops. 
Mr, Mariappan , of the Madras Productivity Council was appointed assessor for the purpose 
of classifying the different categories of jobs in the three companies . He has filed his 
leports . Later he filed a report clarifying the various points and answering the objections 
Taised by the Unions and managements on job classifications in the three meynesite 
companies of Salem . He has also fled a graph for the purposc of easy reference , indicating 
the point ranges . 

38 . Mr. Mariappan had preliminary discussions with the managements and unions to 
arrive at a general outlino of the methodology . The recording of the four major factors 
in job evaluation , pamely , skill, effort , responsibility and job conditions was donc in the 
presence of the management s representatives. The job Valuation plan adopted by the 
assessor is a points system . The basic steps involved are : 
(a ) Selection and definition of the factors needed to measure a particular range 

of jobs, 
(b ) determination and definition of degrees for each factor, 
( c ) determination of the relativo point values to be assigned to each factor and to 

each degree of each factor, and 
( d ) evaluation and classification of jobs, 
The details of the job cvaluation plan are given in annexure II to the report. Annexure I 
gives the job classifications. The reports of job classification were submitted and filed 
into court by the Assessor after the completion of the work . Certain clarifications were 
sought for by the partice. The clarifications sought for related to ( I ) Selection of Factors ; 
( II ) Weightage for each factor; ( III ) Degrees for each factor ; ( IV ) Separato Plan for 
factory and mines ; ( V ) Detailed clarification of evaluation ; ( VI) Inadequate job descrip 
tions ; and ( VII) Fixing up point range and more number of classifications . Tho classifica 
tion was done in a job cvaluation plan after taking into consideration 4 factors : ( 1 ) Skill, 
( 2 ) Effort, ( 3 ) Responsibility , and ( 4 ) Job Conditions. In considering Skill , ( a ) Education , 
(b ) Experience , and (c ) Initiative and Ingenuity werc taken into consideration . In 
considering Effort , the physical demand and mental or visual demand were taken into 
consideration . In considering Responsibility , ( a ) Responsibility for equipment of process , 
( b ) Responsibility for material or product, ( c ) Responsibility for safety of others , and 
( d ) Responsibility for work of others have been taken for consideration . In considering 
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the Job Conditions . ( a ) Working Conditions and ( b ) Hazards have been taken into 
consideration . Then , weightage for each factor has been given and there aro different 
weightages for the four major factors for U .S . Steel Plant. The references followed by 
the Assessor are ( 1) Industrial Engineering Handbook , and ( 2 ) American Managemeot 
Association Handbook . It is pointed out by the assessor that the activities carried out 
in mincs and factory are almost similar . The general job conditions and job descriptions 
for many jobs in the factory and mincs are more or less similar. In mines workers are 
performing their work in opon sun and in factory they are working in hot regions, for 
example , kilps. Higher dogtoes or more points on the same factor for different jobs 
performed at factory or mines wero given according to the job conditions and job 
descriptions, 

39 . From the clarification report it appears that the workers were interviewed by the 
assessor at the workshop and job description was recorded in the presenco of the manage 
ment and union representatives and wherever possiblo , both of them had clarified the job 
description . Finally the agreed version was czplained to tho workers for checking the 
accuracy and comprehensiveness in respect of more than 90 per cent of tho main and 
important details of the works . The assessor considered the objections raised by the 
managements on the job descriptions of the workers in the mincs, maistrics , boiler 
attendants, electricians agd shot Arers 

40. Regarding fzing up of point runges and classification of jobs, the clarification report 
of the assessor is to the effect that the ranges wero fixed where there was a clear gap 
between two cluster of jobs. There is a wide gap between 160 and 170 , 210 and 220 and 
235 and 245 points . Taking the middle point of thc Variation in the points, 165 was 
fixed for unskilled jobs and 215 was fixed for semi-skilled and so on . These were also 
substantiated by evaluating some of the existing jobs not involved in disputo . Tho assessor 
has pointed out that a further division of the unskilled category on the basis of work 
performed by the male and female workers is not possible . In tho clarification report, 
the assessor has also given the work of each category of workers . 

41 . The workers representatives contention is that the point ranges fized by assessor 
for Grade III are high and there should be a reduction in the point ranges for tho skilled , 
semi-skilled and unskilled categories . Some of the union representatives want 100 points 
to be fixed for unskilled worker, 150 for semi-skilled worker and over and above 150 tor 
the workers classified as skilled . This reduction sought for has no basis . The work of 
classification was done by an expert with the assistance of his assistants of the Madras 
Productivity Council and the Assessor has given valid reasons for the classifications , which 
were based on the observations and enquiry into the working conditions of the workers 
both in the mines and in the factories . In my view , the report should be accepted and 
adoptod for the purpose of job classification , both in the mines and in the factories. 

42 . It is brought to my notice that certain workers have been affected adversely by the 
classification , of the assessor and if the classification is accepted , it should be made clear 
that the classification of the jobs by the Assessor would not affect the present category 
of such workers so as to deprive them of their present monctary benefits . It is represented 
by some of tho workers representatives that the posts down - graded by the Assessor may 
attect 56 persons in Burn & Company . I direct that such workers will continue in the 
present classification and though they are classified as unskilled by the assessor they will 
continue in their present classification . If they are getting any special pay , it will be 
continued to be given to thom without changing their present classification . Their present 
cmoluments will aot be affected in any manner. In Salem Magnesite Corporation , only 
one person is affected and he should continue to bo & semi-skilled workman as at present . 
Dalmite firer is the only workman in Dalmia Magnesite Corporation Affected by the 
classification . He will continue to be a skilled workman . There is no such worker in 
Burn & Company . In Salcm Magnesite also there is no such worker of that description . 

43 . So , in the cireumstances , the job classifications given by the Assessor for the 
factories and mines as set out in the annexures A to C of this award are accepted and 
adopted subject to the condition that the down -grading of certain jobs by the assessor in 
the companies will not affect the present incumbents in those jobs , and only the future 
incumbents will be governed by the job classifications 38 mentioned above . Issue 1 in 
I. D . 39 of 66 and the issue 1 in I. D . 71 of 66 are found accordingly . 
44 , Issue No. 2 in 1. D . 39 of 66 : 

On behalf of the managements it is contended that the industry is facing severe 
competition from foreign countries , that on account of the competition of foreign countries 
it is not possible to sell the exported products at reasonable profit and that any increase 
in the wage bill is not possible without increasing the cost of production . In view of the 
conditions prevailing in the foreign market, the companics are prevented from raising the 
prices of the products exported to foreign countries and those factors have to lie taken 
into consideration before any revision of the pay scales is ordered . In this connection , 
it is necessary to refer to the evidence of Mr. Marwah , the Deputy General Manager , 
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Burn & Co, Refractories and Ceramics, Calcutta . Examined as M . W - 1 he roferred to 
the exports to foreign countries and the competition faced by these magnesite companico 
from the foreign countries in recent years . His evidence is this : Burn & Co ., Salem 
started manufacturiog bricks in 1963. Magnesite is light calçine and it is sent for export 
or internal consumption . The other process is manufacturing oricks out of magnesite . 
Light inagnesite product is exported and the export of it is about 60 per cont. 

45 . The export business has decreased in recent years , Magnesito Syndicato Lid ., 
London is the company which secures orders for export to different countries . One of 
the causes for decrease in export is that the prices of the companies are high compared 
to other competitors in other countries . If the labour implements the norms then it may 
be possible to reduce the cost of production . In some sections the norms have been 
implemented and in the other sections due to reluctance on the part of workers , the norms 
have not been implemented. 

46 . In recent years , there is competition from Greece , Turkey , Tasmania and Spain . 
In very recent months , the competition has come from China . Ex. M -29 is tho letter 
which refers to competition from China . Magnesite Syndicate Limited , London informed 
Messrs. Burn & Company Limited about the competition in England and Europe from 
Chinese Magocsite . In that letter it is pointed out that the prices of the Chinese material 
have been ridiculously low and it is thought that the exporters are being heavily cubsidised 
by the Communist Government. The description of the material is also given in the 
letter. The Chinese product was offored at £30 per long ton against the price of the 
companies at £39 / 40 per tonne , including freight and all other items. It has been 
pointed out that it looks very much as if the Chinese will now capture the New Zealand 
market unless the companies con prevent it by substantially lowering prices and cven if 
that is done, there is no guaranteo that tho Chinese will not in turn reduco even more . 
Ex. M - 30 is another letter referring to the competition from China and Spain . Spain bas 
started making synthetic magnesite from sea water and Spain is offering competition to 
Indian products. Ex . M -31 refers to the competition from Spain , Ex, M -32 is a letter 
from the Magnesite Syndicate Ltd ., London offering his view with regard to selling tho 
product at a low price. Ex. M - 33 is a letter from the Magnesite Syndicate Limited to 
Messrs. Burn & Co, Limited. Ex. M -34 and M - 35 are copies of letters from Mossrg . Burn 
& Company Limited. Ex . M - 36 is a letter making enquiry from Italy and Ex. M - 37 is 
the office copy of the reply by the company. 

47. According to Mr. Marwah , before devaluation, the companies were getting subsidy 
from the Government for export and after devaluation they did not get the subsidy, 
Ex, M - 38 is a copy of the letter to the Secretary , Ministry of Commerce . Ex. M - 39 is 
copy of another lotter received from Magnesite Syndicate , London , Ex. M -38 is a letter 
from the Chemical & Allied Products Export Promotion Council, Worki Trade Centre , 
Calcutta regarding Tax Credit Certificato on export of Calcined Magnesite . The Council 
has pointed out to the Government that tho additional exports visualised will not be 
forthcoming. unless the losses incurred on export are fully met and exports made a 
remuncrative proposition It is also pointed out that even in terms of the 1963 costs the 
loss on export has not been bridged fully by the present incentive . It is pointed out that 
certain incentivos should be the minimum requirements of the industry to break even and 
undertake exports without even a proper return on capital. Ex. M - 39 is a copy of another 
letter from the Magnesite Syndicate Limited , London to Messrs Burn & Co . Limited , 
Calcutta . In that letter there is reference to the foreign compctition and the relevant 
portion is this : It has indeed only been tho fact that your competitors have so consistontly 
in recent years supplied the lower grades of magnesite seriously helow your F . O . B . costs 
to us, that we have not for the last year and more been able to find markets for your 
service grades . Whilst we are , of course, most grateful to you for agreeing to deduct by 
10 per tonne your F .O . B . price of Servico grado, we are doubtful in vicw of the present 
serious competition if even this decrcase will drastically improve sales of this material. 
We are , however , at the moment actively engaged in sounding the maskot for 1966 on 
the basis of this lowering of F . O . B . costs by 10 per tonne and will rcvert as soon as 
possible . There is refcrence to the competition from synthetic producers in that country 
for this grade of material, but in any casc wo doubt that for this grade we could obtain 
any increase over the present pricc of £17 - 7 - 10 d . per tonne , though naturally we will 
do our best to do so " . Ex. M - 40 is the letter from the Magnesite Syndicate Limited , 
London to Messrs. Burn & Co . Limited , Calcutta stating that they will be able to ordor 
from the company Service grade material at the rate of 7 , 500 tonnes per annum at tho 
reducci price of £ 11-14 - 4 d . Ex . 41 is another letter from Messrs . Burn & Company 
Limited to the Secretary , Chemicals & Allied Products, Export Promotion Council , Calcutta , 
referring to the letter of the company to the Secretary , Ministry of Commerco , stating 
that in order to regain the foreign market, it is imperative that he price should be reduced 
by £1- 0 - 0 d . per onne which approximately works out to bc Rs. 13 . 28 uncovered loss , 
Forcign competition is also referred to . Messrs . Burn & Co . also pointed out that they 
wcro exporting the major portion of calcined magaçsitc to the extent of 65 / 70 per cont 
of Indian export ; but as a result of their increase of price with effect from Ist January , 
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1964, they had lost business and their share of export trade in calcined magnesite has 
been reduced . Ex , M - 42 refers to competition of synthetic material in Europe . There is 
also reference to tho exploitation of a mine in Turkey , which is at present producing 
1, 000 tonnes per month of calcined material of a good quality . This Turkish development 
is perhaps the most serious as there are plany in that country to provide for the erection 
of a ricw kiln with an output of 30 ,000 tonnes of dead burnt material per annum , Ex . 
M - 43 is a letter addressed to Mr. D . R . Subramaniam of Messrs. Burn & Co . Limited 
by the Magocsite Syndicate Limited, London, That letter refers to granular form of 
synthetic magnesite , which apart froin its chcapness , was favoured by the buyers because 
of its physical form and good storing qualitics . Ex. M -44 refers to the competition lion 
the Spanish magnesite of granulur material. Ex M - 45 refers to the competition froin 
South Africa of Crude Magnesite , which has buyers. There is referçace to the fact that 
the prices there being completely uncompetitive . Ex. M -46 is another letter addressed to 
Mr. K . N , Marwah by thic Magnesite Syndicate Limited . The letter refers to the Spanish 
competitors . The relevant portion in the letter is : " I agree entirely with what you write 
about prices , and that with the prices we told you, you would be giving a reduction of 

£ per tonne. Unfortuoktely thc lacts are that the prices we told you are the prices at 
which the Grecian and Spanish material arrives in this country . We wauld like to get 
better prices and will endeavour to do so , but doubt that we can get very much more 
than what our competitors are charging . The magnesite products are facing sovero 
competition from foreign countrics whosc prices are lower" . 

48. According to the evidence of Mr. Marwah , in most places synthctic magnesite is 
used as substitute because it is cheaper than natural magnesite and is also purer , Polnite 
bricks is a substitute for thc magnesite bricks used in some of the steçl plants . When 
the rupee was devalucd , the tax credit and reduced railway freight concession , in furnace 
oil concession and subsidy were taken away . Prices of imported capital equipment and 
spare parts went up by 60 pçr cent. Furance oil price increased by 20 per cent because 
of devoluation . When the pound was devalued , the income of the companies was reduced 
by 15 per cent without any benefit. Mr. Marwab , visited England and Germany recently 
to study the market conditions in those countries . If with the present prices the companies 
cannot compete them with increasc in prices , they may loss overscas market. The 
commercial aspects, according to Mr. Marwah , are common to Salem Magnesite and 
Dalmia Magnesitc Corporation . Light calçine products are manufactured and exported by 
Burn & Co , and Salem Magnesite Corporation . 

49. On behulf of the workmçn , it is urged that no industry hus the right to exist unless 
it is able to pay its workmen at least a bare minimum wage . In the decision of the 
" Express Newspapers Ltd . Vs. Union of India " 1961 I LL. J. 339 , the thrçc concepts of 
thç minimum wage , fair wage and living wage have been examined and it has been pointed 
out that the content of the said expressions is not fixed and static , it varics acd is bound 
to vary from time to time. 

50 . On behalf of the managements , it is contended that for the payment of a fair 
Wage as for a living wage, the financial capacity of the industry is lindoubtedly a rclevant 
consideration and in support of its contention , the decision in " Lipton Ltd . Vs. Their 
Employees" 1959 I L .L . J. 431 has been relied upon . According to the decision , in 
determining the capacity of the industry to pay , it would be wrong to take the capacity 
of a particular unit or the capacity of all industries in the country . The relevant cr lerion 
should be the capacity of a particular industry in the specified region aod , as far as 
possible the game wages should be prescribed for all units of that industry in that region . 
The industry - cum -rcgion basis is the criterion in fixing of wages. 

51. One of the Union representatives pleaded for adoption of the scales fixed in 
Belpahar Refractories , situate in Salem . On behalf of the managements it is contended 
that the pay scales of Belpahar Refractorics cannot be adopted and that if any upiformity 
is needed it should only be with regard to the 3 companies concerned in this dispute . 
Further , it is pointed out that Belpahar Refractories is a Tata concern . T . P . Natcsan 
who was examined for the workmen filed an agreement (Fx. W - + ) between the workmen 
and the management of Belpahar Refractories. In cross -examination , he admitted that 
he did not know the capital or turn over of Belpahar Refractories . He did not know 
what dividend was paid by the company . Belpahar Refractories do not own any mines . 
In Salem , Belpahar Company do not manufacture bricks . It is a sprall company employing 
about 100 employees . It was also elicited in cross - examination that the work done in 
Salen Magnesite is different from the work dono in Belpahar Refractories. Helpahar 
Refractories manufacture magnesite powder buying raw magnesite from Salem Magnesite . 
As argued by the learned advocate for Messrs . Burn & Company it is not safe to rely 
upon the evidence of Matcsan , as he is not in a position to furnish any information 
regarding thc capital invested by Belpahar Refractories , its turn over or business . 


52 . Reliance was placed by the learned advocate for Messrs. Burn & Company on the 
decision in " Silliamsons ( India ) Private Ltd . Vs. Its workmen " reported in 1962 I L .L .J , 302 . 
It has been held that " it is well settled that in construing a wage structuro with a scale 
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of increments, industrial adjudication has to take a long -range view and it has to examine 
very carefully the impact of the wage structure on the financial position of the concern 
in question. In view of the fact in the instant casc , it was not correct for tho industrial 
tribunal to assume in anticjpation , that the company in question should also undertake a 
new line of business and would proper in it. Further , in considering the question of 
comparable concerns, thọ tribunals should bear in mind all the relevant facts in relation 
to the problem . The extent of thọ business carried by tho concerns , the capital invested 
by them , thọ profits made by them , the nature of the business carried on by them , their 
standing, thc strength of their labour force , the presence or absence and the extent of 
reserves , the dividends declared by them and the prospects about the futuro of their business , 
these and all other relevant facts have to be borne in mind " . In the absence of sufficient 
material as indicated in the factors stated above , I am of the view that it is not possible 
to concede the demand of the Unions and fix thc wage scales as prevalent in Belpahar 
Refractories. 

53. It is pointed out on behalf of the workers that in fixing the wage rates , tho minimum 
wage as contemplated by the Minimum Wage Act, the hardship caused to individual 
cmployers or their inability to meet the burden has no relevancy . 

54 . On behalf of the managements, it is pointed out that theie are no minimum wages 
as much for this industry and that for certain categories like stone cutters , the maximum 
daily wage according to GO.M8. 5668 , dated 17th Foruary , 1964 is a minimum of Rs. 1 . 50 
und a maximum of Rs. 2 . 00 and tho monthly rate is Rs. 39 to Rs. 52 . The above 
minimum and maximum wages are inclusive of dearness allowanco . The wages for workers 
11 Gypsun Mines and Bauxite Mines are a little moro than thoso of stone cutters , The 
111onthly wages are calculated for 26 working days . The management of Dalmia Magnesite 
Corporation have filed a statement indicating tho rates of wages in scheduled industries 
BS per Minimum Wages Act. The statemont is set out over leaf for reference . 


DALMIA MAGNESITE CORPORATION ; SALEM – 5 . 
MINIMUM RATES OF WAGES IN SCHEDULED INDUSTRIES AS PER MINIMUM WAGES ACT . 


Stone Breaking Cypsum Mines 

IG . O . Ms. (G . O . Nd. 
5668 dt . 1933 dt. 
17 - 12 - 1964 ) 8 -6 - 1965) 


Bauxite Mines 
( G . O . Nd. 
I933 dt, 
8 -6 - 1965 ) 


Barytes mines 
( G . O . Nd . 
I933 dt, 
8 - 6 - 1965 ) 


Tobacco Indus . Bricks & Tikes 
(G . O . Ms. (G . O Ms. 
2008 dt. 

463 dt. 
2 - 11 - 1966 ) 21- 2 - 1966 ) 


Oil Mills Remarka* * * 
(GO . Ms. 
4382 dt . 
2 - 11 - 66 ) 


Daily Monthly 


Daily Monthly Daily Monthly 


Daily Monthly 


Daily Monthly 


Daily Monthly 


Daily Monthly 


1 


6 


Rs. P . Rs. P . Rs. P . Rs. P . 


Rs. P . Rs. P . Rs. P . Rs. P . Rs. P . Rs. P . Rs . P . Rs. P . Rs, P . 


39 .00 
52 . 00 


2. 00 
3. 00 


52 00 
78 . 00 


2. 00 
3 .00 


52 - 00 
78 . 00 


1 75 
2 . 62 


45 . 50 
48 : 12 


2 .05 
3 : 35 


53- 30 
87. 10 


2.25 
2. 50 


58. 50 
65. 00 


2.00 
2. 25 


52. 00 
58 . 50 


Rs. P 
UNSKILLED : 

Minimum 1,50 
Maximum 2 . 00 
SEMI SKILLED : 

Minimum . 2. 75 
Marimum . . . 
SKILLED : 
Minimum . 3 . 60 
Maximum . . 
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. . 


. . 


.. 


.. 


3 .89 101- 14 


. 


. 


71 50 

. . 
93 .60 
1 .. 


3. 00 

. . 
3 . 00 
4 . 00 


78 .00 

. . 
78. 00 
104 00 


3 00 
. . 
3 . 00 
. 00 


78 .00 

. . 
78. 00 
104 . 00 


3 .50 
. 


91 . 00 

. . 


. 


4 


. . 
. 


3 . 89 101 14 
5 . 84 151 . 8 


3 . 00 
3 . 35 


78 . 00 
87 10 


* * * The above minimum and maximum wages are inclusive of dearness allowance , 

The monthly wages are calculated for 26 working days. 
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S4 , Further, as pointed out on behalf of the mangements , from 1960 there were settle 
ments wbich resulted in revision of wages and dearness allowance. In the settlements, somo 
of the Unions were parties . The settlemagt datod 1st July 1960 was to be in force for a 
period of 5 years . I will refer to the various settlemeots between the two companies and the 
workmen represented by the Unions. The settlements were accepted by the representative 
of the woşkers , after taking into consideration the capaciy of the companies to pay and 
what they considered to be just and fair in the circumstances , 

55 . It is well settled that in construing a wage structure with a scalo of increments a 
long range view has to be taken and the impact of the wage structure on the financial 
position of the concerns in question has to be examined . Taking into consideration the 
present state of the industry increase in wages asked for on behalf of the workmco is not 
possible . But I am of the view that the wagas may have to be fixed somewhat above the 
minimum rates of wages , given in the statement referred to above. There is justification 
for some revision in the rates of wages of the workmen . 

56 . Wages wero fixed and revised in pursuance of a series of settlements between the 
managements and the Unions concerned. Ex. M - -51 is a settlement between the Union 
and the managements of Burn and Co. Limited. Salem , Salem Magacsito (Private ) Limited , 
Salem and Dalmia Magnesite Corporation , Salem giving the total wages per day of unskilled 
aud semi-skilled workers . By the terms of the settlement the total wage of unskilled 
worker was fixed at Rs. 1. 50 a day, the basic wage of a semiskilled worker was fixed at 
Rs. 1 . 19 per day and the balance of the earnings after the ad hoc increment would be 
treated as dearness allowance and it was agreed that the skilled workers should be paid 
Rs. 1 .37 a day as basic wage and the balance of the carnings should be treated as dearness 
allowance . The dearness allowance was fixed on the basis of the cost of living index of 
462 points for the city of Madrag as on 9th July 1960. Any further increase in the cost 
of living index above 462 points was to be compensated at the rate of 75 paise per each 
slab of 10 points or increase per month . Rs. 40 was the maximum dearnes allowance 
for & worker without prejudice to the terms of the agreement. The agrcement 
was valid for 4 period of 5 years from 9th July 1960 . That agreement superseded all 
agreements entered into by the Companies with the Magnesite Workers Union , Salem and 
the existing benefits shall be curtailed . According to one of the terms of the agree 
ment, the ad hoc increment of 19 paise would be payable to all workers except thoso 
who were ontertained on or aftor 1st January 1958 . For those who were entertained on 
or after 18t January 1938, the 19 paise ad hoc increment shall be paid to workers in two 
instalments as 12 paisc and 7 paise with effect from 1st July 1960 and 1st July 1961 res 
pectively . Ex . M - 57 was an agreement supplementary to the agreement of 9th July 1960 . 
It was agreed to give an increase in the dearness allowance of 7 paise per working day to 
unskilled workers, 9 paise per working day to semi-skilled workers and 13 paise per work 
ing day to skilled workers, with effect from 1st September 1962. It was a settlement 
under Section 12 ( 3 ) of the Industrial Disputes Act, Ex M -72 is the Supplementary memo 
randum of settlement arrived at under Section 18 ( 1 ) of the industrial Disputes Act to the 
settlement dated 9th July 1960 , between the Magnesite Workers Union and the thrco com 
panies . The management agreed to give effect to the settlement dated 9th July 1960 with 
effect from 1st July 1960 . It wag agroed between the parties that the implementation of 
clause 2 ( a ) (b ) ( c ) of the settlement dated 9th July 1960 should be deferred to Ist March 
1961 in case of all workers who were at present enployed by the Company as permanent 
workers and should be deferred to 1st July 1961 in case of all workers who wore thon 
employed by the Company as temporary workors . So this agreement conferred benefit 
to temporary workers in Salem Magnesite Corporation . Ex . M -74 is a settlement under 
Soction 18 ( 1 ) of the Industrial Disputes Act between the management of Messrs. Salem 
Magnesite ( Private ) Limited and the Magnesito Workers Union on 24th March 1961. It 
was agreed that the workload for L . C . K . factory would be implemented in full from 1st 
April 1961 and the Union would co -operate whole -heartedly to carry out the workloads 
fixed for the various categories . It was agreed that item 3 of the settlement dated 9th 
July 1960 would be extended to the newly recruited workers who were on rolls on 9th 
July 1960 with effect from 1st March 1961 and to the fresh recruits after 9th July 1960 
on completion of twelve months successful servico . It was also agreed that the benefits 
of the settlement dated 9th July 1960 would be extended to those workers who were on 
the rolls of the Company on 1st July 1960 as contemplated by the settlcment dated 12th 
July 1960 and workers recruited subsequent to 1st July 1960 would be eligible and should 
be paid all the benefits recited in the settlement dated 9th July 1960 on successful comple 
tion of twelve months service The workers , if asked to work in higher category , should 
be paid acting allowance at the rato of 25 per cent of their basic wages or the minimum 
wagos fixed for the higher category , whichever wan less. According to the settlement, 
the minimum wages for the various categorics would be worked out by adding 19 paise 
to the minimum rates fixed for the different categories as per the agreement dated 14th 
March 1958 . Ex. M - 77 is an agreement between the management of Salem Magnesite 
( Private ) Limited and the Salem Magnesite Employce Union fixing the revision of grade " 
for the non - clerical and clerical staff, 
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57 . Ex . M - 79 is a notice to Mease. Burn and Company and Messrs . Salem Magno 
site ( Privat ) Limited by the Magnesite Workers Union , Salcm making fresh demands for 
wage increase of 25 paise , 19 paise and 15 paise for the skilled , semi- skilled and unskilled 
workers respectively and annual increments of 10 paise, 8 paise and 6 paise for skilled . 
semi-skilled and unskilled workers, respectively Ex, M -80 is a settlement between tho 
Magnesite Workers Union and Thọ Salem Magnesite ( Private ) Limited , Salem for an in 
crease in the dearness allowance at the rate of 7 paise , 9 paise and 13 paise per working 
day for the unskilled , semi-skilled and skilled workers . respectively , with offect from 1st 
November 1962 . Ex. M -81 is the agreement betwçon the management and the workers of 
Salcm Magnesite (Private ) Limited to introduce a system of annual increment in dearness 
allowance at the rate of 7 paise , 9 paise and 12 paise for unskilled , semi-skilled and skilled 
workmen , permanently employed directly by the company . It was a settlement supplemen 
tary to the settlement dated 9th July 1960. Ex. M - 98 is a demand by the Magnesite Workers 
Union for increase in the dcarness allowance for the unexpired period of the agreement 
dated 9th July 1960. The Union demanded 20 paise per point in excess of 462 points, 
It was agrced under Ex . M -99 , the agrecment dated 28th October 1964 , that an interim 
reliof by way of Special Allowance of Rs. 10 per month should be paid to qach one of 
the monthly rated employees till 30th June 1965. Ex. M - 106 is a notice of demand by 
the Union for increase in the basic wages of various categories of workers . Ex . M -116 is 
an agreement between the Salem Magnesite Employees Union and Messrs . Salem Magne 
sito (Private ) Limited , by which it was agreed that a total sum of Rs. 63 .50 per month 
would be paid as dearness allowance with effect from 1st July 1965, superseding the prior 
agreement dated 28th October 1964, to the monthly rated employcęs It was further 
agreed that the dearness allowance could be reviewed only after one calendar year from 1st 
July 1965 or any time thereafter , if the cost of living index number applicable to Madras 
went above 650 points 

58 . It is argued by the lcurned advocate for Salem Magnesite (Private ) Limited that 
the demands as mado, if conceded , would involve an additional expenditure of Rs. 22 ,00 ,000 
a year under the hend Deatness Allowance and more than Rs. 20 , 000 a month even if the 
pay of a worker is increased by Rs 10 a mooth in the wage bill in respect of salaries . It 
is also pointed out that the profits earned by tho companies were not much during the past 
years. According to the audited profit and logs accounts for the year ended 31st Decem 
ber , 1960 , the profit brought down was Rs. 2 , 34 ,051. From Ex M - 145 it appears that for 
the year ended 31st December, 1961, the profit brought down was , Rs. 2 ,64 ,373. For tho 
year ended 31st December , 1962, the profit brought down was Rs. 1 ,26 ,541. 

59. In Burn and Company also , except in one year, there wag loss in 4 years and there 
was return of only 1.02 per cent, which was negligible . In this connection , it is necessary 
to refer to Fxs . M -47, M - 47A and M - 48 . Ex M - 47 is the combined profit and loss account 
of Burn and Co for the years 1962-63 to 1965 -66 . The accounts have been audited , 
Ex M - 47A is a statement of Cross Return on capital of Salem Works of Burn and Co . on 
capital for the years 1962-63 to 1965- 66 It is apparent from the statement that the 
Lycrage annual return was only 1 02 per cent Grand total for the year 1962 to 1966 
was Rs. 666 , 75 , 593 and return was Rs 6 , 77 , 96 and the percentage for the above years 
worked upto 407. Average annual return worked to 1 .02 por cent . Ex. M - 48 contains 
the balance shects for the years 1963 -64 to 1966 - 67 for Salem Works I and II of Messrs . 
Burn and Co . Limited . The balance sheets reflect the working of the company which 
does not appear to be quite satisfactory . 

60 . There is no separate balance sheet for Dalmia Magnesite Corporation , The publi 
shed balance sheets of Dalmia Cements Concer , said to contain the trading results of 
Dalmia Magnesite Corporation were produced but not marked . But, as the major portion 
60 per cent of the products of all the companies are exported to foreign countries and the 
trading results of this company are similar to those of the other two companies, that applies 
to the other two companies in the matter of foreign trade also applies to Dalmia Magnesite 
Corporation . The foreign trade of Dalmia Magnesite Corporation during the past years 
was also affected by the competition of foreign countries , 

61. As rightly pointed out by the learned advocate for Messrs. Burn and Co., unless 
the cost of production is reduced , it is not possible to reduce the price of the magnesite 
products cxported to forcign countries and the cost of production is bound to increase when 
the wage bills of the companies increasc Tho wage bills of the companios will increase 
with payment of increased wages If the price of the magnesite that is produced is in 
creased in respect of the 60 per cent of the products exported to foreign countries the pro 
ducts cannot have any market in foreign countries and as a consequence thereof , the pro 
duction will have to be curtailed and the curtailment of production will have serious reper 
cussion on labour employed in this industry. In the interests of the industry , production 
should be increased and ways and moanis should be devised to increase production without 
incroasing the cost of production . In view of the present financial condition of the com 
panies the increase in basic wages and dearness allowance asked for cannot be granted. If 
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the demands as made by the workmen are granted it will only lead to a total closure of the 
business of the companies, and throw the workmen out of employment, which is a con 
tingency which should not be allowed to occur in the interest of the economic progress of 
thc region and industrial peace. 

62. Grades and scales of pay are intended to be a long term schemc. Having regard 
to the various factors and circumstances including the financial condition of the companics , 
I fx the following scales with annual increments for the different categories of the workers : 

Unskilled Mal work r Rs. I: 10 5 P . RS. 1 35 daily . 
Himale works 

Rs. 100 5 P . Rs. 1 25 
S mi-skill d workei Rs. 1 40 6 P . Rs. 1 88 19 
Skillrd III work - I 

Rs. 1. 80 7 P . Rs. 2 15 
Skill d II worker 

Rs. 2 :00 7 P . Rs. 2 :49 
Skilled I worker 

Rs. 2. 25 8 P . Rs. 305 » 
To arrive at monthly wages, the above daily wages shall be multiplied by 26 , the number 
representing the number of working days in a month . Sunilarly , the increment per month 
should be calculated and the two sums totalled to arrive at total monthly wages of the diffe 
rent categories of workmen . 

63. Dearness allowance has to be increased when the cost of living index inoves up 
so as to protect the rcal earnings of the employees from being eroded . It may be useful 
and necessary first to fix the dearness allowance upto 460 points and then to determine tlie 
deamess allowance . At present, the dearness allowance Varics from 0 . 50 paise per 
day to 1. 99 per day or Rs. 13 to Rs. $ 1. 74 . This is due to splitting up of the wago struc 
ture as per agreement of 1960 (Ex , M -51) as well as giving increment as per agreement 
of 1962 ( Ex, M - 57 ) . Fixing the dearness allowance upto 460 points at Rs. 30 per month 
and calculation is made having regard to the increase in the cost of living index, there will 
be an increase of roughly Rs. 1 - 16 per day in tho deurness allowance as per the method of 
calculution indicated below . In order that the employees, who are getting a higher deer 
nese allowance at present, are not prejudiced , I propose dirccting payment to such workers 
the dearness allowance over and above what is now fixed , as special allowance , which is to 
ensure to their bencfit in consideration of their length of service. 

64. Over and above 460 points, I feel a somo what grcater percentage of neutralisa 
tion is necessary and having regard to what I have stated earlier about the state of the 
industry and its capacity to bear additional financial burden , I am of the vicw that the 
workmen have to be satisficd with only a slight increase which is proposed to be given , 
namely , from 75 paise per block of 10 points to 110 paise per block of 10 points. This 
of course , is variable and may vary from time to time with the variation of the cost of 
living index 

65. The dearness allowance payable under this award will replace the ad hoc allowanco 
of Rs. 0 . 23 per day which is now paid to the workers pursuant to May 1965 agtcement 
( EX M - 1 ) . This would mean a minimum incrcase in dearness allowance of about Rs. 8 
per month and the maximum increase of Rs. 19 per month for a large body of workmen . 
According to the dearness allowance I have awarded , each workers will get , as per cost of 
living index at 690, Rs. 55. 30 and at 710 correspondingly a little more than Rs. 55. 30 . One 
other factor which is relevant is that the dearness allowance is calculatod on Madras cost 
of living Index which I adopt for the purpose of this dispute . 

66 . It is represented by the learned advocate for Messrs. Burn and Co. that an attendance 
bonus is paid to the employees of the company. If there is any attendanco bonus 
scheme is now in Salem Magnesite ( Privátc ) Limited , it should continue to be in force. 
No such payment is made to the workmen of Dalmia Magnesite Corporation . Although 
I have tried to bring about a measure of uniformity in the matter of wages in the three com 
panies, I do not consider that this concession or benefit should be extended to the work 
men of Dalmia Magnesite Corporation , 

67. My finding on issue 2 ( i) is that thc wages and dearness allowance paid to the 
skilled , semi- skilled and unskilled workmen employed in the mines and the workshop of 
the 3 companies are not adequate and the wages and dearness allowance are revised as 
indicated above in paras 62 to 65 . 

68. It was urged on behalf of the workers that the award should be directed to be 
retrospective in operation and the revised scales of wages to be awarded should be ordered 
to come into effect at least from the date of reference, if not, from the date of the demand . 
The learned advocates appearing for the managements have represented that the award 
should not be directed to have retrospective effect, that if a revision of scales is ordered 
and if the norms are directed to be implemented , it is just and proper that the award should 
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be directed to be prospectivo in operation . Having regard to the ropresentation mado on 
behalf of the managements I am also of the view that the award should not be mado 
restrospective in operation. The new wages and dearness allowance shall come into force 
from the date of the award . 

69. The wages and dearness allowance are revised as indicated above from the dato 
of the award and it is not necessary to link the annual increments with tho cost of living 
indices . Issue 2 (ii) in I. D . 39 of 1966 is foupd accordingly . 
Issue 3 in 1. D . 30 of 66 . 

70 . No case has been made out by the unions for merging any portion of the dearess 
allowance with basic wages. No part of the doarness allowance is directed to mergo with 
the basic wages and if some of the workmen in the same category get increased dearness 
allowance by reason of the chango in the wage structure consequent on tho various settle 
monts betweco the workmed and the companies such incroased dearness shall be treated as 
special allowance of those workmen . The issue is found accordingly . 
Issue 4 in 1. D . 39 of 1966 . 

71. This issue raises a problem peculiar to Mossts. Burn and Company . The inanage 
ment s contention is that the entire wages should be linked to norms. It is true that the 
norms were fized by the experts in consultation and deliberations with the workmen who 
were associated with work study . Mr. C . Doraiswamy, the learned advocate appearing 
for Messrs. Burn & Co . drew my attention to the fact that the workmon wore giving 
between 40 to 60 per cent. of the norms, although in some sections 100 per cent. results 
had been obtained and contended that there was no reason why the attainment of 100 
per cent. should not be expected . The company agreed to pay as per Ex . M -71, a cash 
incentive of 27 paise for 100 percent, production , I do not propose to discontinue the 
cash incentive and on the other hand I would suggest payment of a portion of it even 
for eighty per cent Production for some time. While the norms fixcd by the cxperts 
should be the ultimate goal; I consider that this goal should be roached slowly and in 
stages and the workmen remunerated as formulated hereunder: 
(i ) The workers will give 75 per cent. of the norms within one month from the 

date on which the award becomes operative and if they do so they will be 

paid tho increased wages . 
(ii) The workers will give 85 per cent. of the norms by tho second month from 

such date and if they do so , they will continue to get the increased wages . 
They will also be paid 15 paise per day out of the incentivo of 27 paise 

which the management had offered for 100 per cent. Dorms. 
(ii) After the third month , the workmen have to give 100 per cent. norms and 

they will receive increased wilges in addition to 27 paiso per day given as 

incentive . 
(iv ) I the workers do not give the above production after the first, second and third 

months, their total wages are liable to be reduced in proportion to the 
shortage in production from the norms fixed . They will, of course , get no 
incentive payment as well. In addition , the management will have the right 
to tako disciplinary action against such workmen , who , inspite of warnings, 

continuic not to give the required norms, 
The work norms fixed in Exs. M -4 series from which the norms in Ex. M - 20 , 21, 23, and 
27 have been taken will be the work norms for implementation by the workmen , AS 
regards Salein Magnesite (Private ) Limited , Ex. M -6 is the statement giving the details 
of the existing norms for different operations in the mines and factory of Salem Magnesite 
( Private ) Limited , Salem . The same norms will be implemented by the workers. So far 
as Messrs . Dalmia Magnesite Corporation is concerned , the norms as given in Exs. M -6 
and M - 4 series , so far as they are applicable to the company will be norms for the 
workers , which can be implemented and cnforced by the company. The norms will 
come into effect froin the first of the month following that in which the award is publishech 
in the Gazette and until then the wages and Dearness Allowance shall be paid as per this 
award without reference to the norms. Issue 4 is found accordingly . 
Issue 5 in 1.D . 39 of 1966 . 

72 . This issuc relates to the claim of montbly - rated employees. The monthly - rated 
employces of Messrs. Burn & Co . arc already getting dearness allowance in slabs depending 
on their salary varying from Rs. 45 / - to Rs. 75 / - per month as per Ex, M - 58 . I will 
leave this dearness allowance as it is. As in the case of workmen , for every block of 10 
points after 460 , in addition to the doarness allowance which they are entitled to under 
Ex, M - 58 , I direct that each monthly rated employce should be paid a variable dearness 
allowance at the same rate as for the daily rated employees, viz . 110 paiso per block of 
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10 points over 460 points of Madras Cuct of Living Index . The payment of this dearness. 
allowance as awarded will super cede the fiat interim special allowance of Rs. 11 / - per 
month given from 1st March , 1965 as per Ex . M -62 . At cost of living index of 690 , 
the staff member will get an additional sum of Rs. 14 . 30 in his pay packet as additional 
dearness allowance . 


72 . It is really gratifying to record that in Dalmia Magnesite Corporation there is no 
dispute on any point between the monthly rated employees and the company. While this 
is so , having regard to the fact that dearness allowance for the staff in the other two 
companies which is now revised by me, I would recommend to the Dalmia Magnesite 
Corporation that the same dearness allowance be paid to the staff if the dearness allowance 
to the staff in that company is less than what I have awarded to the monthly paid staff of 
the other two companies . 


73 . In the case of Salemn Magnesite (Private ) Limited , it would appear from Ex . M - 116 , 
that a fixed dearness allowance of Rs. 63. 5v per month is paid . As between two companies 
in the same locality concerning which the dispute is before this Tribunal, I consider it 
necessary that there should be uniformity in dearness allowance . The dearness allowance 
as applicable to Messrs. Burn & Co. is also directed to be applicable for the monibly 
rated employees of Salem Magnesite (Private ) Limited , also , the minimum increase in 
dearness allowance to the above class of employees of Salem Magnesite Company will be 
Rs. 6 .60 and in the case of higher paid employees, it will be more . 

74 . It is necessary to fix first the scales of dearness allowance upto 460 points of cost 
of living index and thereafter the dearness allowance is to be calculated and paid at the 
rate of 110 paise for every slab of 10 points . For 460 points, the dearness allowance 
fixed is as hereunder : 

Basic wages 
Rs. 45 

• Rs. 45 /- D .A . per month . 
Rs. 45 - Rs. 99 . . . . . Rs. 50 / - D . A . » 
Rs. 100 — Rs. 199 . 

. Rs. 601- » 
Rs. 200 - Rs. 299 , . . . . Rs. 651- 
Rs. 300 & above . . 

. . . Rs . 75 /- 


The dearness allowance of the monthly rated employees of the two companies above 460 
points should be calculated and paid as indicated above. 

75 . In Messrs. Burn & Co ., the existing scale of pay for monthly rated employees 
are paid as per Ex. M -52, a settlement entered into on the 18th August, 1969. It is 
true that 8 ars have planced sirre the scales were fixed , warranting a revision of such 
scales, but having regard to the financial resources of the company, I consider that the 
mont yly not d employ , pomik prit from some time more for a revision of wire structure . 
The wage scales of monthly rated emioyees of the Salem Ma nesit (Private ) Limited 
also panipa no revision for the im 15a , n . T o yasir, as the monthly rated employees 
benest moly by the increase in den neys allowance awarded , I direct the managements of 
Burn mit Co , and Salen M oecite Co . non hly rated employee with not less than 3 years 
of service on the date on which this award becomes operative , one increment in the 
scale aonlicable to them suhject to the condition that no employee will get more than the 
maximum of the scale in which he is . 

76. All other benefits which the workers at present are getting will continue to be 
available to them except wherever altered or modified and indicated in this award . The 
issue is found as indicated in the foregoing paragraphs. 


77. The only other question that remains to be considered is costs . As regards costs , 
I have to take into consideration the fact that the 3 companies have paid heavy amounts 
to the Assessor as and for remuneration for the work done by him and no portion of 
the rememoration of the assessor has been paid by any of the Unions. In the circumstances, 
I am of the view that it is just and proper that the managements should not be directed 
to pay costs to the Unions. I would directed the parties to bear their own costs. 


78 . An award is passed in terms of my findings on the issues in the two industrial 
dispuées. The terms of the award , except as regards norms for which I have given a 
separate direction will come into force from the date of the award . 


Sd ./ - M . TAJAMMUL HUSSAIN , 

Industrial Tribunal. 
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ANNEXURE A 


Depariment 


Jub Title 


Existing 

jos 
D esigna - 

tion 


As per 

Evaluation 
- rere temporar una mena de mentorstvom thismodd 
Points Category 


Proposed 

job 
Designa 
tion 


Sorcig Shed 


, 


. SS 


SITI 


M , . 
M12 im Mai . 
Wizvoran 
vuz 7 - ive ?: k s 


220 III 
160 I 

6ο Ι 
160 I 


.. 


Shaft Ki 


. . Ki. Atti dirt . 

Nízz oer . . 


.. 


230 
160 


II 
I 


concoco 

carioces 
acoachto 


Rotary Kiln 


. 


coCCDCCCCC 


ilm ? 
Cr" e Arte cart 
1112 oor - 

C trr 
MIZOI -Gore 31 


..... 


270 V 
( 71 II 
205 II 
145 I 
160 I 


Raymond Mili - Opr. s 

Mardoor 


. 
. 


. 
. 


. 


. 


2ΙΟ ΙΙ 
160 I 


US 


Mabor 


Mais ry . 
Op rtir- Furnace 
Cp- 1 Proor 
Miz ] Ior -Man 
Mazdoor - Woman 


..... 


260 IV 
231 III 
170 II 
160 I 
155 I 


SI 
SIII 
SS 
US 
US 


Laboratory 


. 


Laboratory Boy . 


. 


176 


II 


Mezicon Mill 


. 


Atter da t . . 
Scrie i g Pla t Attendant 


wcccgononeccu. 


220 


SIII 


175 


II 


es 


General Stores . 


. 


Store Attendant . 
Mizor . 
Mizuoor Stock Verifer 


171 
135 
140 


I 


Miscellaneous 


- Sweeper 

Sweeper- Factory 


. 


155 I 
155 1 


5 


Primary Crusher 

House 


Atte da t - cum - Fitter . 
Machi e Attendant . 
Mazuoor . . . 


236 III 
225 III 
160 I 


SIII 
SIII 


. SS . 
. US 


New Rotary Kiln 


270 V 
185 
145 I 
195 II 


. 


concisos 


escono 


195 


II 


140 


I 


Opºrator . . 

. S 
Oilmai . 
Sampler 
A nda . t- Feed End 
Mazdoor (Primary Crusher , US 

Screen , etc .) 
Mazuoor . . . . US 
Attendant-Cum - Fitter & At- S 

tendant, 
Maon 
Attendant- Burner 
Atteridaut- Traugfer Car 
Mazdoor -Mur 
Mazdoor Kiln 


Tunnel Kiln 


215 II 


accesso 


221 III 
190 II 
146 I 


cocoese 


135 


I 


130 


I 
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I 


Cinco pencurian 


185 
185 
150 
150 
150 
174 
130 


II 
II 
I 
I 
I 
II 
I 


cuccco concursos 


SII 
SIII 


SS 


cots rusan 


260 IV 
236 III 
170 II 
1 /15 I 
145 I 
145 T 
171 II 
Ι9Ι ΙΙ 


u 


onani? 


U2 


Ι9Ι ΙΙ 
191 II 
τ9Ι ΙΙ 
170 II 
185 
III 
160 


US 


I 
I 


160 
160 
160 
145 
125 


160 


: 


: 


US 


Tunnel Kiln car Maistry -Loading 

loading & Un - Maistry - Unloading 
loading. 

Loader , 
Sorter- cum - unloader 
Sorler - Cum - Unloader II 
Attendant - Forklift 

Mazdoor 
Preps 

Fitrer 
Shifter Filter . . 
Fitter- Odci Jobs . . 
Serde . Guigman 
Mazdoor- Maintenance 
Mizdoor -breakdown . . US 
Oilualani 

. S 
Altercant- Tamping Machine 

Hardle type, 
Attendant- Tamping Press 
Attendant- Rotary Press SS 
Attendant- Tohnson Press 
Attendant- Weighing Car , 
Aller ( alt -Mix Muller . 
Aticicant-Drier 

SS 
Mazdoor - Tamping Machine US 

Handle type , 
Mazdoor - Johnson Press i US 
Mazdoor-Rotary Press 
Mazdoor- Tampirg Press . 
Mazdoor - Batch Weighing car US 
Mazdoor-Weigh Bridge 
Bench Worker - Spoil Remover US 
Ore Dresser . , US 
Creche- Ayah 
Mardoor- Tool Store , , 
Mazdoor -Miscellareous 

( Tripe recording ). 
Midoor-Miscellaneous (Road US 

Waterlig ). 
Mizdonr-Miscellar cous Drin - US 

king Watcrman . 
Watchman 

US 
Store Assistant . 

US 
Lorry Cleaner , . 
Lagept 
Spotter - Signalman 
T & I Shovel Helper 
Shovel Cleaner . 
First Aider/Medical Attendant US 
Blower man 

Compressor Operator/ l i 
Engineering Tilsner . . . . S 

Assistant Turner 
Machinist- Sloting Machinc . 
Machinist - Drilling 
Machinist & Grinding Machine S 
Machinist - Shaping Machine . S 
Heat Treatment Purnance S 

Operatur, 
Dic Fitter 

. . S 
litter -Breakdown 
Fitter -Maintenance 
Assistant Fitter , 
Mazdoor Maintenance . 
Pattern Maker . 
Moulder 
Asstt. Pattern Maker . 


145 
130 
150 
135 


I 
I 
I 


US 


125 1 
140 I 


Acco 

CUACACOwoocosesenconsumeccccccccccccccccccccccocesamisOccc 

UUDUCUDOSHA 


160 I 
I30 I 
135 I 
140 I 
120 I 
135 I 
135 
160 
125 
231 III 


S III 


S III 


226 III 
171 II 
221 
Igo 
250 IV 
201 
205 II 


SIII 


wecoumnes 


221 III 
270 V 
270 
181 
I50 
260 IV 
236 III 
171 II 
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2 


3 


4 


5 


6 


: 


tor 


. 


S 


SIII 


SS 


226 III 
171 II 
226 III 
140 
140 


S III 


Carpenter . 
Asstt. Carptneter , SS 
Blacksmith 

. S 
Mazdoor-Mix Muller , US 
Mazdoor-Mix Muller (Night US 

Shift). 
Cutting Machine Operator US 
Punching Machine Operator . US 
Bending Machine Operator , US 
Rake Plate Straighung worker 
Attendant- cum - Fitter . . 
Attendant- Forklift 


170 


II 


nuun 


II 


170 
170 
145 


ocasode 


I 


Fork Lift 


231 III 
184 II 


SIII 


Hand Moulding . Rammer . 

Moulder . 
Mazdoor I 
Mazdoor II 


. 
. 


171 II 
179 II 
155 I 
160 I 


Cocoscomo 


wuoscomo 


E eu 


Ball Mill & Tube 

Mill. 


Attendant- cum - Fitter . 
Machine Attendant , 
Granulator - Attendant . 
Mazdoor 


236 III 
995 II 
195 II 
155 I 


US 


Mlaes 


. 


Loco Driver . . 
Loco Cleaner 
Loco Fitter 
Compressor Operator (Mobile ) S 
Drill Fitter 
Pipe Fitter 
Assistant Fitter 
Blacksmith 
Hammerman 
Maistry 
Jelly Ciccker - Stack Builder 
Packer -cm -shot lurer 
T1411 Lie Ritter 
D - 11 :r Jack (Harmer ) , 
D : 11 :- (Wago . Drill ) 
P67 Altendant 
SiZX1 Yarzınan 
Miz .1) or -Stackirg Yar Store US 


SIII 
US 
SIII 
S III 
SS 
S III 
US 
S III 


concuoio 


220 III 
155 I 
221 
221 III 
171 II 
221 
135 I 
226 III 
185 IL 
235 
IGO 
201 II 
175 
225 III 
TO JE 
130 I 
160 I 
152 I 


AMG 


ANNEXUKE B 
The job classification in Messrs. Dalmia Magnesite Corporation is thus : 


3 


4 


5 


6 


ictory 


S III 
S III 
S III 
SIII 


Crusher Driver 
Shift Fitter 
Electrician . 
Wireman . 
Turner 
Welder 
Fitter 
Plumber 
Blacksmith 
Carpenter 
Drivers . 
Cook 
Mason . 
Kalasy 


S III 


wuuuuuu 


anununununun 


S III 
SIII 
S III 
$ III 
SIII 
S III 
S III 
S III 
S III 
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SMNA 


4 


41141 


221 111 
195 II 


171 
210 
iis 


II 
II 


Boiler Attender 
Mill House Attender 
Shift Attender (Kin ) . 
Asstt. Welder 

, 
Asstt . F itter 
Stores Attender . 
Mistry (Mill House ) 
Himinerman 
Oflice Boy . 
Dispens iry loy . 
Time Office boy 
Sampler 
Sweepei 
WATC11 77217 
Water Carrier 
Asstt. Carpenter 
Mazuur - Filier Helper 
Mazdoor - Trolley l itter Helper US 
Wiretan Helper 
Cantecul workers 
Mazdoors 

US 


Accessseeccucingen? comicconcionato 


TI - I 
1601 


Igii 1 
IS I 
130 I 
115 I 


US 
US 


,giaE 

à 

từtcoucoussontacceccccccccceasiswa 

đi 


Migos 


S III 
SS 
S III 
S III 
S IIJ 
S III 


" 


Blacksmith 
Shot Fires 
Filter 
Loco Driver 
Mistry 
Driller 
Hammcman 
Haminerman 
Asstt. T insmith . 
Welder 
Mason 
Asstt. Mason 
lainter 
Puinp Attendant- Oil . 
Pump Attendant I -Water 
Pump Attendant If Water . 
Pipe Fitter 
Compressor Fitter 
TIelper /Asstt.Compressor Filter US 
Mazdoor Mason Asstt. . . 


noncauzuienestenecienusagent 

enosen 


235 II ) 
225 III 
185 II 
196 II 
176 II 
236 

III 
231 III 
171 
206 


150 


US 


I10 
125 
236 
231 
140 
135 


I 
I 
III 
III 
I 
I 


US 
S III 


CC 


En 


Electrical 


281 V 
236 III 
236 111 


S 


195 


Mistry , 
Electrician 
Generator Fitter 
Electrical Fitter . 
Asytt . Electrician 
Asst. Electrician - Battery 

Charging . 
Catle Jointer 


II 


195 II 
180 II 


EEUuuu 


2 


200 II 


Transport 


Kuco ou 


S . 111 


2 


NN 


Driver - Light Vehicle 
Driver-- -Bray Leader . 
Driver - Tippler -Lorry 
Driver - Tractor 
Driver - Skid Shovci . 
Mechanic , 
Hitter 
Maintenance Worker 
Mardoor - Transport Cleaning US 


uo 


235 III 
220 III 
220 III 
245 IV 
195 IJ 
135 1 
130 I 


NUN 


. 


. 


Watch & Ward , Watchman 
Storcs-Provision . Storeniani 

Measuror 
Cleaner 


osonunes 


, 


, 


160 
169 
160 
130 


I 
II 
I 
I 


, 


. 





US 


nn . 
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3 


4 


5 


Time Office 
Factory 


140 
140 
150 


1 
I 
I 


, Mazdoor - Card boy . US 

Mazdoor- Card boy 
Tram Line Mazdoor - Lineman 
Office Boy 
Ayah 
Transport Mazdoor 
Sweeper 
Loco Mazdoor : : : 


כככככססס 


consumuua 


135 1 


ceocecas conosco 


NOTE : S -Skilled . 


SS - Semi- skiled . 


US - Unskilled . 


ANNEXURE C 
The job classification in Messrs. Salem Magnesite (Private ) Ltd ., are these : 


2 


S II 


Kiln Operator 
Welder 
Blacksmith 
Carpenter 
Wireman / Electrician 


AOS 


: 


认证以玩玩玩 


Mason 


. 


. 


Fitter 
Sorting Shed Maistry 


220 III 


Mines 


235 


II ) 


HU 


Coach 


171 II 
160 I 
150 I 
150 I 
ISO I 
145 
140 
185 II 


mua 

DDDD 


Lorry Driver 
Winch Operator 
Asstt . Fitter 
Masor Helper 
Kiln Drawing man 
Sorting - Male . 
Kiln - loading man year 
Kiln - - loading Platform 
Sorting - Female 
Office Boys (Factory & Quarry ) US 
Mazdoor/Maintenance Helper / 

Hammerman . 
Adrema Operator 
Watchmin 
Ayah 
Creche Attendant 
Chemist Helper 
Sample Boys 
Asstt . Cook 
Canteen Supplier 
Storcman . 
Stengiller . 
Magazine Attendant 
Maiştry (Quarty ) 
Compressor Attendant 
Driller 
Tram Linc Pope Fitter 
Hmmerman 
Packer /Blaster 
Jelly Checker 
Stone Breaker/Jelly picker/ 

Bench worker . 
Bench worker /Jelly picker / 

Man . 
Storeman 


170 
160 
135 


cccccuucacousunun 

concou 

ucoucccauecuyocaccaecaecaccc 

couco 


176 
140 
180 II 
Igo I 
171 II 
120 
224 III 
235 III 
221 III 
225 III 

II 
185 II 
201 II 


buongDDonovanpunanong 

mungu 


160 


1 


160 


I 


160 


1 


Jelly Picker Woman ore . 


145 


I 


Dresscr . 
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Mines - contd . 


140 


I 


US 


SS 
SS 
US 


I 


Loading Attendant 
Boring Machine Operator 
Shed Builder . . 
Road Mistry 
Tool Roma Attendant 
Pilnp Atcurlint 


VIO 


140 
139 
123 
IIO 


US 


. 


US 


US 
US 


I 


142 


Note : S - Skilled . S $ Semi-skilled , US- Unskilled. 

List of Witnesses Examined : 
For the Workmen 
W . W - I . . . Thirumathi Palaniammal (for Union No. 4 ) 
W . W -2 , , , Thiru T . P . Natesan (for Unions 2 , 3 and 6 ) 
For the Management 
M - W - I . . , Thiru K . N . Marwaha . 
M - W -2 , . . Thiru P . R . Vaidyanathan , 

List of Documents Marked : 
For the Workmon 
Ex. M - I . . 

23- 12 - 1967 Notice issued by themanagementNo, I regarding specia 

attention of Jaghir Main Workers . 
Ex. W -2 . . 

14 - 5 - 1968 Memorandum of Settlement u /&. 12 (3 ) of the I. D . Act. 

( Subject to relevancy) . 
Ex , W - 3 . . . 13 - 12 - 1965 Copy of letter from the 4th union to the managemen 

No. Il regarding setting of outstanding ląsues. (Sub 
jcct to relevancy ). (Exs. W - I 10 W - 3 are marked fo 

Union No. 4 ). 
Ex . M -4 . . . 

14 - 6 - 1968 Memorandum of Settlement u /s . 12 ( 3 ) of the I. D 
14-6- 1968 

Act. ( Subject to relevancy). 
Ex . W - 5 . 

9 - 7 - 1968 Letter from the General Manager, Belpahar Refrac 

tories Ltd ., to the secretary Belpahar Refractoriei 
National Employees Union , regarding memoran 
dum of settlement dt : 14 - 6 - 1968 enclosing a state 

ment, 

(Exs, W - 4 and W - 5 are marked for Unions No. 2 , 3 and 6 ) 
Ex. M -6 . . . 

Truc copy of the wage policy during II plan , Tru 

copy of list of adequate lişt recommended by Dr 
Aykroyd to the Nutrition Advisory Council. Extrac 
of the Gazette di. 12 -6 - 1968 and computation gtate 

ment of need based minimum wage on the norms. 
Ex. M -7 . . . 

For St. George Gazette (Statistical supplement 

dt. I2 - 6 - I968. 

(Exs. W -6 and 7 are marked for Unions 1 and 5). 
For the Managements 
Ex . M - I . . . 

4 - 5 - 1965 Memorandum of settlement of 1, Burn and Co. Ltd , 

2 . Salem Magnesite (P ) Ltd ., and 3 . Dalmia Magne 

site Corporation and Magnesite Workers Union , 
Ex . M - 3 , . 

4 - 5 - 1965 Memorandum of settlement of 1. Burn and Co . Ltd ., 

2 . Dalmia Magnesite Corporation and I, The Met 
nezite Workers Union , 2 . The Magnesite Nationa 

Labour Union , 
Ex. M -3 . . . 4 - 5 - 1965 Memorandum of settlement of Burn & Co . Ltd 

and i the magnesite workers union , 2 . The Mag 

nesite National Labour Union . 
Ex . M - 4 scries . 

Five Work Study Reports. 
M - 5 . . . 

Statement giving details of incentive scheme for spoti 

handling at quarry with the help of the payloader 
and tippers of S . M . P . Limited , 
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Ex , M -6 . . 
Ex. M -7 . . . 


. 
. 


Bx . M -8 , 


. 


. 


L 


Ex , M - 9 . 


. 


Ex, M - 10 


Ex . M - II 


- 


. 


Ex. M - 12 


Ex . M - 13 


Ex. M - 14 


Ex , M - 15 


Ex . M - 16 


Ex M - 17 


. 


. 


Normy of Production . 
Sraement giving particulars of basic pay , D . A . for 

that are being paid now to all categories of workers 

(Haily raea ) of M /s . Salem Magnesjie (P ) Limited . 
S : einent giving details of the categories and classi 

fication of persons einployed in the worksliop allach 
e to the factory of M /s. Salem Magnesite ( P ) 

1. mited . 
Sa cncnt giving particulars of basic pay & D . A . for 
marhly puid emplovecs of Salem Magnesitc ( P ) 

Lid . 
Stenent giving derails of additional expenditure for 

YMP, Limiter if the scules asked for edopted 

( 329C & D . A .) 
23 - 11 - 1955 Roco | Nye of DisC11951011s helt at the Office of Re 

rional L tbo :11 Comissioner (C ) Madras on 17 - 1 -66 

12. al Salcm 0112T , 22 - 23rd Janu ıry 1966 . 
15 -6 - 1963 M : 10717 .ium of selement of Mamesite Workers 

U 1100 atid tuin & Cupiny Limited , 
Le cr from Regional Labour Crmmissioner to Salem 
Mignesite (19 ) Ltd . , Dulmia M gnesite Corporatico 

2 .1 Burn & Co. Limited . 
27 - 8 - 1965 Lelter from 11u1n & Co. Lid ., to the Secretary , Max 

nesite Workers Union - implementation of work 

study rejort. 
27 -8 - 1965 Lorrer from Burn & Co. Ltd ., to theMagnesite National 

Labour Union . 
317 - 9 - 1965 Leter from Regional Labour Commissioner , Madras 

O Miguosite Workers Union , Magnesite National 
Labour Union , and Magnębite Syndicate Employees 

Association , 
6 - 12 - 196 Memorandum from Mr. Selvaraj (AITUC ) and B . H 

Srinivasan ( INTUC ) to Regional Labour Commi 

yioner , Burn and Co . Ltd ., and three otbers . 
28 - 12- 1965 Complaining about Jelay in implementation of Work 

stu .ly _ fin lings letter copy from Megnesite Syndi 
cie Employees A990ciation to the Regional Labour 

C mmissioner , Miuras . 
67 -2 - 1966 Letter from Mignesite Workers Union to Regionai 

Labour Commissioner — Copy forwarded to the 
Works Superintendent Burn and Co. Ltd ., Salcm by 
Regional Labour Commissioner by endorsement 

dt. 16 - 2 - I966 . 
013 -3 - 1966 Notice put up on notice board showing work norms 

fixed for Johnson Presses 1 & 2 ; Rotary Press Pump 
ing Machine and Moulding, T . K . Car loading , T . K . 

Car unloading . 
12 - 2 - 1966 Notice put up on notice board showing work torms 

fixed for Sections — Shaft kiln ( oil fired ) Shaft Kiln 
(Coal or firewood fired ) Rotary Kiln (No. 6 Oil 

fired ) Raymond Mill Sorting Section etc . 
4 - 3 - 1966 Letter from the Regional Labour Commissioner to 

Secretary, Magnesite Syndicatc Employecs Asso 

ciation . 
8 - 3- 1966 Notice slowing work norms for various Operations in 

Mujor Department. 
11 - 3 - 1966 Notice expressing regret that the norms are not given 

by workers and warning them . 
15 - 3- 1966 Letter ucknow ledging reccipt of copies of work study 

reports . 
15 -3- 1966 Letter stating that workers in Major Department give 

11ore production etc . 
23 - 3 -1966 Notice showing details ofwork norms for various opera 

tions in the Mines Department, 


Ex . M - 18 


. 


. 


Ex M - 19 


Ex . M - 20 


Ex M -21 


Ex M -22 


. 


. 


Ex . M -23 


Ex . M - 24 


Ex. M -25 
Ex. M -26 


. 
. 


. 
. 


Ex. M - 27 
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Ex . M - 28 
Ex , M - 29 


Ex. M - 30 


Ex. M - 31 


Ex . M - 32 


Ex . M - 33 


Ex . M - 34 


Ex . M - 35 


Ex . M -35 


Ex. M -37 


Ex . M -38 


Es. M - 59 


Ex . M 49 


Ex. M -41 


. 


. 


Ex . M - 42 


. 


. 


23 -5 - 1956 Conclition Failure Report No. M - 106 (46 )-65 . 
5 -4 - 1969 Letter from the Director, The Magnesitc Syndicate 

Ltd ., London to the 191 Management regarding 

competition from Chinese Magnesite , 
9 - 5- 1968 Letter from the Director, the magnesite Syndicale 

Ltd . 1, non to thicist Manageinent. 
15 -5- 1968 Letter from the Director, the Magnesite Syndicate 11d .. 

London to the syl Mnagement . 
14 - 5 - 1968 Letter from the Tut management to the Alugucito 

Syndicate Lutai 10 . on S . E . I . 
18- 6 - 1005 Letter fro 17th M ac ite Syndicate Lid ., addresd 

to Biurn & Co., Iul., Calcutti. 
27- 7 - 1965 Letter fro77 Biira a CM Ltd . , Cileumi tr Centhi ).. 

hem . Y o ,Iivia . 
27- 7 -1965 Letter from Eurn & Co Itil . Cucutia to XI Yu ( 

sanitariya Yugoslund, 
30 - 1 - 1965 Letter fron Uguico Socicta Industrial Commercial 

Mifano to Burn & Co . Ltd ., Calcutta . 
4 - 8 - 1965 Letter froin Burn & Co . Ltd ., Calculta to USVICO 

Socicta Industrial Commercial Milano . 
20 -8 - 1965 Letter from Chemicals & Allied Products Export 

Promotion Council, Calc itato Secretary , Ministry 

of Comnerce , Govt , of India , New Duthi, 
24 - 8 - 1965 Letter from Magnesite Syndicate Ltd ., Londou to 

M s . Burn & Co. Ltd ., Calcutta . 
1 - 9 - 1965 Letter from Magnesite Sydicate Ltd ., London to 

M / , Burn & Company Ltd ., Calcutta . 
15 - 10 - 1965 Letter from Burn & Co. Ltd . , Calcutta to Secretary . 

Chemicals and allied Products Export Promotion 

Council, Calcutta , 
25 - 11 - 1965 Letter from Mignesite Syndicate Ltd ., London to 

Burn & Co . Ltd ., Calcutta , 
23 -3 - 1965 Letter from the Magnesite Syndicate Ltd ., London 

to Sri D . R . Subramaniam , M / s . Burn & Company 

Ltd ., Calcutta 
7 - 4 - 1966 Letter froin the Magnesite Syndicate Ltd ., London 

to Ms. Burn & Company Ltd ., Calcutta , 
18 - 4 - 1965 Letter froin the Magnesite Syndicate Lt , London 

to M4, Burn & Company Lt., Calcutta . 
9 - 6 - 1966 Letter from the Magne,ite Syndicate Ltd ., London 

to Sri K . N . Marwahu, M /s . Buru & Co. Ltd ., 

Calcutta , 
liinancial Statements of Burn & Company LL . , Salem 

for the years 1962/63 to 1965 /66 . 
Statement of gross return on capital. 
Balance sheets of the 1st Manage.nent as at 30 - 4 -63 

to 30 - 4 - 1966 . 
23 - 8 - 1956 Memorandum of Agreement regatuline liicuion of Wage 

Rates of Workers in Conteen . 
27 - 9 - 1957 Copy settlement under Sec . 12 ( 3 ) of the I, D . Act 

rounding classification of Worknen in Factory and 

11 .110 ,1 of Wages . 
9 - 7 - 1960 Memandum of seltlement under sec . 12 ( 3 ) of the 

I . D . 

A S ib Fixati012 of Basic W . Cand caress 

Allovlnce of Workery . 
18 -8 - 1960 Memorandum of settlement under Sec. 19 3 ) of the 

I. D . Act- - Sub fixation of Gritjes & ciles of Pay 

ofmonthly ruted employees . 
3 - 9 - 1960 Memorandum of settlement under Sc : IS ( I ) of the 

ID) . At- Thic canteen Volkes liien 21 increase 
of Rs. 1 . 75 per month . 


Ex. M - 43 


Ex . M -44 


Ex . M -45 


. 


. 


E . M - 46 


Ex . M -47 Series 


. 


Ex . M - 47 ( a ) . 
Ex. M - 48 Series 


Ex . M -49 
Ex. M -50 


. 
. 


. 


Ex. M -51 


Ex . M - 52 


Ey 11-53 
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Ex . M - 54 


. 


, 


Ex . M - 55 


. 


. 


Ex . M - 55 


, 


, 


# x . M -97 


. 


. 


Ex, M -38 
Bx . M - 59 


Bix , M -60 


Ex . M -61 


Bx , M - 62 


Ex. M -63 


Bx , M - 61 
Bx. M -65 
Ex. M -66 


2 - 9 - 1961 Memorandum of settlement under Sec, 12 ( 3 ) of the 

I . D . Act - Sub Basic Wages - Skilled and Semi 

skilled workers . 
25- 9 - 1962 Memorandum of settlement under Sec . 12 (3 ) of the 

1. D . Açt - Sub Formulation of Staff Gratuity 

Schcine etc. . 
30 - 10 - 1962 Memorandum of settlement Under Section 12 / 3 ) 

I. D . Act - Sub Annual Increase of 7, 9 & 13 paise 
to unskilled , seini- skilled and skilled categories for 

3 years -- Formulation of Gratuity Scheme. 
39 - 10 - 1962 Memorandum of statement under Sec . 12 (3 ) of I . D 

Act - Sub Annual increase of 7 , 9 & 13 paisc to 
unskilled , Semi- skilled and skilled categories for 3 

years — Formulation of Gratuity Schem .c . 
4 - 1 - 1963 Agreementsub : Dearnche allCHET 101 staff . 
27 - 2 - 1963 Memo. sub sanction of an increase of Rs. 1/75 ) 

Cantcen Workers . 
28 - 6 - 1965 Letter from Regional Labour Commissioner to 

Secretary Magnesite Syndicate Empk yccs Associa 

tion, 
28 - 6 - 1965 Notice from the monegearent to Eo plcyees of the 

Company . 
8 - 7 - 1965 Letter from Regional Latour C a ricrer. Medias 

- to Secretary , Magnesite Syic cote En ploycet 
Association and the Works Superintendent, Burn & 

Company, Limited . 
13 - 7 - 1965 Letter from the Works Superintendert, Burn & Co. 

Ltd . , to the Secretary , Magnesite Syndicate Emp . 

Joyces Association . 
19 -711965 Letter intimat og registration of the Uncn . 
26 - 12 - 1965 Notire of stay -in - str krerc Hirgo stile 
28 - 1 - 1966 Letter from the Magnesite Syndicate Employees 

Association to Burn & Co . Ltc . . Solm . 
16 - - 1966 Stryke notice from the Magnesite Works Unice to the 

Managements of Burn & Co . Ltd . , Salem , Magnesite 

( P ) Ltd . Dalmia Magnesite CopcjE1 01 . SEI. 
10 - 6 - 1966 Strikc notitc from thc Megnes116 Naticrel Labouſ 

Union to the Management, of Burn & Co. Ltd ., 

Salcm . 
23 - 6 - 1966 Strike notice from the Magnesit Nat Lal Latcur 

Union to the Management of Burn & Co. Ltd ., 

Salem . 
10 - 6 - 1960 Strike notice . 
9 - 7 - 1960 Memorandum of settlement under Sec. 12 (3 ) ofth : 

1. D . Act, 1947 . 
12 - 7 - 1960 Supplementary memorerdut of gettlerrent. 
12 - 12 - 1960 Demand (Revision of D . A .) 

24- 3 - 1961 Supplementary memorandum of settlement, 
18 - 7 - 1961 Office Order raising D . A . from Rs. 41 to RB, 47/ 50 . P 
1 - 5 - 1962 Demand (Basic Salary ) . 
3 - 8 - 1962 Memorandum of settlement, 
3 - 8 - 1962 Office memo fixing grades and Babic gelarics. 

4 - 9- 1962 Demand , 
23- 10 - 1962 Memorandum of settlement. 
23 - 10 - 1962 Supplementary of mammorandum of settlement, 
1 - 3 - 1963 Office order giving special increase of 9 P . to DIA . 

for kila workers. 
16 - 12 - 1963 Demand ( D . A ., House Rent and Leave Rulce). 

24 - 2- 1964 Demand ( D . A ., House Rentand Leave Rules ). 
2 - 6 - 1964 Demand ( D . A ., House Rent and Leave Rules ). 


Ex. M -67 


Bx. M -68 


Bx . M -69 


Ex . M - 70 
EX . M - 71 


Ex , M - 72 
Ex. M - 73 
Ex. M -74 
Ex. M -75 
Ex. M - 76 
Bx. M -77 
Ex. M -78 
Ex. M -79 
Ex . M - 80 
Ex . M -81 
By, M - 82 


Ex. M -83 
By, M -84 
BM - 85 


. 


. 
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Ex, M - 86 
Ex . M - 87 
Bx . M -88 
Ex. M -89 
Ex , - 90 
Ex , M - 91 
Ex , M - 92 
Kx . M - 03 
Ex, M - 94 


Bx . M -95 
Ex . M - 90 


Ex . M -97 
Ex . M - 98 
Ex. M - 99 
Ex. M - 100 
Ex. M - 101 
Ex . M - 102 


Ex , M - 103 
Ex. M - 104 
Ex. M - 105 
Ex. M - 106 
Ex . M - 107 
Ex. M - 108 
Ex M - 109 
Ex M - 10 
Ex. M - 111 


8 - 7- 1964 Demand . 
16 -7 - 1964 Demand (D . A ., House Rent and Leave Rules ). 
12 -8 - 1964 Letter aboutdemand D . A ., house font and leaverule 
19 -8 - 1964 Demand . 
5 - 9 - 1964 Letter about demand . 
7 - 9 - 1964 Demenci. 
8 - 9 - 1964 Call for comments . 
16 - 9 - 1964 Cum .c1115 on demand . 
17- 9 - 1964 Lettcs from merepment to the Regional Labour 

Cominissioner ( C ) Madras. 
19 - 9 - 1964 Demand. 
23- 9 - 1964 Memorandum cf settlemert oder Sec . 18 ( 1) of the 

I. D . Act., 1947. 
5 - 10 - 1964 Drmand . 
6 - 10 - 1964 Dimard for D . A . Rovigion , 
28 - 10 - 1964 Memorandum of setticnicht . 
5 - 12 - 1964 D . A . Relief. 
4 - 5 - 1965 Memorandum of settirerit . 
5 -6 - 1965 Letics ask ng whcther terms of 4 -5 -65 getien et t have 

been implemented . 
8 - 6 - 1965 Reply in the affirmative . 
28 - 6 - 1965 Doniand . 
19 - 7 - 1965 Intimation of registrat.cr of Unicr , 
20 - 7 - 1965 Chariot Cf demand . 
27 - 7 - 1965 Notice of 1erpi nat as of merciercur of c177 ( It. 
22 - 8 - 1965 Clito ( fconde. 
5 -9 - 1965 Charter of demands and Threat of action . 
9 - 9 - 1965 Charici of demands. 
10 - 9 - 1965 Letter advising constituticrel n ( aus tefcit recit 18 " 

to direct acticn . , 
12 - 9 - 1965 Demand. 
14 - 9 - 1965 Call for comments. 
17 -9 - 1965 Letter for co - operation perding decision in rev Bicy 

of D . A . 
17 - 9 - 1965 Reply . 
1 - 10 - 1965 Memorandum of settlement. 
11- 10 - 1965 Letter from the Rigional Labour CoormilaicoCI 

Madras to the management. 
16 - 10 - 1965 Letter for kecp ng piccccdire perdre . 
27 - 12 - 1965 Demand , 

4 - 1- 1966 Intimaticncf dates conciliatico proceed rga. 
10 - 1 - 1966 Intimation of datce conciliatico prccccdisgs. 
23 - 1 - 1966 Withdrawal of demand . 
14 - 2 - 1966 Application for conciliatich proceedinge . 
23 - 5 - 1966 Report on failure on conciliation , 
23 - 4 - 1966 Demand. 
13 - 5 - 1966 Minutes of discussion , 
16 - 5 - 1966 Strike notice from Magncoite workers Union , to 

management. 
23- 5 - 1966 Threat of direct action , 
23 - 5 - 1966 Call for comn.ents on strike notice . 
26 - 5 - 1966 Amendment to report on failure cf corcilorar , 
3 - 6 - 1966 Comments on strike notice . 
6 - 6 - 1966 Objection to the Regional Letci i Crniejac 

Report . 


Ex M - 112 
132 V -113 
Ex V 114 


Ex , M - in 
Bx . M - 116 
Ex . M - 117 


Bx . M - 118 
Bx. M - 119 
Bx , M - 120 
Ez. M - 121 
Ex , M - 122 
Ex M - 123 
Ex . M - 124 
Ex . M - 129 
Ex. M - 126 
Ex. M - 127 
Ex, M - 128 
Ex. M - 129 
Hx. M - 130 
Ex . M - 131 
Ex. M - 132 


. 


. 
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Ex. M - 133 
Ex . M - 134 
Ex. M - 135 
Ex, M - 136 
Ex , M - 137 
Ex , M - 138 
Ex, M - 139 


Ex. M - 140 
Ex . M - 141 
Hx . M - 142 
Ex . M - 143 


8 - 6 - 1966 Strike not:ce . 
12 - 6 - 1966 Strike notice , 
20 - 6 - 1966 Strike noticc. 
21- 6 - 1966 Objection to unwarrunted demonstration , 
22 - 6 - 1966 Reply to above . 
22 - 6 - 1966 Letter ctsi 1 hat sirle actierte dcfcriec . 
25 - 6 - 1966 Letter from the Rig ra ] Lelour Cco micrcrcr ( C ) 

Madras 10 the Management and Union , 
25 - 6 - 1966 Minutes of 100 , C1s . 
26 -6 - 1966 Sztik IICCC to the main genient, 
28- 6 - 1966 Leiter call: rg ( ] stuba . 
30 - 7 - 1965 Letter aktgurt) . 1 1.c Unins renc 18 teen 

included 11: The claims ( I Magresite Wuku : Lic1 .. 
1 -8 - 1966 Reply in negarives 

Balance sheet : für 6 (51x ) years - - 1960 TO 1965 
Memorandum of settlement under Sec, 18 ( 1) of the 

I. D . Act . 
30 - 5 - 1968 Memorandum of settlement under Scc. 18 ( 1 ) ( f 11 

I . D . Act. 
( Exs. M -1 to 4 Series and M - 11 to M - 69 and M - 147 

marked by Management No. I ). 
(Exs . M - 5 to M - IC und M - 70 to M - 146 masked ty me. 

nagement No. II ) 


Ex. M - 144 
Ex, M - 145 
Ex , M - 146 


ex. M - 147 


, 


Not: : - 10 7ties are directed to take return of their document /documents within six months 

f win this date 


[No. 35 /9 /66-LRI.) 


New Delhi, the 31st October, 1968 
S .O . 3944. — In pursuance of Section 17 of the Industrial Disputes Act, 1947 ( 14 ol 
1937 ) , the Central Government hereby publishes the following award of the Central 
Industrial Tribunal, Delhi in the industrial dispute between the employers in relation to 
the Punjab National Bank Limited and their workmen , which was received by the Central 
Government on tho 18th October, 1968. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL, DELHI. 
PRESENT : 
Shri R . K . Baweja , Central Govt. Industrial Tribunal Delhi. 

11th October, 1968, 
ReFERENCE I. D . No. 1 OF 1968 , 

BETWEEN 
The employers in relation to the Punjab National Bank Ltd ., 


-AND 


Their workmen . 
Shri M . K . Jain - for the hunk , 
Shri C L . Bhardwaj - for the workman , 

AWARD 
By Order No . 51/ 75 /67 / LRIII , dated 4th January , 1968 , the Government of India 
referred to this Tribunal for adjudication the following industrial dispute between the 
aforosaid parties : 
" Whether the action of the management of the Punjab National Bank Ltd . in 

terminating the services of Shri Dharambir Sharma, Daftry at the Burham 
pur Branch of the Bank , on the 22nd Junc, 1966 is justified ? If not, to what 

relief is he entitled ? " 
2 . The facts of this case as alleged in the statement of claim fled on behalf of the 
workman by the general secretary of All India Punjab Nationol Bank Employccy Associa 
tion . Chandni Chowk , Delhi (hereinafter to be referred as the Association ) , are that the 


- - - - - 
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concerned workman was appointed as a probationer peon- cum -daftry with effect from 21st 
of March , 1966 at thọ Burhampur bran . h of the Punjab National Bank Limited ( herein 
after to ho referred as Bank ) . On the 22nd of June, 1966 his serviçcs were terminated 
with effect from that date on the ground that he was still a minor and was not eligible for 
service of the bank . It is alleged that this was contrary to the provisions of the bank 
award and also against the principles of natural justice inasmuch as the employee was not 
served with a charge -sheet and a notice . 11c IT manager of the bank was approached 
by various reprcsentations but to 10 cffet. Ine workman was , however , taken in service 
with cffect from 21st of September , 1966 as it fresh appointce on the same post. The 
prayer of the Association is that all the termination of services of the workman was 
arbitrary and illegal, he should be treatcl as in service during the interventing period i. e . 
from 22nd of June, 1966 to 20th of September, 1966 and that ho be awarded full wages 
with all other benefits for this period . 


3 . The bank in its written statement raised the preliminary objection that the dispute 
was not an industrial disputo but an individual dispute inasmuch as it had not been raisea 
by a substantial number of workmen . On merits , it was stated that the concerned work 
man submitted an application on the 21st of March , 1966 to tho manager of Khandwa 
office of the bank for appointment as daftry - cum - peon . In the aforesaid application , he 
stated that he was a young man of 19 years and so he was appointed with cicct from that 
date at Burhampur office of the bank . After sometime it transpired that the date of birth 
of the workman was " 20th August , 1948" and on the date of appointment he was a minor 
which was against the rules of the bank . Since he obtained appointment tiy mis -stuleinent 
of facts with regard to his age, his services were rightly terminated on the 22nd of June, 
1966 . It was further stated that on the 26th of June, 1966 the Association by its letter 
dated 26th of June, 1966 brought to the bank s notice that the termination of services of 
the workman was in violation of Para , 139 of tho Sastry Award but this plea was not 
sustainable . Tho bank was further informed by the Association in August, 1966 that on 
an enquiry from the school concerned it had been found that the date of birth mentioned 
in the character certificate issued to the workman was wrongly typed as " 20th August, 
1948 " and the Association requested for reconsideration of the matter. Thereafter and by 
tho time the workman became major, he was appointed afresh on the 21st of September, 
1966 . It was , therefore , pleaded that the workman had no casc and the order of termina 
tion of his services was justificd and that he was not entitled to any relief. 


4 . The preliminary objection regarding the competency of the reference was not pressed 
before me and rightly so . Otherwise allo under Section 2 - A of the industri il Disputes 
Act. 1947 an individual workman can raio 1 dispute regariling the termin . tic .l of his 
services . In the natant case, however , 12 Ast on of which thc workm ) 1 is a mem 
ber bis rainc . this louand on lychalf of the woman and the icfcicnce is pericuíly valid , 


5 . The fact of this wou : nere or salaritic w I ll Dic . onlly now . The 
concora si wokin ritm - " ir i ! ! 17 13 213 ! Murch , 1065 Anitt - er of 
De Punjab Bauonal Bak Limited , Khandwa (Tat. M / 2 ), in which he stated that he was 
a younprin of 11 ve. . Along with that a 120 tion he will ichel a CC , D irm ine 
piincipal of the Goveun. cat Boys Higher Secondary School, Chirag Dollii in which the 
suid principal certifical 1 ) 1 Dharanvir Sh 11 had passed the 10th class cx t , hold 
in April 1964 and that his dute of birth was 20th of August, 1948. It is therefore , 
obvious that though in the application the concerned workman stated til at llace was 19 
ycars , yet in fact, according the certificate att: hed to th : application, hic w . below 18 
at that time. Had there been any mala fide intention on the part of the concerne,l workman 
to conceul his age , he should not have attached that certificate . It is true that in the 
application he made it wrong statement of lucl about his le but that does not seem to be 
milla fide . The manuger or the concerned branch of the bank also due to an over -sight or 
otherwi c on the basis of this application gave him a lotter of ppointment consiilering that 
his agc was 19 years . So it was a bona fide mistake on the part of both the partic , Subsc 
quently , it seems, that the error was detected and by an order datçıl 22nd of 1.103, 1966 
his services were terninted on the ground of his minority vide Ext. M / 3 . It was contend 
ed on behalf of the workina. 1 int if once a person was taken in the employment of the 
bank though he was a minoi, se s SCTVICCS could not be d spensçd with , particularly when 
on the date of toimiantion of his scivicce he had come of ilge as in the present case . On 
the 22nd of June , 1966 , howcver, accor ling to the certificate attached to the application 
he had not come of age as his date of birth as statal therein was 20th of August, 1948 . 
It was only in August, 1966 that the union informed the bank that in fact the date of birth 
of the workman was 20th of June, 1948 and not 20th of Aligust, 1948 as mentioned in the 
certificate . From the school leaving certificate Ext. W / 12 duly proved by Shri D . S . 
Gullaiya , a teacher of the concemed school, it is obvious that the date of birth of the 
employee was 20th of Junc, 1948. But the fict remains that on the date of the termina 
tion of his services neither tho bank nor the union knew that his date of birth was 20th of 
June, 1948 and not the 20th of August, 1948 as furnished by the principal of the school, 
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So it cannot be said by any stretch of imagination that on the date of the termination of 
his services , the bank knew that he had attained the age of 18 years because this was made 
known to the bank in August, 1966 . So even judged from that angle , the order of termi 
pation of the services of the workman made by the bank cannot be held to be mala fide. 

6 . The learned representative of the workman vchemently argued that the order of 
termination of the services of the workman made by thc bank , even if he was below 18 
at the time of his appointment, contravened the provisions of Para . 139 of the All India 
Industrial Tribunal ( Bank Disputes ), award commonly known as the Sastry Award . Para . 
139 of the said award is contained in Chapter VII of the award and prcscribes the scales 
of pay for subordinate staff. It does not laydown the conditions of cligibility to the 
appointment in th > service of the bank . It lays down , inter alia , that an employce of the 
bank if he happens tu be below 18 years of age will get Rs, 5 / - less than the other em 
ployees who are above 18 years . It clocs no liy clown tirat a person below the age of 18 
veais should necessarily bę cnirijve with the bank if the terms and conditions of employ 
ment of that particular bank de riot so wur. nt Shri M . K , Jain , Assistant Manager of 
the bank has produced a copy of the circular datel 6th of March , 1957 issued by the bank 
in which it is categorically state ! that the minimum age of an employee at the time of his 
appointment shoull not be less than 13 yu5 except in cee of cashiers staff whose 
minimum age limit was fixed at 21 years. , therefore , do not think that para . 139 of the 
Sastry Award , in any way , over -rides this rule the bank which relates to the recruit 
ment of peons, daftries , clerical staff cte. Shri Dhurmvir as WW1 himself admitted that 
at the time of application his age was not 19 years. I, therefore , fecl that para . 139 of the 
Sastry Award is not upposed to the order mille by the bank which was in pursuance of 
their recruitment rules . 

7 . It was next contended that the procedure for tcrmination of employment and taking - 
disciplinary action as laid down in Chapter XVIII of the Desai Award WIS not followed 
in the prezent case and for that reason the order of termination was bad in law . It is true 
that the workman was not change -shceteul nor way he served with any notice before the 
order of termination of his servi . cs Wits pa . . The learned representative of the bank 
frankly conccded that even if thi, wns a lacuna , the entire matter was before this Tribunal 
and it was to be scco by it, if lhe onder was justified or not. There are authorities on this 
point that if a refcrence is made to the Tribunal about the wrong termination of services 
of an employce and the whole matter is before it, then it can adjudichte even if there has 
been no cnquiry 25 2 result of the charge - sheet against the deliquent employee . This being 
80 , I have given my very careful consideration to the dispute between the parties in the 
present adjudication . The point is quite simple . The employce wrongly stated in his 
application that he was 19 years of age at the time of his appointment though according 
to his own admission he was not. The bank after a few months detected that the appoint 
ment was wrong as according to their rules , which admit of no exception , a minor had 
been aprointed . At the time of termination of his services, the bank even did not know 
that he had come of age. In August when it was made known to it , that the dato of birth 
of the workman way 20th of June, 1948 and that he had come of age by that time, it again 
took him in cmployment with effect from 21st of September, 1966 . The prayer of the 
workman is that thự period which elapsed between the termination of service anil his fresh 
appointment should be condoned and he should be treated to have continued in service , 
In my opinion , the bank was perfectly justified after the letection of the mistake in termi 
nating the service of the workman and there was no mala fiite or bad intention in its order . 
Even before me from the statement of the workmin no such inference can be drawn . His 
vague statement that the m3nager of thc Khandwa branch of the bank wanted to appoint 
his own man in his place is not horne out from way documentary evidence on the record , 
1, therefore , do not feel that the order was mala fide and without justification and the work 
man is entitled to any relieſ. The award is made accordingly , 


( Six pages ) 

Sd / - R . K . BAWEJA , 
- 11th October, 1968. 

Central Govt. Industrial Tribunal, Delhi . 

[No. 51 / 75/67 / LRIII.) 

O , P . TALWAR , Under Secy . 
(Department of Labour and Employment) 

New Delhi, the 30th October 1968 
$ . o . 3945. — Whereas the Central Government was satisfied that M / 8. Bharat Wood 
Works Private Limited was situated in Namrup area which was a sparse orea (that is, an 
area whose insurablo population was less than 500 ) in the district of Lakhimpur is the 
State of Aggam ; 
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And, whereas by virtue of its location in a sparse area , the aforesaid factory was 
granted exemption from the payment of the employers special contribution under section 
73F of the Employees State Insurance Act, 1948 (34 of 1948) until enforcement of the 
provisions of Chapter V of the Act in that arca by the notification of the Government of 
India in the late Ministry of Labour and Employment No. 6 (77 )/63- 141 dated the 24th 
April, 1963 ; 


And, whereas the Central Government is satisfied that the insurable population of the 
Namruip arca in the district of Lakhimpur in the State of Assam has now cxcceded 500 , 
and it is no longer a sparse area ; 


Now , therefore, in exercise of the powers conferred by section 73F of the Employees 
State Insurance Act, 1948 ( 34 of 1948 ), the Central Government hereby makes the 
following further amendment in the said notification namcly : - - 


In the Schedulc to the said notification in the entries relating to crial No. 3 , the 

entry "Namrup " in column 3 and tho entry against it in column 4 shall be 
omitted . 


[No. F . 6 / 90 /68-HI.] 


9 . O . 3946 . - In exercise of the powers conferred by section 73F of the Employtes 
State Insurance Act, 1948 (34 of 1948 ), the Central Government, having regard to the 
location of the Government Press at Bhavnagar, belonging to the State Government of 
Gujarat, in an implemented arca , hereby cxempts the said Press from payment of the 
employer s special contribution leviable under Chapter VA of the said Act, for a period 
of one year upto and inclusive of the 7th October , 1969. 

[ No. F . 6 ( 86 ) 768 -HI.] 


S . O . 3947 . - Whereas the Central Government is satisfied that the Garbara installation 
belonging to the Indian Oil Corporation Limited is situated in an area where the provisions 
of Chapter V of the Employees State Insurance Act, 1948 ( 34 of 1948) havo not yet been 
enforced, 


Now , thercforc , in cxercise of the powers conferred by section 73F of the Employces 
State Insurance Act, 1948 (34 of 1948), the Central Government hereby excmpts tho said 
installation from payment of the employers special contribution leviable under Chapter VA 
of the said Act , until the enforcement of the provisions of Chapter V of the said Act, in 
the maid area . 


[No. F . 6 ( 78 ) /68-HI.] 


$ . 0 . 3948 . — In exercise of the powers conferred by section 737 of the Employees 
State Insurance Act, 1948 ( 34 of 1948 ), the Central Government, having regard to the 
location of the Vaccinc Institute , Nagpur, in an implemented arca , hereby cxempts the maid 
institute from the payment of the employers special contribution leviable under Chapter VA 
of the said Act for a period of one year upto and inclusive of the 3rd September , 1969. 

No. F . 6 (65) / 67 -HI.) 


New Delhi, the 31st October, 1968 
$.0 . 3949 .— .In pursuance of clausc (c) of sub- paragraph (1) of paragraphe 4 of the 
Employees Provident Funds Schemç. 1952 , the Central Government hereby appoints the 
Secretary , South India Mill Owners Associatiori , Coimbatore , as a member of the Regional 
Committee for the State of Madras , and makes the following further amendment in the 
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notification of the Govorninont of India in the late Ministry of Labour No. S .R .O . 3381 
datod the 2nd November , 1954 , namely : 


In the said notification , against item 4 , for the existing entry , the following entry shall 

be substituted , namely : - - 


" The Secretary, South India Mil ! Owners Association , Coimbatore". 


[ No. 12 ( 8 )64P . F .L . ) 


DALJIT SINGH , Under Secy. 


(Department of Labour and Employmont) 


Comce of the Chief Labour Commisdonor (Central)] 


ORDER 


New Delhi, the 29th October 1968 


S. O . 3950. - Whereas an application has been made under Section 19 (b ) of tho Pay 
Rent of Bonus Act, 1965 by Messrs. South Parasca Colliories (P ) Ltd . ( employer ) ÍR 
relation to their establishment mentioned in the Schedulc below for extension of tho 
period for the payment of bonus to their employoes for the accounting year ending on 30th 
September , 1967. 


And whercas being satisfied that there are sufficient reasons to extend the timo I have, 
in excrcise of the powers conferred on me by thc proviso to clause (b ) of section 19 of 
the said Act read with the notification of the Government of India in the Ministry of 
Labour and Employment No, WB - 20 (42 ) /65 Jated the 28th August, 1965, passed orders 
on . . . . . . extending the period for payment of the said bonus by tho said employer by 
6 ( six ) months from the last date for payment of bonus under clause (b ) of Section 19 of 
tho Act . 


Now this is published for information of the employer and all the employees of the 
said establishment. 


SCHICDULE 


Name and address of 

the employer ( 3 ) 


Establishment(s) 


South Parasea Colliery 


The South Parasca Collieries (P ) Ltd ., 
P . O . & T . O . Kajoragram , 
Distt. Burdwan . 


- 


- 


- 


- 


- 


¡No. B . A , 5( 10 ) / 68 -LSL.) 

O VENKATACHALAM , 
Chief Labour Commissioner ( Contral). 
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MINISTRY OF INDUSTRIAL DEVELOPMENT AND COMPANY AFFAIRS 

(Department of Industrial Development) 

New Delhi, the 28th September 1968 
s. o . 3951. - -In exercise of the powers conferred by the proviso to article 309 of 
the Constitution , the President hereby makes the following rules further to amend the 
Small Scalo Industries Organisation Class I and Class II (Gazetted ) Posts ] Recruitment 
Rules , 1962 namely : 

1 . (1 ) Thuse rules may be called the Small Scalo Industries Organisation Class I and 
Class II (Gezotted ) Postal] Rocruitment 1 (Amendment) Rules, 1968. 

(2 ) They shall come into force on the date of their publication in the official Gazette . 

2. In the Small Scale Industries Organisation [ Class I and Cless II ( Gazetted ) Poste] 
Recruitment Rules, 1962 , in the entries relating to the posts included in Schedulcı II, I , 
IV , V , AKI VIII , in column 6 , after the existing entry, the following entry shall be inserted , 
Tamely: ---- 
" Relaxable for Government servants ) ". 

[ No . F. 13 / 7 / 68- E...] 

G. RAMANATHAN, Under Secy . 
(Department of Industrial Development) 

ORDER 

New Delhi, the 28th October 1968 
S. 0 . 3952 / IDRA / 18G / S7 .- - Jn exercise of the powers conterred by section 1IG and 
Section 25 of the Industries ( Development and Regulation) Act, 1951 ( 65 of 1951). and 
of all other powers onabling it in this behalf, the Central Government hereby malta the 
following Order further to amend the Coment Control Order , 1967 , namely : 

1. This Order may be called the Coment Control (Seventh Amendment) Order, 1968 . 
2 . It shall be deemed to have come into force on the 1st April, 1968. 
3 . In the Schedule to the Cement Control Order 1967, in Item No. 16 relating to 

M / . Shree Digvijay Cement Company Limited , Against " Ahmedabad Works" 
under the heading Price per metric tonne in column 2 , for " Rs. 115. 37 the 
entry " Rs. 116. 50 " shall be substituted . 

INo . F. 1 -35 / 67 -CEM .1 
K . I. VIDYASAGAR , Joint Secy . 


प्रौद्योगिक विकास तथा समवाय : काय मंत्रालय 

( प्रौद्योगिक विकास विभाग ) 

नई दिल्ली, 28 अक्तूबर , 1968 
एस० मो० 3953/ माई० डी० पार० ए० / 18छ / 67: --- उद्योग ( विकास तथा नियमन ) अधि 
नियम, 1951( 1951 का 65 ) की धारा 18छ और धारा 25 के द्वारा प्रदत्त तथा इस सम्बन्ध में उसे 
समर्म बनाने वाली अन्य सभी शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एसद्वारा सीमट 
नियंत्रण प्रादेश , 1967 में पोर मागे संशोधन करने के लिए निम्नलिखित आदेश जारी करती 
है, अर्थात्: 

1. यह प्रादेश सीमेंट नियंत्रण ( सातवां संशोधन ) आदेश, 1968 कहलायेगा । 
2. इसे पहली अप्रैल , 1968 से लागू हुमा समझा जायेगा । 
3. सीमेंट नियंत्रण प्रादेश 1967 की मनुसूची में , मेसर्स श्री दिविजय सीमेंट कम्पनी 
लिमिटेड से सम्बन्धित मदे संख्या 16 में , " अहमदाबाद वर्क्स " के सानाने प्रति मीट्रिक " 
टन मूल्य " शीर्षक के अन्तर्गत कालम 2 में “ 115 . 875० " के स्थान पर प्रविष्टि " 
116 . 50 रु० " रखी जायेगी ? 

[ सं० एफ० 1-35/ 67- सीमेंट ] 
के० आई० विद्यासागर, संयुक्त सचिव । 
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(Deptt . of Industrial Development ) 

ORDER 

New Delhi, the 28th October 1968 
S . O . 3934 /DRA / 6 / 5 - In exercise of the powers conferred by section of tac 
Industries ( Development and Regulation) Act, 1951 ( 65 of 1951), read with Rules 2 , 4and 
5 of the Development Councils ( procedural) Rules , 1952 , the Central Government hereby 
appoints the following person to be a member of the Development Council ostablisbed by 
the orders of the Government of India, in the Ministry of Industrial Development and 
Company Affairs No . S. O . /IDRA/ 6 / 5 dated the 30th April, 1968, and the 13th June, 1968 . 
for the scheduled industries engaged in the manufacture of production of electric motors 
and of machinery and cquipment for the generation , transmission and distribution of elec 
tric energy (excluding house service maters and panel instruments). 
Shri J. C . Dikshit , General Secretary, INTUC- U . P. Branch , 19 , Lajpat Rai Merg , 

Lucknow . 
The Central Government also directs that the following amendment shall be made in 
the said order , After entry No . 23 relating to Shri B . N , Baliga , the following catrics thall 
be inserted , namely : 
24 . Shri J. C . Dikshit, General Secretary, INTUC -UP Branch , 19 , Lajpat Ral Murg , 
Lucknow . 

[ No. EEL - 19(20) / 63 . ] 

P. J. MENON , Dy . Secy . 
( प्रौद्योगिक विकास विभाग ) 

मावेश 

मई दिल्ली , 28 अक्तूबर, 1968 
एस० प्रो० 3955 / आई . डी . पार० ए० / 6/ 5 -- - उद्योग (विकास तथा नियमन ) अधिनियम 
1951 ( 1951 का 65 ) एवं विकास परिषदें ( कार्यविधि ) नियम , 1952 के नियम 2 , 4 और 
5 के द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार एतवद्वारा निम्नलिखित व्यक्ति को भारत 
सरकार के प्रोद्योगिक वि . स तथा समवाय- गार्य मंत्रालय के आदेश से एस० प्रो० आई० डी० आर० 
ए0/ 6/ 5 दिनांक 30 अप्रैल , 1968 तथा 13 जून , 1968 के द्वारा विद्युत ऊर्गा के जनन, पारेषण तथा 
वितरण के हेतु विद्युत मोटरों, मशीनों तथा अन्य उपकरणो के ( घरेलु काम में पाने वाले मीटरों और 
पेनल यंत्रों को छोड़ कर )निर्माण या उत्पादन में रत अनुसूचित उद्योगो के लिए स्थापित विकास परिषद 
का सदस्य नियुक्त करती है । 

श्री जे . सी० दीक्षित , 
महा मंत्री, इंटक उ०प्र० शाखा , 
19, लाजपत राय मार्ग, लखनऊ । 

केन्द्रीय सरकार यह भी निर्देश देती है कि उपयुक्त पादेश में निम्नलिखित संशोधन किया जायेगा, 
श्री बी० एन० बालिग से संबंधित प्रविष्टि सं० 23 के पश्चात निम्नलिखित प्रविष्टि निविष्ट की जायेगी , 
अर्थात : 

24 श्री जे . सी० दीक्षित , 
महा मंत्री , 
इंटक उ० प्र० शाखा , 
19, लाजपत राय मार्ग, लखनऊ । 

[ सं० ई० ई० आई० 19 ( 20 )/ 3] 

पि० जे मनोग , उप - सचिव । 
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(Department of Company Affairs ) 
( COST AND WORKS ACCOUNTANTS ) 

New Delhi, the 31st October 1968 
S . O . 3956 . - In pursuance of clause (a ) of sub-section (2 ) of section 9 of the Cost 
Worts Accountants Act, 1959 (23 of 1959 ), the Central Government hereby makes the 
following further amendment in the late Ministry of Commerce and Industry (Dcpartment 
of Company Law Administration ) Notification No . G . S . R . 612 dated the 25th May, 1959 , 
manely - 
In the said Notification , for item 4 the following item shall be substituted, namely : 
" Northern India Regional Constituency comprising the States of Punjab , Rajasthan , 

Uttar Pradesh , Haryana , Jammu and Kashmir and the Union Territories of 
Delhi, Himachal Pradesh and Chandigarh ," 

[No. 7 /41/66 - IGC .) 


CHARTERED ACCOUNTANTS 


New Delhi, the 31st October 1968 
S . O . 3957 . - In pursuance of clause (a ) of sub -section ( 2 ) of section 9 of the Chartered 
Accountants Act, 1949 ( 38 of 1949 ), the Central Government hereby makes the following 
further amendment in the late Ministry of Commerce and Industry (Deptt. of Company 
Law Adininistration ) Notification No. S . O . 275 dated the 12th March , 1958 , namely : 

In the said notification , for item 5 the following item shall be substituted . 
" The Union territories of Delhi, Himachal Pradesh and Chandigarh and the States 
of Punjab , Ilaryana and Janmu and Kashmir." 

[No. 7 /41/ 66 -IQC.) 
M . C . VARMA, Under Secy . 


(Departmeot of ladustrial Development) 

( Indian Standards Institution ) 
New Delhi the 24th October , 1968 


S . O . 58 . - In pursuance of sub - regulation ( I ) of Regulation 8 of the Indian Standards Institution (Certification Marks ), Regulai ors. 1955 : assutse . 
qiently amended , the Indian Standards Institution hereby notifies that tiyenty licecces , particulars of which are given in the Schedule hereto andexed , have 
been granted authorizing the licensees to use the Standard mark : 


TAB SCHEDULE 


SI. 
No . 


Period of Validity 
From 


Nameand Address of the Licensee 


Article /Process Covered by 

licensee 


the 


Licence 
No, and 
Date 


ReleFart Indian 


Standard 
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I CM /L - 1782 

5 -9 - 1968 


16 -9 -68 


115 -9 -69 M s National Metal Industries, Structural steel ( standard 

314 , Bhagirathpura , Indore , 


quality 


IS : 226 - 1962 Specification fo 

structural steel (standard qua 
lity ) (Third repision ) . 


16 - 9 -68 


2 CML- 1783 

5 - 9 - 1968 


15 - 9 -68 M / s National Metal Industries , Structuralsteel (ordinary quality ) 

314, Bhagirathpura, Indore . 


IS : 1977 - 1962 Specification for 

structural steel (ordinary qua 


2 CM 1783 
3 con 0784 


16-9-68 
16.9-68 


15.9-68 
15.9-69 


lity ) 


3 


CM / L - 1784 
10 - 9 - 1968 


16 - 9 -68 


15 - 9 - 69 M /s Chaliha Rolling Mills Private Galvanised steel barbed wire 

Ltd . , 13, Chanditaia Lane, Tolly 
gunge , Calcuita -40 having their 
Office at 5 , Mission Row , Cal 
cutta - 1 . 


IS : 278 - 1962 Specification for 

galvanized steel barbed wire for 
fencing (Teised ) 


4 CM / L - 1785 

10 - 9 - 1962 


16 - 9 -68 


15 - 9 -69 M /s Eldee Wire Ropes Private Ltd , Steel Fire for the core ofsteel- cored 

MDC Industrial Estate, Domb - alumunium conductor , 
Yivli (Kalyan ), Distt . Thana, 
Maharashtra State having their 
Officeat Eldee Chambers , 3 , Bro 
ach Street, Bombay - 9 . 


IS : 398 - 1961 Specification for 

hard drawn stranded alumi 
nium and steel cored aluminium 
conductor for overhead 
power transmission purposes 
Teoised ) . 


[PART11 


5 CM /L - 1786 

11 - 7 - 1968 


1 - 2- 68 


BHC dusting powders 


. 


31 -8 -69 M /s Goa Pesticides Private Ltd ., 

Fartoda, Margao (Goa ) having 
their Office at Chowgule House , 
Mormiguo Harbour, Goa . 


IS : 561- 1962 Specification for 

BHC dusting powders (second 
Tevision ) 


1 - 9 -68 


6 CM L -1787 

11 - 9 - 1968 


31 - 8 - 69 M / s Goa Pesticide Private Ltd ., DDT dusting powders 

Patroda , Margao (Goa ) having 
their Office at Chowgule House, 
Mormigio Harbour, Goa . 


IS : 564 - 1961 Specification for 

DDT disting powders . 


I - 10 


7 CM L - 1788 

16 - 9 - 1968 


Hexare, food grale 


IS : 3470 - 1966 specification 

hexane , food grade 


for 


30 -9 - 69 M / s Esso Standard Eastern Ircs 

Esso Building, 17Jamshedji Tata 
Road, Bombay - I for their factory 
at M s Esso Standard Refining 
Company of India Ltd ., Esso 
Refinery , Bombay - 74. 


8 CML - 1789 

16 - 9 - 1968 


1 - 10 -68 


Hexane , food grawe 


IS : 3470 - 1966 Specification for 
baxane , food grade. 


30 - 9 - 69 M / s Buimah Sliell Oil Storage & 

Distribuitog Co. of India Ltd ., 
Birth Shell Holge , Ballard 
Estate , Bombay - I for their fac 
tory M / s Birmih Shell Refine 
ries Ltd , Mohul, Bombay - 74 . 
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9 


CM L - 1790 
13 - 9 - 1968 


16 - 9 - 68 


15 - 4 -69 M s Central Insecticides & Ferti- 

lizars , Vihar Lake Road , Saki 
Naka, Kurla , Bombay- 70. 


Malathion em ils fiable concentra . IS : 2567 - 1963 Specification for 
tes 

malathion cu ilsifiable corcen 
tratts . 


10 


CM / L - 1791 
16 - 9 - 1968 


16 - 9 -68 


15 -9 -69 M /s Sur Iron & Steel Co P . Ltd , 

378 G . T . Road , Belir , Howrah 
having their Office at Is Convent 
Road , Calcutta - 14 . 


dC electric welding gererator har - IS : 2635 - 1966 Specificatoi fcr 
ing maximum continuous hard DC electric welding generators 
welding currert of 300 amperts coised ) 


II CM / L - 1792 

16 - 9 - 1968 


1- 19 - 68 


30 - 9 - 69 


The Khodiyar Pottery Works Ltd , 

Opposite Railway Station , Sihor, 
Gujarat State . 


Vitreous sanitary appliarees vil- IS : 2556 (Part I) - 1967 Spec fica 
reous china) consisting of: 

tion for yeterous sanitary ap 
pliances (vitrtois china) Part I 
General requiremer ts first re 

vision ). 
( 1) Wash - dow 7 Vater - closets , IS : 2556 (PartII) - 1967 Specifica 

pattern I Height 400 mm , çion for vitreous sanitary ap 
front and rear with P - trapp liances (vitereous china ) Part 
and S - trap ) 

II specific requirements 
vash -down water - closets ( ISE 
Teorsion ) 


(2 ) Long pattern squatting pan , IS : 2556 (Part III) - 1967 Speci 

sizes 580 mm ,60 mm & 680 fication for vitreous sanitary 
mm and P type trap 

appliances (vitreous china ) Part 
III specific requirements of 
squatting pans and traps ( first 

Tevision ). 
(3 ) Wash basins, flat back , sizes IS : 2556 (Part IV ) - 1967 Speci 

- 630 x 450mm , 550 X 400mm , fication for vitreous sanitary 
and 45°x300 mm and angle appliances ( vitreous china ) Part 
back size 600 X 480 mm . IV specific requirements of 

wash basins (first teotsion ). 
(1 ) Sinks , laboratory , sizes 450 X IS : 2556 (Part 1 )- 1967 Specifica 

300 x I Somn , and 400 x 250 x tion for viterous saritary ap 
150 mm ; ard 

pliances (vitreous china ) Party 
specific reqiirements of lato 

ratory sinks first revision ). 
( Urinals . bowl pattern , fat IS : 2556 (Part YD - 1967 Speci 

back , size 130 mm and squat- fication for vitreous sanitary 
Elng plate sizes 600 X350mm appliances ( vitreous chica ). 
aild 450X350 mm . 

Part VI specific requirements 
of urinals ( first Tepision ) , 
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16 -8 -68 


15 - 8 - 69 


12 CM / L - 1793 

13 - 5 - 1968 


M / s Sindhichern Private Ltd ., Endrin emulsifiable cor.cer.trates 
Sindhi, Distt. Wardha having 
their Office at Dharaskar Build 
ing, Ramdaspeth , Nagpur, 


IS : 1310 - 1958 Specificaljor for 

endrin emulsifiable concentra 
tes . 


AS 


La 


I - 10 - 58 


. 


. 


13 CM /L - 1794 

17 -9 - 1968 


30 - 2 - 69 M /s Emery ( India ) Private Ltd ., Abrasive emery grain 

Krishna Kupi, Pandit Nehru 
Marg , Badeshwar , Jamnagar - 2 , 
Gujarat State, 


IS : 3178 - 1965 Specification for 

abrasive emnery grain . 


I - 10 - 68 


11 CM / L - 1795 

17 - 9 - 1968 


30 - 9 - 69 M /s Bhavnagar Vegetal le Products 18 - litre square tins 

Ltd ., Blader Road , Bhavnagar . 


. 


IS : 916 - 1966 Specification for 

18 -litre square tins (revised ) . 


I - IO 


15 CML-1796 

20 - 9 - 1968 


- 


S : 2925 - 1964 Specificatior for 

industrial safety helmets , 


30 - .69 M /s Modern RubberMzaufactur - Įadustrial safety helmets 

ers Private Ltd . , I Tiljala Lace, 
Calcutta - 39 having their Regd . 
Ofice at 12 - I - B Lindsay Street , 
Calcutta 16 , 


16 CM / L - 1797 

20 - 9 - 1968 


1 - 10 -68 


3 0 - 9 -69 M / s . Industrial Esters & Chemicals , Endrin emulsifiable concentrates 

Plot No. A - 10 ,MIDC Industrial 
Arca Chemical Zone at Ambarnath 
Distt. Thana having their office at 
R - II Bank of Baroda Building 
Palton Road , Bombay - I . 


IS : 1310 - 1958 Specificat er fus 
enddp co lsifiable concentre 
ter. 


1 - 10 - 68 


12 CM / L - 1798 

20 - 9 -68 


30 - 9 -09 


M /s . J. B . Advani Oerlikon Blec - Covered electrodes for metal aic 
trodes Private Ltd ., Vandilor welding of mild steel. 
Palikotta yar village Chinglepet 
Distt. Madras having their Office 
2t 98 - A Armenian street , Bat liboi 
House 2nd Floor Madras - I. 


IS : 814 - 1967 specification for 

covered electrodes for meta ! arc 
welding of mild steel. 


I - 10 -68 


18 CM / L - 1799 

25 - 9 - 1968 


IS : 1310 - 1958 Specification for 

endrin em ilsifiable concentra 
tes . 


30 - 9 - 69 The Agro Industrial & Chemical Endrin emulsifiable coccer. trates 

Co., 17- A Kalyani Vicwy ,Rudar 

pur, (Neinita !). 
30 - 9 - 69 M /s. Research N Sales Centre , M - 2 Light caoutchoucioc 

Industrial Area , Sonepat (Har 
yana ) . 


1 - 10 -68 


19 CM / L - 1800 

26 - 9 - 1968 


IS : 4117 - 1966 Specification for 

alcohol denaturants , 


20 SM 


1 - 10 -68 


20 CM / L - 1801 

27 - 9 - 1968 
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-30-68 


30.9.69 


30 - 9 - 69 


M /s , Aggarwal Metal Works Rolled brass sheets and strips other IS : 410 - 1967 Specification for 
Private Ltd . Agrawal Roads than those meant for utensils rolled brass plate ghect strip 
Rewari. 

above 0 . 5mm thickness Desig - and foil ( second revision ). 
nation Cu Zn 3 


[No. CMD /13 : 11 ). 


S . O . 3959 . [ a pursuance of rezulation 4 of the Indian Staqdards Institution (Certification Mads ) Regulations, 1955 , the Indian Standards Insti- || 
tution hereby notifies that andmeat( s) to the ladian Standard (s) given in the schedule bereto annee have been issued under the powers conferred by 
the sub - regulation ( 1 ) of Regulation 3 of the said Regulations . 

THE SCHEDULE 


Serial No. and titic of the Indian Standard 

amended 


No, and date ofGo 
zette Notification in 
which the establish - No. and date of the Brief particulars of the Amend 
ment of the Indian Amendment 

ment 
Standard was notified 


No. 


Date from wbich the 
amendment shall have 

effect 


(1) 


(3 ) 


6 ) 


No, I 

July 1968 


31 July 1968 


I IS : 727 - 1964 Specification for hard drawn S . O . 2595 dated 

carbon steel Wire for springs for general i August 1964 

engineering purposes (Revised ). 
2 IS : 1070 - 1960 Specification for Water, S . O . 224 dated 
distilled quality (Revised ) 

28 January 1961 


30 September 1968 . 


No. I 

September 1968 
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IS : 1139 - 1966 Specification for bot rolled 

mild steel and medium tensile steel 
deformed bars for Concrete reinforce 
ment (Revised ). 


S . 0 . 3065 dated 

15 October 1966 


1 October 1968 . 


Table II has been amended and 
a note has been added there 

under . 
Page 3 , Table I, col 3 against Si, 

No. ( ii ), (page 4 of the Reprint 
Substitute s . oto 7 . 0 for 6 0 

to 7 . 0 ). 
(1) Title of the Standard has 

been amended . 
( ü ) Clauses 1, 1, 24 , 3 . 1, 4 . 1, 

4 . 1, 5 . 1 , 9 . 1, 9 . 2 , and table 
I have been gubstituted by 

new ones . 
( iii) Clauses 2 . 9 , 5 .5 and 5 .6 have 

been deleted and the subse 
quent oncs renumbered 

accordingly . 
(iv ) Re- numbered clause 2 . 9 

has been substituted by a 

Icy one . 
(v ) A new causc 4 . 4 has been 

added . 
( ) Re- mimbared clause 5. 5 

has been amended and 
( vii) A new dauge 10 . 4 h29 

been added after 10 3 and 
the existing clause 10 : 4 
re- numbered as 10 . 5 . 


NO . I 
August 1968 


4 


1 October 1988 . 


S . O . 1147 dated 

20 Apri 1963 
S . O . 1176 dated 
27 May 1961 


S 


U : 1172 (21: II ), - -1952 Methods of 

sampling ferro - alloys , Part II . 
IS : 1938 - 1960 Specification for cast iron fit- 

tings for pressurt pipes for water , gas and 

1erage 
IS : 1785 - 1966 Specification for cold twis - 

ted steel bars for concrete reinforcement 
(Revised ) . 


No. 2 

Oct . 1968 
NO. I 

July 1968 


New matter has been added io 

cime0 .3 and Table III . 
The Diagram in table XII has 
been substituted by a new orle 


31 july 1968. 


6 


S . O . 4023 dated 
31 December 1966 


No. I 
August 1968 


7 IS : 1897 - 1962 Specification for copper S . O . 1760 dated 

strip for electrial purposes with drawn Of 29 June 1963 
rolled edges (0 . 50 mm to 1 . 50 mm Width ) 


No. 2 

August 1968 


(i) Clauses 2 .3 & 2 have been 16 September 1968 . 

substituted by a new clause 
2 .3 and subsequent ones 

re - numbered accordingly . 
( 11) Re- numbered classes 2 . 5 , 

2 . 7 , 2 .8 and existing clauses 
3 . 1, 6 . 1 , 8 . 1 & 8 .2 have 
been substituted by now 

ones. 
(11) Clause 4 .3 has been deleted . 
(iv ) A new clause 9.4 has been 

added after Clause9 . 3 and 
the existing clause 9 .4 rc 

numbered as 9 5 . 
(i) Clauses 0 .5 , 7 .2 . 1 and 4 . 1 31 August 1968. 

have been amended , 
( ii ) Clause 7 .2 . 2 has been subs 

tituted by a new one . 
Table I and Fig . I have been October 1968 . 
amended . 
(i) Note under Table I has 1 October 1968. 

been substituted by a new 

Onc . 
( 1) Clause 9 . 1 has been amended . 
( iii) Clause 9 .2 has been sub 

tituted by a new one. 
(i) Note I under table i has 1 October 1968 . 

been gubstituted by a nem 

one. 
( ii ) Glause 8 . 1 has been amen 

ded . 
( 1 ) Clause 8 .2 has been subs 

tituted by a new one. 
Chuse 1. 1 has been substituted by 30 September 1968. 

a new one. 
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8 IS : 2209 - 1966 Specification for mortice S . O . 1759 dated No. I 
locks ( vertical type ) First Revision ). 

20 May 1967 

October 1968 
9 IS : 2830 - 1964 Specification for carbon steel s . 0 . 895 

billets for re - rolling into structural steel dated 20 March 1965 September 1968 
(standard quality ). 


No. 3 


10 


IS : 2831- 1964 Specification for carbon 

steel billets for re - rolling into structural 
steel (ordinary quality ) . 


S . 0 . 618 dated 
20 February 1965 


No , I 

July 1968 


II IS : 3374 - 1965 Specification for preformad S . O . 1922 dated 

galvanized steel wire ropes for aircraft 2 July 1966 
controls . 


No, 
September 1968 


- 


- 


_ 


_ 


(5) 


T2 


IS : 3522 - 1966 Method for estimation of 

common preservatives used in tertile in - 
dustry . 


S . O . 3818 dated 
17 December 1966 


No. 1 
September 1968 


(page 20 , clause 14 3 , formula ) - 30 September 1968 

substitute 
AXO 001X5 

AX0. 001XS 
- - for C = = 
B 

B 


13 


I $ : 4317 (Part I) — 1967 Specification for 

aluminium electrolytic capacitons Part I 
General requirements and tests. 


S . 0 . 520 dated 

10 February 1968 


30 September 1968 


No, I 

September 1968 


Informal table in clause 6 .3 . 1 has 

been sutstituted by a new one 


-- - 


Copies ofthese amendment slips are available with the Indian Standards Institution , Manak Bhavan , 9 Bahadur Shah Zafar Marg . Ne Delhi- I 
and also its beach oft es at (1) Novelty Chambers Grant Road Bombay - 7 (ii) Third and Fourth Floors , S Chowninghet Approach , Calcutta - 13 
(11 ) Second Floor , Sathymurthy Bhavan , 54 , General Patters Road ,Madras (iv ) 117 /418 - B , Sarvodaya Nagar , Kanpur & ( Y ) Industrial Estate Ad 
ministrative Building, Saatnagar , Hyderabad . 
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INO. MD /13 : 51 


im 


Nero Delhi, the 28th October 1968 
S . O . 3960. In pursuance of sub - regulation ( 1 ) of Regulations of the Indian Standaris Institution (Certification Marks) Reguations , 1955, as sub 
sequently Aniended , the Indian Standards Institution hereby notifies that Seventy six licences , particilars of which are given in the Schedule hereto annexed 
have been rentrad . 


THE SCHEDULE 


Serial Licence No. and 
No. 

date 


Period of Validity 


Name and Address of the Licensee 


Article Process covered by the licence and 

the Relevant Indian Standard No . 


From 


TO 


TI) 


I CM / L - 13 

3 - 9 - 1956 


1 -9 - 1968 


2 


CM / L - 14 
3 - 9 - 1956 


1- 9 - 1968 


3 


CM /L - 96 
18 - 9 - 1958 


1 - 10 - 1968 


31 -8 - 1969 M /s. Lallubhai Amichand Pt. Ltd ., 48 /50, Vrought Aluminium and Aluminium Alloy 
Kansara Chawl, Bombay - 2 . 

Utensils - IS : 21- 1959 . 
31- 8 - 1969 The Metal Rolling Works Pvt . Ltd ., 104, Sion - Wrought Aluminium and Aluminium Alloy 
Matunga Estate , Sion , Bombay - 22 . 

Sheets , Strips and Qircles - IS : 21- 1959. 
30 - 9 - 1969 Ms. Travan.core Titanium Products Ltd ., Rochu Titanium Dioxide for Paints , Anatase ( Type 
Veli, Trivandrum - 7 . 

A ) - IS : 411 - 1968 . 
30 -9 - 1969 M /s. Tata Fison Industries Ltd ., Palluruthy, BHC dusting powders -- IS : 561- 1962. 

Cochir - 5 . 
30 -9 - 1969 M /s. Tata Fison Industries Ltd ., Palluruthy , DDT dusting powders - IS : 564 - 1961. 

Cochin 5 . 
30 -9- 1969 The Central Trading Co . (P ) Ltd ., 29, Dum Dum Tea- chest plywood panels - IS : 10- 1964 . 

Road , Clacutta - 28 . 
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1 - 10 - 1968 
I - 10 - 1968 


4 CM / L - 98 

18 - 9 - 1958 
5 CM / L - 99 

18 - 9 - 1958 
6 CM / L - 100 

18 - 9 - 1958 


1- 10 -1968 


7 


CM / L - 101 
18 - 9 - 1958 


1 - 10 - 1968 


30 - 9 - 1989 


Tea - chest plywood panels - IS : 10 - 1964 . 


The Travancore Timber and Products, Kottayam 

(Kerala State ) . 
The Travancore Plywood Industries , Punalur 
(Kerala State ) . 


8 CM / L - 143 

24 - 9 : 1999 


I- 10 - 1968 


30 - 9 - 1969 


Tea - chest plywood per els — IS : 10 - 1964. 


9 CML- 216 

29 - 8 - 1980 


1 - 9 - 1968 


31 - 8 - 1971 M18 . Fort Gloster lodustries Ltd . , (Cable Division ) Rubber- insulated cables and flexible cords 
31, Choyringhe Raod , Calcutta - 16 . 

for electric power and lighting ( 250 / 440 and 
650 / 1100 volts grades ) IS : 434 (Part I 
and II) - 1964 , 


(1) 


(2) 


(3) 


(4) 


I- 10 - 1968 


(30 - 9 - 1969 M /s . Swaraj Plywood Works, Kottayam 

State) . 


(Kerala 


IO CM / L - 224 

16 - 9 - 1960 


Tea -chests plywood panels - IS : 10 - 1964. 


16 - 9 - 1968 


15 - 9 - 1969 


II CL- 450 

30 - 8 - 1962 


M /s . Coimbatore Premier Corpn . Pyt . Ltd ., Patel Small AC and Universal Electric Motors 

Road , Coimbatore - 9 having their Regd . Office with Class A Insulation - IS : 996 - 1964, 
at 34 - Ayanashi Road , Coimbatore - I . 


12 


16 - 9 - 1968 


15 - 9 - 1969 


CM / L - 451 
30 - 8 - 1962 


16 - 9 - 1968 


15 -9 - 1969 


13 CM /L - 454 

3 - 9 - 1962 


M /s. Coimbatore Premier Corpo . Pvt. Ltd ., Patel Three - phase induction motors upto 10 hp 

Road , Coimbatore - 9 having their Regd . Office IS : 325- 1961. 
at 34 -Avanashi Road , Coimbatore - 1. 
M /s . J . D . Jones & Co. Ltd ., 8 , Danesh Sheikh ( 1 ) Graphite for Paints - IS : 62- 1950 and 

e , Shibpore , Howrah having their Office at (2 ) Graphite for use as foundry facing 
Cis , Gillander House , 8 Netaji Subhas Road , material - IS : 1305 - 1967. 
Calcutta , 
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1 - 9 - 1968 


CM / L - 568 
8 - 8 - 1963 


31 - 8 -1969 M /s. Tata Fison Industries Ltd ., Pandit Motilal Copper Oxychloride Water Dispersible 

Nehru Road , Jumna Kinara , Agra having their Powder Concentrates - IS : 1507 - 1966 . 
Office at Union Bank Bldg., Dalal Street, Fort , 
Bombay - I . 


1 - 9 - 1968 


I5 CM /L - 569 

8 - 8 - 1963 


16 CM / L - 570 

23 - 8 - 1963 


1662 - 1968 


31 - 8 - 1969 M /s. Tata Fison Industries Ltd ., Pandit Motilal Endrin Emulsifiable Concentrates 

Nehru Road , JumaKinara , Agra having their IS : 1310- 1958. 
Office at Union Bank Bldg ., Dalal Street, Fort, 

Bombay - 1 . 
15 -9 -1969 Ms. Radio Electricals Mfg . Co . Ltd ., Post Bag (a ) PVC insulated cables 
No. 6 , Mysore Rosd , Bangalore - 18 . 

Single core ( unsheathed ), 230 /440 & 
650 / 1100V with copper or alumi 

nium conductors , 
( H ) Single core (PVC sheathed ) 250 / 440 

V , with copper conductors only . 
(* ) Circular twin , three & four cores 

(PVC sheathed ) 250 /440 & 650 /1100 

V with aluminium conductors only . 
( 10 ) Flat twin with or without earth 

continuity conductor (PVC sheathed ) 
650 / 1100V with copper or aluminium 
conductors . 


(PARTII 


(1) PVC insulated flexible cords 
( U ) Twin twisted [ 2501440V 
(unsheathed ) 

with copper 
(UI) Circular twin conductors 

three & four cores ( only . 
(PVG sheathed ) 
IS : 694 (Parts I 
& IT) - 1964. 


I - 10 - 1968 


17 CM / L -575 

30 -8 - 1963 
18 CM / L - 577 

11 - 9 - 1963 


I - 10 - 1968 


19 CM / L - 585 

21 - 9 - 1963 


I - 10 - 1968 


30 - 9 - 1969 Mts . Hindustan Steel Ltd ., Bhilai Steel Plant , Structural Steel (Fusion Welding Quality ) 

Bhilai- I , Distt. Dure ( M . P . ) having their Regd . IS : 2062 - 1962 . 

Office at P . O . Hinoo , Ranchi. 
30 - 8 - 1969 M /s. Bharat Pulverising Mills Pvt. Ltd . , 1074 , Parathion Emsulsifiable Concentrates 
Thiruvottiyur High Road , Madras - 19 . 

IS : 2129 - 1962 . 
30- 9 - 1969 Ms. Annapurna Pulverising Mills , Industrial DDT Dusting Powders - IS : 564 - 1961 . 

Estate , Eluru (W . G .Distt. ) A . P . 
15 -7 - 1969 M /s. Godrej Soaps Pyt. Ltd ., Vihhroli , Bombay - 79 ( I) Stearic Acid , technical, grade i to 4 , 
having thoir Ofice at 316 , Delisle Rd., 

IS : 1675 - 1960 and 
Bombay -IT . 

( 2 ) Oleic Acid technical , grade 3 , IS : 1676 

1960 , 
31 -8 - 1969 M s. Moeshan Meakin Breweries Ltd ., Mohan Nagar, Malt Extract-- IS : 2404 - 1963 , 

Ghaziabad , Uttar Pradesh . 


CM / L - 701 
26 -6 - 1964 


16 - 7 - 1968 
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21 CM / L -755 

12- 8 - 1961 


1- 9 - 1968 


22 CM / L - 760 

21- 8 - 1964 


16 - 9 - 1968 


AL 


23 CM /L - 765 

24 -8 - 1964 


I -9 - 1968 


CM / L - 766 
21 - 8 - 1964 


1- 9- 1968 


15 - 9 - 1969 Barco Welding & Electrical Equipment Mfg , Co. Ar velding transformers single operator 
Railyay Road , Jullundur City . 

typs, 380 - 440 volts up to 350 Amps., 
Max continuous Hand welding current 

IS : 1851 (Part I) - 1966 . 
31-8 -1969 The Punjab Steel Rolling Mills , Old Station , Structural Steel (Standard Quality IS : 
Baroda . 

226 - 1962 . 
31-8 - 1969 The Punjab Steel Rolling Mills , Old Station , Structural Steel (Ordinary Quality - IS : 1977 
Baroda . 

1962 . 
15 - 9 - 1969 M /s . Angelo Brothers Ltd ., 7 Ramgopal Ghose Shellac , machine mede, grades D - I , D - 2 , 
Road , Cossipore , Calcutta - 2 . 

II & III - IS : 16 - 1956 . 
15 - 9 - 1969 M /s . Angelo Brothers Ltd ., 7 Ramgopal Ghose Bleached Lac surface dry - IS : 17 - 1956 . 

Road , Cossipore , Clacutta - 2 . 


16 - 9 - 1968 


CML- 774 

24 -8 - 1961 
26 CM / L - 775 

24 -8 - 1964 


16 - 9 - 1968 


(1) 


(2) 


(3) 


(4) 


1 - 9 - 1968 


27 CM /L - 778 

27- 8 - 1964 


31 - 8 - 1969 Oriental Power Cables Ltd ., Cablenagar , Distt . Paper- insulated lead - sheathed cables (with 
Kota (Rajasthan ). 

aluminium conductors ) for electricity|| 
supply up to and including 33 kV - IS 

692 - 1965. 
15 - 9 - 1969 M /s . Jindal ( India ) Pvt. Ltd ., Delhi Road , Hissar Mild Steel Tubes - IS : 1239 -1964. 

( Haryana ). 


16 - 7 - 1968 


28 CM / L - IIOT 

17 -6 - 1965 
29 CM /L -1122 

6 - 8 - 1965 


16 -8 - 1968 


15 - 8 - 1969 


M /s . Cyanamid India Ltd ., Atul Post Office Via 
Bulsar having their Office at " The Interna 
tional, 16 , Queen s Road , gombay - I . 


Malathion Emulsifiable 

IS : 2967 - 1963 


Concentrates 


1- 9 - 1968 


30 CM / L - I127 

12 - 9 - 1965 


31- 8 - 1969 M /s . Express Cables Private Ltd ., P . O . Neora , Hard - drawn stranded aluminium and steel 

Distt. Patna having their Head Office at SI cored aluminiuma conductors for overheads 
Stephan House , 4 , Dalhousie Square East. power transmission purposes - IS : 398-11 
Calcutta - I . 

1961 
28 - 2 - 1969 Ms. Sarvodaya Resin Works, (Prop . M /s . Prabhat Rosin (Gum Rosin ) Types - Pale , Medium 

General Agencies ) of Jullundur Road , Hoshiar aod Dark - IS : 553 - 1955 . 
pur ( Pb .) 
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1 - 9 - 1968 


31 CMIL - 1130 

25 - 8 -1965 


32 CM / L - 1131 

27 - 8 -1965 


15 - 9 - 1968 


19 - 9 - 1969 M /s. Traco cable Co. Ltd ., Irimpanam , Thiruvani- 

kulan , Village Kanayannur Taluk , Ernakulam 
District, Kerala State . 


(a ) PP C insulued cables. 
Single core (unsheathed ) 250 /470V , 

with copper or aluminium conduc - il 

tors . 
( 11 ) Single core (unsheathed ) 650 / 1100 V , with 

aluminiun conductors only , 
( iii) Single core (PVC shcarhed ) 650 / 1100 V , ! 

with aluminium conductors only . 
(b) PVC insulated flexible cords. 
( iv ) Twin twisted ( unsheathed ) 6501 

IIOY , with copper conductors only 
IS : 694 (Pt. I & 11 ) - 1964 . 


33 CM / L - 1133 

30 - 1 -1965 


16 -9 - 1968 


15 -9 - 1969 


M / s, Hindustan Steel Ltd ., Bhulai Steel Plant, 
Bhilai- 1, Distt. Durg ( M . P .) having their Office 
at P . O . Hinoo , Ranchi. 


Carbon steel bars for production of machined 
parts for geacral cngineering purpose 
IS : 2073 - 1962 . 


| 


34 CM / L - 1243 

19 - 4- 1966 


35 CM / L - 1294 

30 -6 - 1968 


36 GM / L - 1320 

30 -8 - 1966 


37 CM / L - 1321 

30 - 8 - 1966 


um 


Toots Limited , Lattice Bridge, 


38 CML- 1328 

6 - 9 - 1966 


the following typesmestel shaok ). 


16 -6 - 1968 19 - 12 - 1968 M / s. Bharat Pulverising Mills Pvt. Ltd . , Andheri- Methyl parathion emulsifiable concentrates 

Kurla Road , Challa, Andheri, Bombay - IS : 2865- 1964. 
58 having their Office at Haamer House , 28 

Sayani Road, Bombay - 28 . 
16 - 7 - 1968 15 - 7 - 1969 M / s . Welding Electrodes & Metallic Alloys Ltd ., Covered electrodes for metal arc welding of 

Plot No . 4 , Kalwa Industrial Area , Thana- mild steel, normal penetration type 

Belapur Road , Distt. Thana (Maharashtra State). IS : 814 - 1967. 
16 - 9 - 1968 15 - 9 - 1969 M /s. Entoma Insecticides & Agro Chemicals DHC Dusting powders - IS : 561- 1962 , 

(Kerala A - 3 , Shed , Industrial Estate , Olavakkot, 
Paighat- 1 (Kerala State) having their cffice 
at i , Ram Kupa Yakkara Road , Palghat- I 

(Kerala State). 
16 - 9 - 1968 15 - 9 - 1969 M /s . Eptoma Insecticides & Agro Chemicals DDT Dusting powders - IS : 564 - 1961 

(Kerala ) A - 3 Shed , Industrial Estate , Olavakkot , 
Palghat - I (Kerala State ) having their office at I 
Ram Kirpa Yakkara Road , Palghat - I (Kerala 

State). 
16 - 9 - 1968 15 - 9 - 1969 M /s. S . R . P . Tools Limited , Lattice Bridge , Milling cutters of one piece construction of 
Thiruvanniyur, Madras - 41. 

© Eod mill (taper and parallel shank ). 

(a ) Slot muling cutter - IS : 1830 - 1961. 
16 - 9 - 1968 15 - 9 - 1969 M s . S . R . P . Tools Limited , Lattice Bridge, Reamers of one piece construction of the 
Tairuyarmiyur, Madras -41. 

following types : 
O Chucking reamer with taper shank , 
(7 ) Parallel hand reamer wrih parallel sbank - 

IS : 1836 - 1961 . 
16 - 6 - 1968 15 -9 - 1969 General Tradicg Corporation, B - 3/ 24 , Modei Electric Iron, Non -Automatic Type, of 

Town, Delhi having their Office at 1847, vol age not exceeding 250 Volts ( 450 and 
El ctrical Market Behind State Bank of India , 600 Watts) IS : 366 - 1965 . 

Chandni Chowk, Delhi-6 . 
16 - 9 - 1968 15 - 9 - 1969 M /s. Fort Gloster Industries Ltd . Bauria , S . E . Hard -drawn all aluminium conduciors and 

Rly , having their Office at 31-Chowtinghee Road , steel- cored aluminjum concUCIOTS for 
Calcutta - 16 . 

oveihead power transmission purposes 

IS : 398 - 1961, 
1-8 - 1968 31- 7- 1969 Mis. BengalSports Goods Industries Co-operative Footballs, Volleyballs , Feskettel s and Water 

Society Ltd ., of 45 B . T . Road , Baranagore , Polo Balls - IS : 417 - 1965. 

Calcutta - 50 . 
1-8- 1968 31-7 - 1969 M /s. Bengal Sports Goods Industries Co -operative Shwile cocks - IS : 415 -1963. 

Society Ltd ., of 45 B . T . Roed , Baranagore , 
Calcutta - 50 . 
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39 CM / L - 1329 

6 - 9 - 1966 


40 CM L - 1330 

13 - 9 - 1066 


41 CM / L - 1333 

16 - 9 - 1966 


42 CM / L - 1354 

30 - II - 1966 


43 CM / L - 1355 

30 - 11 - 1966 


(1) 


(2) 


(3) 


(4) 


6 


44 


CM / L - 1403 
3- 3 - 1967 


16 -9 - 1968 


I - 10 - 1968 


45 CM / L - 1416 

27 - 3 - 1967 
46 CM / L - 1417 

27 - 3 - 1967 
47 CM / L - 1474 

13 -7 - 1967 


1- 10 - 1968 


I-8 - 1968 


48 CM /L - 1490 

16 - 8 - 1962 


16 - 8 - 1968 
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49 CM / L - 1491 

16 - 8 -1967 


15 -3 - 1969 M /s. Indian Minerals Industries Ltd ., Trenching BHC Water dusticg powders - IS : 562 - 1962. 

Groid Approach Road , Agarpara , 24 Parganas, 
having their Office at 22 / 1 , Dum Dum Road , 

Calcutta - 2 
30 - 9 - 1969 M / s. DelhiIron & Steel Co . P . Ltd ., Grand Trunk Structural steel (standard quality - 
Road , Ghaziabad , Distt . Meerut. 

IS : 226 - 1962 . 
30 -9 - 1969 M /s. Delhi Iron & Steel Co . P . Ltd ., Grand Structural steel ( Ordinary quality ) IS : 1977 
Trunk Road , Ghaziabad , Distt . Merut. 

1962 . 
31 -7 - 1969 M /s. Goa Pesticides Private Ltd . Fatorda , Dieldrin Emulsifiable Concentrate : IS : 
Margao (Goa ) having their Regd . Office at 

1054 - 1962 . 
Chowgule House Mormugao Harbour ,Goa , 
15 - 8 - 1969 M /s. Polypharm Pyt. Ltd., 29 , Panchpakhadi Sulphuric acid , AR & Pure grades only - IS : 

Opp . Castle Mills, Khanna Compound, Agra 266- 1961, 
Road , Thana Maharashtra having their Office at 
8 , Tamarind Lane, First Floor , Sprinder Bldg., 

Fort, Bombay - I. 
15 - 8 - 1969 M /s . Polypharm Pvt. Ltd ., 29 , Panchpakhadi, Opp . Nitric acid , AR & pure grades only - IS 

Castle Mills , Khanna Compound , Azra Road , 264 - 1950 . 
Thana Maharashtra having their Ofice at 
8 , Tamarind Lane First Floor, Sprinder Bldg., 

Fort, Bombay - I. 
15 -8 - 1969 Ms. Polypharm Pyt. Ltd., 29 , Panchpakhadi, Opp . Hydrochloric acid , AR & pute grades only , 

Castle Mills, Khanna Compound , Aga Road , IS : 265- 1962. 
Thana Maharashtra having their Office at 8 , 
Tamarind Lane, First Floor , Sprinder Bldg., 

Fort , Bombay - I . 
28 - 2 - 1969 Ms. Cement Research Corporation Pyt . Ltd ., Integral cement waterproofing compounds 

3 , Gobinda Banerjee Lane, Calcutta - 33 having IS : 2645 - 1964 . 
their office at 15 , Gobinda Banerjee Lane , 

Calcutta -33 . 
31- 8 - 1969 M /s. Central Insecticides & Fertilizers, SakiNaka Malathion water dispersible forcer CL 
Vihar Lake Road, Bombay- 70 . 

centrates -- IS : 2569 - 1963 , 
31 -8 - 1969 M /s, Industrial Minerals & Chemical Company, DDT dusting powd - IS : 564 - 1961. 

Kurk MarolRoad , Chakla , Andhari, Bombay 
58 baying their cc 125 Narayan Phu 
Street, Nagderi, Bombay - 3 . 


16 - 8 - 1968 


50 


CM / L - 1492 
16 - 8 - 1967 


16 -8 - 1968 


SI CM / L - 1494 

22 - 8 - 1967 


1 - 9 - 1968 


1- 9 - 1968 


CM / L - 1495 

21 -8 - 1967 
53 CM /L - 1496 

23 -8 - 1967 


1- 9 - 1968 


1 - 9 - 1968 


54 CM / L - 1498 

25 - 8 - 1967 


31 - 8 - 1969 M /s . Asian Cables Corpo . Ltd ., Pokhram Road , Hard - drawn stranded aluminium and steel 
Thana , Maharashtra State . 

cored aluminiun conductors for overhead 
power transmission purposes . IS : 398 - 1961. 


1- 9- 1968 


31- 8 - 1959 


55 CM / L - 1497 

23 - 8 - 1967 
S6 CM / L - 1499 

25 - 8 - 1967 


1 -9 - 1968 


31- 8- 1969 


M s. DhirajMetal Works, 5 Mil Pari , Rajkot- I Wrought aluminium utensils SIC grade - IS : 
(Gujarat). 

21- 1959 
M /s. Rajaram & Brothers (lessees The Gwalior Maize starch for use in the cotton textile 

Maize Products Ltd .), Mhow -Neemuch Road , industries - IS : 1184 - 1957 . 
Mandsaur ( M . P .) 


1- 9 - 1968 


57 CV / L - 1903 

25 - 8 - 1967 
58 CM /L - ISOI 

27 - 8 -1967 


1 -9 - 1968 


31- 8 - 1969 M /s. Central Insecticides and Fertilizers, 110 In - Aldrin dusting powders - 1S : 1308 - 1958, 

dustrial Estate , Indore ( M . P .) 
28 -2 - 1969 M /s. Selective Chemicals Pvt. Ltd ., Rupapuri BHC dusting powders - IS : 561 - 1962 , 

Road , Bhaynagar , (Gujarat) having their office 
at Hexamer House , Sayani Road , Bombay - 28 . 


59 CM / L - I503 

30- 8 - 1968 


1 - 9- 1968 


31- 8 - 1969 


IS : 


M /s. Aeron Steel Rolling Mills , Pokhram Road, Structural steel (standard quality 

Majiwada Village (Distt . Thada ) having their 226 - 1962 . 
office at 24 Baroda Street, Bombay - 9 . 


60 CM /L - 1504 

30- 8 - 1968 


1 - 9 - 1968 


37 - 8 - 1969 M /s. Aeron Steel Rolling Mills , Pokhram Road , 

Majiwada Vidage (Distt. Thana ) baving their 
Office at 24 Baroda Street, Bombay - 9 . 


Structural steel (Ordinary quality -- IS : 

1977 - 1962 . 
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1 - 9 -1968 


61 CM /L -1507 

1 - 9 - 1967 


31 - 8 - 1969 M /s. Containers & Closures Ltd ., Gorifa Naihati), Ungalvanized steel drums grade B 2 , 20 and 

24 Parganas , West Bengal having their Office 25 litres capacity only - IS : 2552 - 1963 . 

at 2 Fairlie Place , Clacutta - 1 . 


16 - 9 - 1968 


62 CM / L - 1510 

8 - 9 - 1967 


16 - 9- 1968 


1 


16 – 9 - 1968 


63 CM /L -1511 

8 - 9 - 1967 
64 ICML - 1512 

12 - 9 - 1967 
65 CM /L - 1514 

15 - 9 - 1967 
66 GM / L - 1517 

15 -9 - 1967 


15 -9 - 1969 Associated Wires & Conductors Co, Private Ltd ., Hard - drawn stranded aluminium and steel 
Tanda Road , Jullundur City . 

cored aluminium conductors for overhead 

power traitsmission purposes_ IS : 398 - 1961 
15 -3 - 1969 M /s. Hemu Productions (India ), Mamoobhanja Mortice locks (Verticle type) - IS : 2209 
Street, Aligarh (U .P .) 

1966 . 
15 -9 - 1969 M /s. Plava Chemicals , 3 - C , Nelson Manicka Mu - DDT dusting porders - IS : 564 - 1961. 

daliar Road , Aminjikarai, Madras - 29 . 
15 -9 - 1969 M /s. Britannia Biscuit Co. Ltd ., M . T . H . Road , Biscuits (Excluding wafer biscuits )- IS : 
Padi, Madras- 50 . 

IOII - 1957 . 
15 -9 - 1968 M /s. Jayalaksbmi Fertilizers, Venkatarayapuram , BHC dusting powders - IS : 561- 1962 . 

Tanku West Godavari Distt. (Andhra Pradesh ) 


* 16 - 9- 1968 


16 - 9 - 1968 


(1) 


(2) 


169- 1968 


16- 9- 1968 


67 CYL- 1518 

15 - 9 - 1967 
63 CM /L - 1519 

15 - 9 - 1967 
CM / L - 1520 

15 - 9 - 1967 
70 CM / L -1921 

15 - 9 - 1967 


16 -9 - 1948 


16 -9- 1968 


71 CM / L - 1523 

IS - 9 - 1967 


16 - 9- 1968 


72 CNL - 1526 

15 - 9 - 1967 


16 -6 - 1968 


15 -9 -1969 M /s. Jayalakshmi Fertilizers, Venkatarayapuram , DDT water dispersible powders - IS : 565 

Tanku West Godavari Distt. (Andbra Pradesh ), 1961, 
15 -9- 1969 M /s. Jayalakshmi Fertilizers, Venkatarayapuram , BHC Water dispersible powdes- IS : 562 - 1962 

Tanku West Godavari Distt, (Andhra Pradesh ). 
15- 9- 1969 M /s. Jayalakshmi Fertilizers , Venkatarayapuram , Endrin Emulsifiable ccaC61116 -- 15 : 1310 

Taoku West Godavari Distt. (Andhra Pradesh ). 1958 . 
15- 9- 1964 M /s. Tata Fison Industries Ltd., Plot No. 94 , In - DDT water dispersible powders - IS : 565 
durtrial Estate , Ambattor, Madras - 29 . 

1961 , 
15 - 3 - 1969 M /s. National Agro Chemicals , Industrial Estate , Endrin Emulsifiable concentrates - IS: 
Digha , Patda- I ( Bihar ). 

1310 - 1958 . 
15 - 9-69 M /s. Insecticides & Allied Chemicals , Narayada BHC dusting powders - IS : 561- 1962 . 

puram , Velachery High Road , Medayakkam 

P . O . Madras- 45 . 
15- 9- 1969 M /s. Insecticides and Allied Cbemicals, Narayana - DDT dusting powders - IS : 564 - 1961. 

puram , Vdachery High Road , Madavatkom 

P . O . Madras - 45 , 
15 - 9- 1969 M /s. Mysore Insecticides Company Pvt. Ltd ., Copper oxychloride water dispersible powder 

No . 18 , Vaidyanatha Mudali St. Tondiarpet , concentrates - IS : 1507- 1966 . 
Madras -21 having their Office at No. 6 Lingbi 

Chetty St Madras - I, 
30 - 9- 1969 The Rashtriy Engineering Works, (Registered ) Sand cast iron soil pipes, 50 mm , 75 mm and 
G . T . Road , Batala (Pb.) 

100 mm sizes only IS : 1729 - 1964 . 
15- 10- 1969 The Hind Iron Foundry ,Railway Road , Batala Sand cast iron soil pipes upto 100 mm size 1 
(Pb .) 

IS : 1729 - 1964 . 
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73 C L- 1527 

159- 1967 


16 - 9 - 1968 


74 


CM / L - 1528 
15 -9 - 1967 


16 - 9- 1908 


IT 
- 
- 
- 


75 CM /L - 1532 

28- 7 - 1967 


1 - 10 - 1968 


76 


CM / L - 1544 
9 - 10 - 1967 


16 -10 -1968 


(No. CMD / 13 : 12 . ] 
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S . O . 39611 - In pursuance of gub - regulations ( 2 ) and ( 3 ) of regulation 3 of the Indian Stél . 
dards Institution (Certification Marks) Regulations , 1955 , the Indian Standards ( 11511C1ice 
hereby noufles that the Indian Standard ( ) perticulars of which are given in the Schccule 
hcreto annexed, have been cstablished during the period from 1 10 15 October , 1968 : 


THE SCHEDULE 


Serial No. end Title of the Indian No, and Title of the Indian 
No, Standard Established Standard of Standards 

if any. superseded by the 
new Indian Standard 


Bricf Particulars 


I IS : 786 - 1967 Indian IS : 786 - 1956 Conversion This standard gives conversion 

standard conversion fac - factors and conversion factors and conversion tablcs 
tors and conversion tables , 

covering units of foot- pound 
tables ( Arst revision ). 

system and units of weight 
of Indian origin and the 
metric units. The stan 
derd has been compiled 
with the specific object to 
assist trade and industry 
government departments , 
engincers , technologists , Scien 
tists , students and others 
interested in quick and accurate 
inter - conversion of quantities . 

(Price Rs. 10 00 ) 
2 IS : 1248 - 1968 Specifica - IS : 1248 - 1965 Specifice . This standard covers the direct 

tion for direct acting tion for electrical indi acting clectrical indicatir g ing 
electrical indicating cating instruments truments (including the 
instruments (Arst re 

multirange instruments ) (Price 
vision ). 

RS. 12 . 50 ). 
3 IS : 1376 - 1968 Specifi- IS ; 1376 - 1959 Specifi- This standardt prescriles cons 

tion for cotton sewing cation for cotton sewing tructional details ard other 
threads for acronautical thread bleached for particulars of 9 varictics of 
purposes ( first rovision ). aeronautical purposes. cotton sewing thicads, un 

bleached , bleached , or dyed , 
used for aeronautical purposes . 
(Price Rs. 2 . 50 ). 


4 


IS : 1566 - 1967 Specifca - IS : 1566 - 1960 Specifica . 
tion for harddrawn steel tion for hard drawn 
wire fabric for concrete steel wire fabric for 
reinforcement ( Arsi concrete reinforcement, 
rovision ). 


This standard covers the re 

quirements and the methods 
of test for hard drawn stcel 
wire fabric for concrete 
reinforcement consisting 
of hard drawn steel wire 
with Cross wires electrically 
welded to them (Price 
Rs. 500 ) . 


IS : 1586 - 1968 Method IS : 1986 - 1960 Methods This stondard preacribes neihod 
for Rockwell hardness for Rockwell hardness of conducting Rockwell 
test ( b and c scales ) test (b and o cales ) hardness test (6 ond c scales ) 
for steel ( first revision ). for atecl. 

for stcel. (Price Rs. 3 . 50 ). 


IS . 1601- 1068 Soecifcu - IS : 1691- 1960 Specifice - 

tion for cast iron and tion for cast iron and 
mild steel flat pulleys mild stecel flgt pulleys . 
( Arst revision ). 


This star dard covers the 10cut 

ments for the cast iica end 
mild steel pulleys solid 
splits with flat or crown 
face . ( Price Rs. 5 : 00 ). 


5052 THE GAZETTE OF INDIA ; NOVEMBER 9, 1968 /KARTIKA 18, 1890 (Part II - 
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- 


- 


- 


- 


- - - - 


- - 


I 


2 


3 


IS : 1860 - 1968 Code of IS : 1860 - 1968 Code of This standard covers the essential 
practice for installation , practice for installation , requirements , design conside 
operation and mainte - operation and mainte rations, testing and precau 
tance of electric passen . nance of electric passen tions to be exej cised during 
ger and yoq ] lifts ( first ger and goods lifts . installation of passengci 
revision ), 

and goods lifto operated 
by electric power, 60 as to 
ensure safe and satisfactory 
performance . It also Yays 
down rules for proper main 
tenance after installation . 
( Price Rs. 12 . 00 ). 


8 


IS : 1969 - 1968 Method IS : 1969 - 1961 Method 
for determination of for determination of 
breaking load and breaking load and 
elongation at break of clongelion al break of 
woven textile fabrics woven fabrics (by cons 
( Arst revision ). 

tant rate of traverso 
machine), 


This standard prescribes me 

thods for deteimination of 
breaking load and elongation 
at break of woven fabrocs 
( conditioned or wet) 41811) 
grab , ravelled - strip and cut 
strip methods on constant 
rate - of -loading , constant 
rate of elongations and cons - 
tant - rate of traverse ma 
chines (Price Rs. 4 .00). 
This standard lays down the 
requirements regarding ma 
terials , design construction 
and perl ormance of single 
barrel stirrup pump of 
continuous flow type used 
for fire fighting purposes. 
( Price Rs. 4 . 00 ). 


IS : 2298 - 1968 Speciflci- IS : 2298 - 1963 Specifici 
tion for single barrel tion for single -barrel 
stirrup pump for file stirrup pump for fire 
fighting purposes ( Arst fighting puiposcs . 
revision ). 


IO IS : 3427- 1968 Gradug IS : 2127 - 1963 Specifick 

of continuous filament tion for grading of 
viscose rayon Jarl continuous filanient 
and acetate yarn , bright Viscose rayon yarn and 
and dull ( first re acelato yarn , bright and 
vision ). 

duill , 


II ISI 2488 (Part II) - 1968 

Methods of sampling 
and test for industrial 
effluents , Part II . 


This standard prescribes it me 

thod of grading contincovi 
filament visccsc rayon 
yarn and acciatc Jarn , brigla 
and dull , wound on packages . 
This standard 15 applicable 
only to single yarn of viscosc 
and acetate ravon , (Price 

(Rs. 8 . 50 ). 
This standard covers the methods 

oftest for industrial effluents , 
In this part are covered 
methods of test for totol 
alpha and beta radioactivity , 
total residual chlorine , 
fluorides , arsenic , barium , 
cadmium , chromium , copper 
lead mercury nickel, se 
lenium , silver and zinc. 

(Price Rs 12 : 50 ). 
This standard lays down the 

procedure to be followed 
in collecting and preparing 
samples from a lot in order to 
determine the moisture 
content and the chemical 
composition of cryolite / 
aluminium trifluoride in the 
lot. It details the procedure 
for såmpling of the mineral 


12 


IS : 3098 - 1968 Methods 
for sampling of cryolite 
and aluminiuni trifluo 
ride. 
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from conveyors, wogons, 
ship s holds and stock piles . 
This standard also includes 
a methods for reporting the 
quality of the bulk of the 
mineral sampled . ( Price 
Rs. 4 :00 ). 


13 IS : 3400 (Part VIII) 

1967 Methods oftest for 
vulcanized rubbers 
Part VIII resistance to 
Crackgrowth. 


This standard Prescribes 8 

procedure for comparing the 
resistance of rubbers to 
crack - growth when subjected 
to repeated flexing or ben 
ding wider specified con 
ditions and known periods 
on the De Mattia type na 
chinc. (Price Rs. 2 : 50 ). 


14 


IS : 4513 - 1968 Speci 
fication for scissors, sur 
gical dressing and stitch . 


This standard covers the Ic 
quirements for surgical dres 
sing and stitch scissors ( st 
raight and curved ( on flar ) 
with blunt points or with 
sharp points and with blunt 
and sharp points in sizes 
of 130 , 140 , 150 and 180mm 
nominal lengths. (Price Rs. 
2 : 50 ). 


IS 


IS : 4526 - 1968 Specifica 
tion for 2 , 5 -Dichloroa 
niline 


Tlus standard prescribes the 

requirements and themethods 
of sampling and test for 2 , 5 
Dichloroaniline. ( Price Rs. 
5 00), 


16 


IS : 4580 - 1959 Speci 
fication for brushes, shi 
ving. " 


Tliis standard prescribes the 

requirements and the niethods 
of sampling and test for 
shaving brushes manufac 
tured from nylon mono. 
filaments or bristles . ( Price 
Rs. 3 . 50 ). 


17 IS : 4605- 1968 Specifi 

cation for steel shot for 
ujo in foundries , 


This standard covers the re 

quirements for steel shot ab 
rasives for use in foundry 
blast cleaning processes. 
(Price Rs . 2 . 50 . ) 


18 IS : 4654 - 1969 Specifi 

cation for Parafia wax . 


This gtandard prescribes the 
requirements and methods of 
sampling and test for paraffin 
wax used for waxing paper , 
making candles , impregnating 
match sticks and for other 
general uses. (Price Rs. 
7 . 00 ). 


19 


IS : 4662 - 1968 Methods 
for sampling of starch , 


This standard prescribes the 

sampling apparatus , the me 
thods of sampling, number 
of tests to be performed and 
the criteria for conſoimity of 
starch . (Price R . . 2 . 50 ). 
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20 IS : 4667 (Part I) -1968 

Methods of chemicalan 
analysis of silver - copper 
brazing alloys 
Part I analysis for silver 
and copper. 


21 IS : 4684 - 1968 Specifi 

Cation tor ediblc ground 
nut flour ( expeller 
pressed ), 


22 IS : 4696 - 1968 Speci 

fication for typ - writer 
ribbon fabrics . 


23 IS : 4688 - 1968 Sqcci 

fication for proofod cot 
ton duck gland packing . 


24 IS : 4694 - 1958 Basic 

dimensions for square 
threads. 


This standard prescribes me 

thods of chemical analysis 
for silver and copper in silver 
copper brazing alloys 
( excluding grades BA -CuAgo ) 7 
& BA -CuAgs as specified in 
IS : 2927 - 1964 , (Price Rs . 
2 . 50 ) . 
This standerd prescribes the 
requirements and the method 
of sampling and test for 
edib le groundnut flour 
from expeller pressed 
groundnut mcal. (Price 
Rs. 9 . 50 ), 
This standard prescribce 11c 
constructional detale end 
other particulats of thite 
varieties of cotton fabric 
used for typewriter ribbon , 

Price Rs. 2 , 00 ) . 
This standard deals with the re 

quirements and methods of 
tests for proofed cotton 
duck gland packing used for 
hydraulic services . (Price Rs. 
2 :00 ). 
This standard covers the basic 
prcAle and dimension for 
square threads in three 
scries in the diameter range 
TO to 640 mm , (Price Ro. 
5 . 00 ). 
This standard covers the basic 

profile and dimensions for the 
knuckle threads in the dia 
meter range 8 to 200mm 

(Price Rs. 2 . 00 ) . 
This standard Covers the basic 

profile and dimensions for 
saw tooth threads in three 
series in the diameter fenge 
10 to 640 mm . ( Price Rs. 
4 . 00 ) . 
This standard Coyers the 
methods of measurements on 
Geiger-Miller counter tubes 
(Price Rs. 6 .00). 
This standard prescribes the 

quality tolerances for water 
used in ferinentation industry 
(brewing, distillery enti 
biotice and citric acid 
manufacture ). Price Rs. 2 . 00 ) 
This standard Prercritco re 

thods for determining silver 
And manganese content in 
silver menganese ( heat 
resistant) brar’rg Olloj s 
specided in IS : 2927 
1984. (Price Rs. 1 . 00 ). 


25 IS : 4695 - 1968 Basic 

dimensions for knuckle 
thrcadş. 


26 IS : 4696 - 1968 Basic 

dimensiong for saw tooth 
threads. 


27 IS : 4697 - 1968 Methodo 

of measurements on 
Geiger -Miller counter 

tubes . 
28 IS : 4700- 1968 Quality 

toleranccs for water 
for fermentation in 
dustry . 


29 IS : 4703 - 1968 Methods 

of chem cal analysis of 
silver -manganese bra 
ring alloys. 
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30 IS : 4705 - 1968 Specifi 

cation for dental mer 
Сигу . 


31 IS : 4706 - 1968 Methods 

of test for cdible 
starches . 


32 IS : 4717 - 1968 Dimen 

gion , for forged steel 
pocket- welding fittings. 


33 IS : 4719 - 1968 Spt 

cification for excave 
tors , dental, No. Ex. 
1 / 2 , 3 / 4 , 5/ 6 , 7 / 8 , 
9 / 10 , II / 12 and 13 / 14 . 


34 IS : 4717 - 1968 Speci 

fication for zinc oxide 
self- adhesive plaster . 


Thig standard specifies re 

quirements for mercury uscd 
in the preparation of dental 
amalgam . (Price Rs. 2 . 00 ) . 
This standard specifics the 
methods commonly used for 
testing of edible starches . 

(Price Rs. 7 . 50 ) . 
This standard lays down the 
dimensions of forged steel 
socket -welding fittings. (Price 

Rs. 2 .00). 
This standard specifics the 

requirtịchts of double co 
ded dental excavators No. 
Ex, 1/ 2 , 3 / 4 , 5 /6 , 7 /8 , 9 / 10 
11 /12 and 13 / 14 (Price Rs. 
4 . 00 ) . 
This standard covers require 

mcnts pertaining to material 
construction and performar. ce 
of zinc Oxide self - adhesive 

plaster. (Price Rs. 4 . 00 ). 
This standard prescribes the 

requirements of wire -woven 1a 
yon fabric for use in the fab 
rication of radar - responsive 
target slecycg (Price Rs. 
2 : 00 ). 
Thir standard prescribes the 

requirements and the meilicds 
of sampling and test for 
chromite for chemical indus 

trlee. (Price Rs. 4 00 ). 
This standard covers the re 

quirements pertaining to 
material construction and 
performance of plaster 
of paris bandage . (Price Rs. 

2 . 50 ) . 
This code lays down recommen 

ded practices for packaging 
of steel tubce . This code 
shall not be applicable to 
precision and spec al purposes 
steel tubes . (Price Rs. 2 . 00 ) . 


35 IS : 4719 - 1968 Speci 

fication for wire-woven 
rayon fabric for ſadar 
responsive target slecýcs . 


36 IS : 4737 - 1968 Spe 

cification for chromite 
for chemical industrica . 


37 IS : 4738 - 1968 Speci 

fication for plaster 
of pariş bandage. 


38 IS : 4740 - 1968 Code of 

practice for packaging 
of steel tubes . 


Thege Tadian Standards are available for sale with the Indian Standarde Institution . Menak 
Khavan . O Bahadur Shah Zafar Marg , New Delhi- I and also its , branch offices at a 

Vallabhbhai Patel Road , Bombay - 7 , (11 ) Third and Fourth F10018 , 5 Chowringhee 
throach . Calcutta - 13 , 111) Second Floor, Sathymurthy Bhayan , 54 General Patters Road , 
Madras ( iv ) 117 /418 - B Sarvodaya Nagar , Kanpur, ( v ) 5 - 9 - 201/ 2 , Chirag Ali Lane, 
Hyderabad - 1. 

[No. CMD/ 13:2 .] 
DR. A . K . GUPTA , 
Deputy Director General , 


MINISTRY OF FINANCE 
(Department of Economic Afairs) 

New Delhi , the 30th October 1968 
S .O . 3962. - Statement of the Affairs of the Reserve Bank of India , as on the 25th October, 19u 

BANKING DEPARTMENT 


LIABILITIES 


Rs. 


ASSETS 


Rs. 


Capital Paid up 


. 


. 


. 


. 


. 


. 


. 


5500, 00 ,000 


. 
. 
. 


. 
. 


. 
. 
. 


28,25 ,02 ,000 

4 ,27,000 
4, 07 ,000 


Reserve Fund 


. 


. 


. 


. 


. 


. 


. 


. 


80 , 00, 00 , 000 
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National Agricultural Credit (Long Term Operations ) Fund . 143. 00 ,00 ,000 


National Agricultural Credit (Stabilisation ) Fund 


. 


. 


Notes . . . . . . . 
Rupee Coin . . . . . 
Small Coin . . . . . . 
Bills Purchased and Discounted : 

(a ) Internal . . . . 
(b ) External 

( c) Government Treasury Bills 
Balances Held Abroad * . . . 
Investments** . . . . . 
Loans and Advances to : 

) Central Government . . 

( ) State Governments @ . . 
Loans and Advances to : 

Scheduled Commercial Bankst 
( 1) State Co -operative Bankstt 
(* ) Others . . . . . 


33 ,00, 00,000 


. 
. 


. 
. 


: 226 ,18,67,000 
. 102, 40 , 35 ,000 
. 115, 45, 44 ,000 


National Industrial Credit (Long Term Operations) Fund . 


55 ,00,00 , 000 


. 
. 


. 
. 


. 
. 


98,49,05, 000 


Deposits : 

(a ) Government 


. 
: 
. 


. 
: 
. 


. 
: 
. 


30 , 24 , 90 , 000 
209 ,73,60, 000 

3 , 45 - 28 ,000 


Central Government 
(H ) Suate Governments 
(b ) Banks : 


. 


. 


. 


. 


. 


31,61,59. 000 
14 ,96 , 12 ,000 


Scheduled Commercial Banks . . 
Scheduled State Co- operative Banks . 


. 
. 


. 
, 


58,67,03,000 Loans , Advances and Investments fron National Agricul 

tunlCredit (Long Term Opentions) Fundi 
4,40,86, 000 

(2 ) Loans and Advances to : 

State Governments . . . . . 

( ) State Co -operative Banks . . . . . 
135,58, 33.000 (i ) CentralLand Mortgage Banks . . . . 
5 ,60 ,02, 000 (b) Investment in Central Land Mortgage Bank Debentures 

Loans und Advances from National Agricultural Credit ( Sta 

bilisation ) Fund 
56 ,67,000 Loans and Advances to State Co -operative Banks . . . 
30 , 46 , 000 Loans, Advances and Lavestments from National Industrial 

Credit (Long Term Operations) Fund : 
322, 18 ,58 ,000 (a ) Loans and Advances to the Development Bank . 

. 

. 

: 
30 ,87,95,000 (6 ) Investinent in bonds/debentures issued by the Develop 

ment Bank . . . . 


853,61,000 


(1 ) Non - Scheduled State Co - operative Banks , 
( 10 ) Other Banks . . . . . . 


. 
. 


5 , 32 ,94 , 000 


(0) Others 


. 


. 


6, 18,23,000 


Bills Payable 


. 


. 


. 


. 


. 


. 


. 


. 
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Other Liabilities 


. 


. 


. 


. 


. 


. 


Other Assets 


. 


. 


. 


. . 41 , 11, 77,000 
Rupees · 915, 31,67 ,000 


Rupees 


34, 38,53 ,000 
91531367 ,000 


Includes Cash , Fixed Deposits and Short -term Securities . 
Eching Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial Credit (Long Term 

Operations ) Fund. 
Excluding Loans and Advances from the NationalAgricultural Credit (Long Term Operations) Fund , but including temporary over raft 

State 
Governments . 
+ Indudes Rs. 8 ,84 ,08 ,000 advanced to scheduled commercial banks against usance bills under Section 174C) of the Reserve Bank of India Art 
iscluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National Agricultaral Credit 

(Stabilisation) Fund . 
Dated the 30th day of October, 1968 . 


An Account pusuant to the Reserve Bank of India Act, 1934, for the week ended the 25th day of October, 1968 . 


ISSUE DEPARTMENT 


LIABILITIES 


Rs. 


Rs. 


ASSETS 


Rs. 


Rs. 


Notes helt in the Banking Department 
Notes in circulation . . . . 


. 28, 25, 02 ,000 
. 3209,25 ,66,000 


. 


. 


115 ,89 , 25 ,000 


Gold Coin and Bullion : 

a ) Held in India . 
(5) Held outside India . 
Foreign Securities . . 


. 
. 
. 


TOTAL Notes issued 


. 


. 


. 


3237, 50, 68 ,000 


. 


. 


226342 ,00 ,000 


. 


TOTAL . . . . 
Rupee Coin 
Government of India Rupee Securities 
Internal Bills of Exchange and other Com 
mercial paper . . . . 

TOTAL ASSETS . . . 


34231325 ,000 

82, 14,75, 000 
2813,04,68 ,000 


5058THEGAZETTEOFINDIA:NOVEMBER9,1968/KARTIKA18,1890 


. 


. 


TOTAL LIABILITIES 


3237 ,50 ,68 , 000 


3237 ,50,68,000 


(SL ) L K . JHA , 

Governor. 
[No. F . 3(3)-BC /68 .] 


Dated the 30 day of October 1968 . 


A 


- 


- 


PART1 


- 


Sec, 3 ( 11 ) ] THE GAZETTE OF INDIA : NOVEMBER 9, 1968 /KARTIKA 18 , 1890 5059 


New Delhi, the 31st October 1968 
S . O . 3963. - In exercise of the powers conferred by section 53 of the Banking 
Regulation Act, 1949 ( 10 of 1949), the Central Government, on the recommendation of 
the Reserve Bank of India , hereby declares that the provisions of section 9 of the said 
Act shall not apply to the Central Bank of India Ltd ., Bombay, in respect of the property , 
viz ., Taj building held by it in Bombay, till the 15th March 1968 . 

[No. F . 15(6 ) -BC /68 .] 
V , SWAMINATHAN , Under Secy . 


MINISTRY OF INDUSTRIAL DEVELOPMENT AND COMPANY AFFAIRS 

(Department of Industrial Development) 

ORDER 

New Delhi, the 29th October 1968 
S . O . 3964. — In exercise of the powers conferred by soction 5 of the Industrios 
(Development and Regulation ) Act, 1951 (65 of 1951) read with rule 4 of the Contral 
Advisory Council ( Procedural) Rules, 1952, the Central Government hereby appoints the 
undermentioned persons to be members till the 3rd November , 1969, of the Central Advisory 
Council of Industries established by the Order of the Government of India in the Ministry 
of Industrial Development and Company Affairs (Department of Industrial Development) 
$ . O . 4044 dated the 4th November , 1967 , as subsequently amended by No. SO . 463 dated 
the 17th January , 1968 and No. S . O . 1320 dated the 3rd April, 1968, and directs the 
following amendment shall be made in the said Oider, namely 

In the said Order, after entry No. 29 relating Shri Ishaq Sambhali , M .P . the following 
entrios shall be added , Daniely - 
" 30 . Shri K . T. Chandy, Chairman , Hindustan Steel I td , P . O . Hinoo , Ranchi 

(Bihar ). 
31 , Shri G . B . Newalhar, Chairman , Maharashtra Small Scale Industries Develop 

ment Corporation Lid ., Bombay Life Building , 5th Floor, 45 , Veer Nariman 
Road , Bombay - 1 BR ." 

[No. 1(5)Lic.Pol./67.] 
R . C . SETHI, Under Secy. 


ELECTION COMMISSION OF INDIA 

ERRATUM 
The date of Order No . RJ -HP / 3 / 67 ( 6 ) of the Election Commission of India , 
S . O . 2894 published in the Gazette of India Part II - Sec 3 Sub section (il), dated the 
318t August, 1968 at page 3895 , should be " 28th July 1968" instead of " 19th July , 
1988 " . 
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